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Letter from the Executive Chairman

GRI 2-22

Dear Fluidra friends,

If | were to encapsulate our 2023 in one word, it would be
“transformation”. Externally, there's no denying that geopolitical
and economic uncertainty has had a significant impact on a
global scale and at every level. Internally, we've diligently strived
to overcome challenges and glean lessons from them to come
out stronger on the other side.

Using a weather analogy, we encountered gusty winds and
intermittent fog that made it tough to see as we embarked on
our 2023 journey. However, thanks to intense efforts to bolster
our foundations, the clouds cleared and we reached the end of
the year stronger, more resilient and with clear skies ahead.

The results of our journey have been truly encouraging. Despite
experiencing a decrease in demand for new pool construction
and inventory adjustments in the channel this past year, we've
hit €2,051 million in sales and €445 million in EBITDA, improving
our margins. We also have two new acquisitions (Meranus and
Kerex) and a strong product portfolio. On the back of this
performance, the Board of Directors is pleased to recommend,
subject to shareholder approval, a dividend of €0.55 per share,
payable in the second half of 2024.

| know for a fact that all of this has been made possible thanks
to the efforts of every single one of our professionals at Fluidra.
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Together, we've worked tirelessly and with a shared purpose: to
maintain our position as leaders in the pool and wellness
market, a feat we've once again achieved this year, which is why
I'd like to extend my heartfelt thanks to our suppliers,
customers, investors, users, and, of course, our entire workforce.
| take immense pride in being part of such a skilled and
committed professional family.

Continuing to reshape the future of the pool

Our focus on innovation and transformation has been pivotal
throughout the year. We've strived to become a more efficient
organization economically—our Simplification Plan alone has
resulted in savings exceeding 30 million euros—and we've
continued our efforts in sustainability, advancing our positive
pool concept.

We have our eyes set on reshaping the future of pools, beyond
their core social function as community and health centres,
positioning us as key players in preserving water as a
fundamental human resource, not only in regions like ours,
which are particularly susceptible to climate change, but
everywhere we operate. We want Fluidra pools to serve as tools
for sustainability, and we're actively laying the groundwork for
this vision.
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On this journey, we strive every day to take fresh steps toward
the smart pool concept, one that's increasingly more
environmentally responsible. This involves identifying
technologies and product features that align with our
commitment to environmental sustainability. It is no small
wonder that we find ourselves in the era of technological
transformation, and Fluidra is embracing this reality. We're
determined to stay at the forefront of innovation by embracing
new challenges that make it possible. We can see that
connectivity, digitalization and artificial intelligence holds the
potential to deliver a host of benefits, like helping us predict
trends, implement best practices, respond to demand
fluctuations, identify customer needs, make informed decisions,
optimize our production processes, and reduce resource
consumption.

Moving forward on our sustainability commitments
In 2023, our Sustainability Policy, underpinned by our
Responsibility Blueprint, continued to reach new heights. This
year, we successfully decreased the carbon footprint of our
operations by 43%, while sales of sustainable products
accounted for 51% of our total sales.

On the social front, in 2023 we continued to improve people’s
well-being across a number of areas. Aligned with our
commitment to achieving gender wage parity by 2024, we made
significant progress this year by narrowing the gap to just 1.7%.
And one more milestone. As part of our Diversity, Equity, and
Inclusion policy, in the last 4 years, we have proposed appointing
4 new female board members, until reaching 28.6% of women
on the board.

Through Fundaci6 Fluidra, a cornerstone of our social initiatives,
we achieved a remarkable feat: bringing a mobile pool,
constructed from a recycled container, all the way from South
Africa to the Pool & Wellness Fair celebrated in Barcelona in
November. Beyond the buzz it generated at the fair, this
innovative project, spearheaded by the National Sea Rescue
Institute (NSRI) in collaboration with Fluidra, seeks to extend the
benefits of pools and swimming to the most vulnerable
communities, with the ultimate goal of preventing drowning
incidents. We take immense pride in this achievement.
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Moving into 2024 with ethics and transparency

The groundwork laid in 2023 instils us with the confidence that
we're prepared and ready for the future. Our business continues
to grow and we trust that we have the ability to sustain growth
while continuing to responsibly design the ultimate pool and
wellness experience.

Looking ahead, we can highlight three key areas of opportunity:
sustainability, technological transformation, and continuous
improvement.

Sustainability. Beyond our positive pool concept and our full
dedication to our Fluidra family, sustainability extends to due
diligence in the supply chain. To that end, our aim is to establish and
enhance ethical and transparent practices to meet society’s growing
demand for products sourced from responsible supply chains.

Technological transformation obviously represents a major
opportunity that we intend to seize. The evolution towards
connected, smarter, more intelligent, automated, and efficient
pool and data management is a hallmark of our identity and one
we will continue to explore as we move forward into 2024.
Innovation stands as one of our most cherished corporate values.

Continuous improvement. We are a global company, the only
one in our industry, which is both complex and challenging. Our
integrated business model, coupled with our extensive
experience, gives us the know-how and expertise to
continuously improve processes and operations for the benefit
of all our stakeholders. Our simplification program remains
pivotal in driving us towards becoming a stronger, more agile,
digital, and sustainable company.

In closing, | want to say that despite the ongoing uncertainties in
the macroeconomic landscape, we are entering this new year
with confidence. Over the past four years, our estimates show
that the global pool installed base has grown by more than two
million new residential in-ground pools. We firmly believe that
the need to maintain this installed base will support increased
and more stable demand for our products. This growth outlook
positions us to take on 2024 with our characteristic humility,
expertise, and hard work.

Once again, both in my capacity as chairman and on a personal
level, I sincerely thank the entire Fluidra family for their
efforts. | call on each of you to join us in 2024 as we continue
to shape the future of the pool industry.

Eloy Planes
Executive Chairman
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FLUIDRA

Message from Bruce Brooks, CEO

Well, 2023 was quite a year, with a difficult macro-
economic environment and geopolitical tensions; as well
as more specifically in your sector, de-stocking in the
channel. How was it from your perspective?

Answer: There's no doubt 2023 had immense challenges, but |
could not be prouder of what we accomplished. The entire
Fluidra team stepped up, and because of their extraordinary
resilience and drive to succeed, we came through 2023 as a
much stronger team and a stronger business. | can not thank
the team more for their efforts.

Indeed, the surplus of inventory in the channel made it difficult
to navigate in 2023; this was not unique to our industry. In
looking at our performance, sales reached €2,051 million—which
was down on the prior year—but EBITDA was €445 million; a
21.7% margin compared to 21.4% in the prior year. The fact we
were able to expand our EBITDA margin amid lower sales
demonstrates the strength of our business model. Our focus on
serving customers, the actions we took on price to recover costs,
and the successful execution of our Simplification Program were
all key components in our performance. The aftermarket, which
represents the majority of our demand, proved to be resilient.
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Furthermore, we reduced both working capital and net debt
levels. Operating net working capital as a percentage of sales
was 18.2%, an improvement of 560 basis points compared to the
end of December 2022. Our leverage ratio stood at 2.6x, having
completed two acquisitions and distributed €134 million in
ordinary dividends. The acquisition of Meranus enhances our
leading position in the German market (the 3rd largest in
Europe) to offer a more comprehensive product portfolio to a
wider customer base.

We also made strides on the sustainability front. Sales of
sustainable products represented 51% of sales, above the
objective we had set for the year, and we reached our 2023
target to source more than 86% of electricity from renewable
sources— substantially reducing our carbon footprint.

Our commitment to equality has achieved similar success. We
believe in equal pay for equal work between men and women
and we made tremendous progress in 2023 to reduce the
gender wage gap. We continue to foster a culture where our
employees are highly engaged and actively contributing to our
success. It's no doubt they are a competitive advantage—
enabling us to tackle the biggest challenges of today and capture
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the best opportunities of tomorrow. These efforts have been
recognized by ESG rating agencies with CDP upgrading us to A-,
and, leading the pool sector, we have been included for a second
year in the S&P Sustainability Yearbook, which distinguishes the
best sustainability performers in their sectors.

For me, 2023 was a foundational year for a stronger future.

What stands out for you as a key to your

performance in 2023?

A. First, to put it simply, it all comes down to our customers.
When we focus on what our customers need, everything follows:
high-quality products, exceptional service, and reliable
availability. Our teams work hard to deliver what our clients
expect from us. We are a reliable business partner, even in
tough environments, and they recognize that, so much so, we
managed to take market share during the year.

As a testament to this customer-centric approach, we have been
awarded “Vendor of the Year” by the three largest distributors in
North America for the three consecutive years—a first in our
industry. We were awarded POOLCORP's first-ever “Innovative
Vendor of the Year Award” for our groundbreaking innovations
in pool cleaning and lighting with our first-ever cordless robotic
pool cleaner, the Polaris® FREEDOM™, and our all-new Jandy®
Infinite WaterColors Pool Lights.

Secondly, the Simplification Program was also key. It is more
than a cost-cutting exercise, it really drives our transformation
and has allowed us to build a platform that will take the
company to the next level. We've already begun to reap the
rewards of these efforts. We are strengthening the business for
the long term. And the best is yet to come!

2023 was a foundational year for a
stronger future
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How do you see the future of Fluidra?

A. Let me first put 2023 performance into perspective: we are a
stronger business today compared to 2019. Our sales are 50%
higher while our EBITDA margin has expanded 200 basis points.
Thanks to our strong cash generation profile, we have reinvested
in the business to reinforce our global leadership position.

We closed 2023 within our expectations. While the macro-
economic environment remains uncertain, we expect our
industry will continue its path towards more normalized
patterns in 2024, now that the inventory correction is behind us.

Our future is exciting. The ever-growing residential installed base
has reached 19 million pools worldwide, which will all inevitably
need some recurring maintenance and equipment upgrades. We
have the broadest geographic footprint, where we have access
to all markets for growth and diversification. We are leaders in
innovation, driving our industry to meet the ever-growing
demands of its customers. We've strategically balanced our cost-
restructuring initiatives with a focused R&D approach to
enhance our product offering and expand our portfolio. We will
continue to focus on growing our strong platform over the mid-
term for further value creation.

As technology advances, the connected pool will continue to
outpace the market and we will be right there with solutions to
satisfy the increasing expectations of pool professionals and owners
alike. We look to simplify pool management and improve business
efficiency for the pool professional while, at the same time, create
an easier and more enjoyable pool experience for the end users.

All-in-all, we are well-positioned to continue leading the market
with our broad product portfolio, our customer-centric focus
and our commitment to providing the highest quality equipment
and services. We will lead the way in creating the connected
experience while creating more sustainable pools. And finally,
our Simplification Program to transform Fluidra will further
enhance our margins, making us a more efficient organization.

We are reshaping the future of the pool.
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1.1

Fluidra at a Glance
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FLUIDRA

Fluidra is a global leader in pool and wellness equipment,

with worldwide recognized brands

Tl

Qe
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Integrated
business model

We have long-standing experience in the
research, development, production,
distribution and marketing of a wide
range of innovative products and
services for residential and commercial
pools.

6,400

Employees

who make Fluidra a leader in the sector,
with operations in 47 countries and
more than 120 commercial delegations.

Simplification
Program

To become a more efficient, less
complex organization and to accelerate
value creation. In 2023, the program
contributed over €30 million of savings,
in line with the plan to deliver €100
million of savings in 2023-2025.

IBEX 35

Fluidra is listed on the Spanish stock
exchange and has been part of the IBEX
35 benchmark index since 2021.
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2023 in figures

Good performance in a year
of market normalisation.

€£2.051 M

€440 M

EBITDA

€110

Cash EPS

/. ox

Net debt/EBITDA

€0./70

Dividend (paid per share)

167

In addition to financial information prepared in accordance with EU-IFRS,
this report includes Alternative Performance Measures (APMs), as defined
in the ESMA Guidelines. For further details, see section 2.4. Alternative
Performance Measures.

12
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Responsibility Blueprint

Sustainability is a cornerstone of our corporate strategy. In 2020, we approved our
Responsibility Blueprint that sets out a clear road map to pave the way our business is
run and its decision-making processes.

Environment Social Governance

We contribute to sustainable We enhance the well-being of our We encourage responsible business
development through our products staff, as well as that of all of the practices throughout our supply chain.
and our operations. We develop people in our value chain and of We implement best governance
projects that minimize our society in general. We promote practices, as well as suitable measures
environmental impact, reduce carbon respect for human rights, diversity, for risk and crisis management.
emissions and promote a circular equity and inclusion, and we support
economy. local communities.
Our goals

2023 performance 2023 target Progress

Carbon neutrality 43% reduction vs. -40% .
We aim to become a carbon neutral business in scopes 1 and 2 by 2027. base year (2021) 0
Sustainable products

We aim to have >80% of our products classified as sustainable by 2035. >1% 48% .
Wage gap

We aim to achieve a net adjusted gender wage gap by 2024." 1.7% 3% .
Level of engagement 0 0

We aim to reach a level of engagement of >80% of our staff by 2025. 89% 85% ®
Social pool

We aim to reach 1 million people through social action by 2030. 28,055 14,700 ®
ESG ratings

We aim to achieve an S&P score of 80 by 2030. 66 66 ®
Customer satisfaction 7.83 78 ®
We aim to increase customer satisfaction ratings by 10% by 2025. ’ ’

@ Falling short of achieving the final objective Below the annual path @ Compliance with the annual path

Positive pool

At Fluidra, we believe pools to be a driver behind social change and
sustainability. With this idea in mind, we have created the concept of
the positive pool.

Positive pools are ones that fit into theirimmediate social context, and
that also use more inclusive. safe and/or sustainable nroducts and

Find out more in section 3.1. Defining the positive pool.

! Fluidra defines a net adjusted gender wage gap when it is between +/- 3%.

Integrated Annual Report 2023 13
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Fluidra in the world

FLUIDRA

With a market share of over 13%, we are a world leader in a global pool market worth
more than €16 billion. Our business is divided into three large geographical areas that
are supported by a global team based at HQ in Sant Cugat del Vallés (Barcelona, Spain).

*Fluidra is still waiting for the approval of its divestiture in Russia by the country's authorities.

North America
United States of America, Canada

In these markets, we design and
manufacture products and components
that are distributed through third parties.
Pool dealers are directly approached by
the manufacturers, thus building close
ties of trust and partnership with them.
Fluidra competes in the largest residential
and commercial pool segment.

€8,200 M

Market size

53%

Global market share

4L42%

Contribution to the Group's turnover

*Based on preliminary 2023 market estimates
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EMEA

Europe, Middle East, India, North Africa, Latin
America

We have a vertically integrated business
model, with own R&D centres, production
plants, logistics operators and
wholesalers run by the company. Fluidra
is unique in these highly fragmented
markets, with many national and regional
competitors.

€6,300 M

Market size

40%

Global market share

48%

Contribution to the Group's turnover

Australia, China, Indonesia, Malaysia, New Zealand,
Singapore, South Africa, Thailand, Vietnam

We have different strategies for each
country. In some, there is vertical
integration, while in others there are only
manufacturing or distribution centres.
Except for Australia, commercial pools
predominate in these markets, whose
main driver is tourism.

Market size

Global market share

Contribution to the Group's turnover

14
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Main milestones in 2023

Fluidra continues to reshape the future of the pool.

Q1 Results
Sales: €554 M (-17%),
EBITDA: €121 M (-29%),
Cash Net Profit
€60 M (-41%)

1°* quarter

We completed the acquisition
of Kerex (Hungary).
See page 34

Fluidra Foundation opened a
social swimming pool in
Thiaroye (Senegal).

See page 152

The North America region
stopped selling incandescent
light bulbs to focus on LED
technology.

See page 94

One the occasion of
International Women’s Day
we held the gender equity
week.

See page 129

We celebrated a new edition
of Fluidra Day, on the occasion
of World Water Day

See page 152
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H1 Results
Sales: €1,186 M (-18%),
EBITDA: €288 M (-20%),
Cash Net Profit
€151 M (-31%)

2" quarter

Fluidra’s 2023 AGM approved
a dividend payout of €0.70
per share.

See page 38

We launched the Employee
Stock Purchase Plan (ESPP)
for our teams in Spain, the
United States and Australia.
See page 142

The Commercial Pool division
completed the construction
of a fountain on the banks of
the Valirariverin Andorrala
Vella.

See page 196

We launched our first range of
cordless robotic pool
cleaners.

See page. 100

Q3 Results
Sales: €1,623 M (-17%),
EBITDA: €366 M (-20%),
Cash Net Profit
€180 M (-31%)

3" quarter

Meranus (Germany) joined the
Fluidra Group.
See page 34

We conducted the employee
survey, Now It’s Your Turn,
whose level of engagement
was 89%.

See page 122

Our MSCI rating was upgraded
from BBB to A.
See page 59

We held Safety Day at our
production plants. No work-
related accidents had been
reported during July.

See page 147

Building work started on a
new 16,000 m? logistics
warehouse in Girona to better
serve southern Europe.

See page 92

We recognized the work of
pool professionals at the 3rd
edition of Fluidra
International Pool Pro Day.
See page 190

FLUIDRA

FY 2023 Results
Sales: €2,051 M (-14%),

EBITDA: €445 M (-13%),
Cash Net Profit
€211 M (-21%)

4" quarter

For the third year running, the
key distributors in North
America recognised Fluidra’s
work.

See page 198

We built the pools for the Pan
American Games in Santiago
de Chile.

See page 196

We launched the new Fluidra
Pool app.
See page 104

We held the 2™ Climate
Action Week that sponsored
the planting of trees for the
purchase of sustainable
products.

See page 94

We organized the Pool
Horizons event in the
framework of the Piscina &
Wellness Fair in Barcelona
(Spain).

See page 60

Our Simplification Program
delivered the expected
savings.

See page 30
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1.2

One Fluidra, One Culture

GRI 2-23

Fluidra's mission, vision and values guide our daily performance and help create a
strong and integrated corporate culture.

Mission Vision

To create the perfect pool and To enhance lives through

wellness experience responsibly innovative and sustainable
solutions that transform the
way people enjoy water for
recreation and health

VALUES
©. f’ J

=] L

Passion for Customer Excellence and
success collaboration innovation

Honesty Teamwork Learn
and trust and inclusion and adapt
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Fluidra’s mission, vision and values are benchmarks in our (Hungary) and Meranus (Germany), following the completion of
organization at all levels. Therefore, we run ongoing awareness- the acquisition operations started in 2022. For the merger
raising campaigns and we have linked each of our values to our process, we rolled out a Welcome Program for these new
processes and initiatives, so that all staff are aware of how companies so that they felt part of our team and took our
Fluidra's philosophy is put into practice in its day-to-day philosophy on board from day one. To do so, we briefed them
business. about the Group's core policies and acquainted them with our

history, culture and values.
Fluidra has been a leading consolidator in our industry on a

global level. In 2023, we welcomed the teams from Kerex

We reward our employees’ engagement

Our values are an essential part of our corporate culture.
Therefore, every year we reward the work of those people
who have shown a deep commitment to the organization
by going beyond their call of duty and have introduced
initiatives that allow us to grow and prosper.

As part of our strategy to encourage a culture of
recognition, in 2022 we set up the Founders Awards, that

reward the work of those people who, just as Fluidra’s B 0 OST,NG
founders did back in the day, stood out for their passion,

commitment, perseverance and hard work in their daily AGIL’ TY
performance at the company. These awards are held in ——
tandem with other regional ones, such as the Values

Awards (Corporate § EMEA) and the Circle of Champions
(North America).

In all cases, work colleagues nominate and vote for the
people who have excelled in the year and deserve this
honour, provided that they do not form part of senior
management.

Congratulations everybody!

Integrated Annual Report 2023 17
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1.3

Integrated business model

Fluidrais the world leader in the pool and wellness sector as a company with long-standing
experience and unique know-how that allow us to continue to be a global leader.

Our main key values are:

H [ ]
Wide product range Operational excellence
From the most baSi‘f skimmer to the most We continue to be proactive in reducing
sop!hlstlcated I'ObOtIC. pool cleaner:, Fluidra costs and improving operational efficiency
delivers all of the equipment required by through the Simplification Program, which

professionals in the- sector so that end is expected to deliver total savings of €100
users are able to enjoy their pools. million between 2023 and 2025.

Focus on innovation

Geographical &
i With around 300 engineers and more than

[ ] [ ] [ ]
dlvel'SI cation \ \/ 1,700 patents (3x more than our nearest
7 competitor), Fluidra is an outstanding

Global operations in 47 countries and a . . .
leader in product innovation.

leader in the sector’s biggest markets.

Connectivity and
sustainability

o)
O

Integrated model o
These are two of the company’s core
From product design to distribution, focus. On the one hand, continue to lead in
Fluidra's operating model adapts to each the Internet of Pools (IoT) and pool

region throughout the value chain. connectivity field and, on the other, to
continue developing more efficient and
sustainable products that allow end users
to enjoy the perfect pool and wellness

Quality, service and experience responsibly.
product availability

Q% D P

<
<

These are the main drivers of Fluidra’s

We enhance our
customer-centric approach <: organic grOWth
through MGA
Fluidra follows a disciplined, systematic
O

inorganic strategy in a very fragmented
market.

Recognized,

trustworthy brands

Fluidra handles leading brands that are ° °

widely recognized in the sector. @ RGSPO“SI ble business
o conduct

.
Discover our customer awards in section 5.5. A customer-centric model. .
\Seoverourcy wares! : . ' | | O | | We work alongside our partners to

f | promote conduct that respects the planet
and people throughout our value chain, in
line with the commitments of our
Responsibility Blueprint.

/

SR

\
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1.3.1 Products and SO'I.ItIOI'IS For further information, see section 1.3.3. Business lines..

At Fluidra we deliver a wide range of products and solutions to

meet the needs of our customers, pool owners and water At Fluidra, we have a strong focus on innovative products that
facilities. Our catalogue includes 80,000 of products that are promote sustainability, usability and connectivity, whilst
marketed through leading brands widely recognized worldwide,  complying with the highest standards of quality and safety in the
such as AstralPool, Zodiac, Jandy and Polaris, among others. market.

Fluidra's pI’OdU.CtS can be used_bOth for new POO! COﬂStrU.CtIF)ﬂ '@l For further information, see section 3. Advancing our vision of a positive
and for the maintenance, repair and modernisation of existing é pool.

global pools (also known as aftermarket). Indeed, the
aftermarket accounts for most of our demand, as shown in the
diagram of the estimated demand breakdown.

Estimated spread of Fluidra’s demand

107 @ 30% o= 60%

N
Commercial pools New-build Maintenance and
residential pools repair of residential
pools (aftermarket)
Pool life cycle
The life cycle of a pool begins when a start is made on its - Maintenance and repair of components. From around the
construction. Once this stage is over, the aftermarket stage fifth year after a pool has been installed, it may need
begins, which in short includes the following components: maintenance and replacement of parts for an enhanced pool
. . experience.
- Consumables. The recurrent use of chemicals and basic P
fittings for a pool’s daily maintenance. This stage never - Pool remodel. From around the 17th year after a pool has
comes to an end, as water requires constant treatment. been installed, it is usually somewhat outdated, so many

pool owners decide to start a phase of refurbishment.
Depending on each case, this refurbishment may not only
entail the upgrade of a pool’s equipment but also of its
basin.

Aftermarket

v
v
y

Year 10 Year 20

Consumables

Maintenance and repair of components

Remodel
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Our main brands

QPolaris _Jandy Aoud

PROGTSSAINAL WATER PRORA(TE

BARACUDA  staylor ZAGHETTO Ct:K S

h

FLUIDRA

PCOL iAquaLinic  Certikin [(Tcerex [T
Eﬁmm O GRANDEFFECTS  COVER®POOLS'
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1.3.2. Our value chain
GRI 2-6

® Customers

5.a. Commercial Pool & Wellness
customers

5.b. Key accounts

5.c. Pool Professionals

5.d. Mass Market and Direct to
Consumer Channels

Fluidra has a vertically
integrated business model that
covers all of the stages in the
production process, from design
and manufacturing, to logistics
and distribution, through to a
wide range of customer-centric
after-sales services.

® End users
6.a. Owners of commercial pool
and wellness facilities

6.b. Home owners
The various stages in our vertical
integration deliver value to the
whole of the value chain, which
opens barriers to entry and
makes Fluidra a clear leader in
our sector.

New product development and
innovation are a fundamental
part of our product strategy and
are ingrained in our DNA. We
have the experience and know-
how to create new pool
products and equipment that
are reliable, easy to use and
easy to maintain.

® Design and ® Distribution

conceptualization 4.a.Commercial Pool

1. R&D centers and Wellness division
4b. Fluidra PRO Centers
© Manufacturing 4c. Sales outlets
2a Fluidra’'s manufacturing plants 4d. Online portals and
2b. External manufacturing plants e-commerce
2.c. Third-party products
o © After-sales
Logistics 7. After-sales services

3. Logistics centers

Integrated Annual Report 2023
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Design and conceptualization

1. R&D centres

R&D+i are fundamental to Fluidra's DNA. We have three regional
R&D centres (Spain, USA and Australia) in order to meet the
specific demands of each market, and another centre (France)
that concentrates on global products. These centres address the
matter of ESG products to ensure that all equipment takes
sustainability into consideration from the very outset of the
design of our products and solutions.

w
For further information, see section 3.3. Product innovation.

Manufacturing

2.a. Fluidra's Manufacturing Centers

Fluidra has 40 production plants where a wide range of high-
quality products are made using the most advanced, sustainable
technologies, such as plastic injection moulding, laminating and
winding, thermostatic blow moulding and rotomoulding, and
metal processing.

2.b. External manufacturing plants

Some of the products that we design and sell under our brand
names are made by external suppliers. We work closely
alongside all of them to ensure that they follow the same
standards of quality and compliance as we do at our
manufacturing plants.

2.c. Third-party products

Fluidra also acquires products from third parties to complete the
range of products and solutions that it markets. This enables our
customers to purchase all of the products that they need in just
one place.

&)5 For further information, see section 3.2.2. Product development and
sustainable production.
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Logistics

3.Logistics centres

We have regional logistics and distribution teams whose mission
is to oversee the flow of purchase and supplies, both
domestically and internationally, from production plants to our
dealerships, sales companies and customers. Fluidra falls back
on the Group's logistics centres and external logistics companies
to ensure that we have the stock required at each location, at all
times.

w
For further information, see section “Logistics & Distribution”.

Distribution

4.a. Commercial Pool and Wellness division

Fluidra has a team specialized in the conceptualization, design
and execution of commercial pool, wellness, fountain and
lagoon projects all over the world.

4.b. Fluidra PRO Centers

This is a new generation of physical stores, located in strategic
places, intended for pool pros. They are places where customers
are able to purchase the latest products and obtain personal
advice related to our products.

4.c. Sales offices

In addition to the Fluidra PRO Centers, Fluidra also has sales
offices in 47 countries that serve as points of sale for our
products.

4.d. Online portals and e-commerce

We have various online portals for pool pros (such as Fluidra
PRO), through which we seek to facilitate relations with our
customers through the digitalization of all interactions and
services: e-commerce, handling of orders, deliveries and
invoices; training courses are available at the Fluidra PRO
Academy, amongst others.

.
For further information, see section 5.5.1. Sales Network.
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Customers

5.a. Commercial Pool and Wellness Customers

These are public or private customers entrusted with the
construction and/or running of aquatic, sports or wellness
facilities. Our commercial pool customers include operators,
contactors and project developers. They can request our Pool
and Wellness division for assistance in the design and
development of a project, acquire specific products through our
sales channels or work with the pool pros who purchase our
products.

5.b. Key accounts

In some cases, our production plants also supply parts,
components and finished products to key accounts, which have
a specific product range.

5.c. Pool professionals

These are all of the experts devoted to the installation and sale
of pool and wellness products, such as pool builders,
contractors, maintenance workers, service engineers and
remodelers. In some markets, we also sell our products to
retailers and external dealers, which sell our products to pool
pros. We recognize their work every year on Fluidra International
Pool Pro Day (7 September).

5.d. Mass markets and channels set up for
consumers

Mass market sales are made through big dealers that target end
consumers. Fluidra has specialized brands for the mass market
channel, such as Gre and Baracuda. We also work with
customers that deal with end consumers to ensure that pool
owners are able to have direct access to basic products for
looking after pools and spas.

%
For further information, see section 5.5.2. Voice of the customer.
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End consumers and users

‘e

6.a. Owners of commercial pools and wellness
facilities

In the field of commercial pools and wellness, the final
consumers are the owners and/or managers of the facilities
incorporating the pool, the wellness centre, lakes and ponds.
They can be both public (city councils, regional, national
consortiums...) or private consumers (hotels, sport centres...). In
these cases, the end users are all those who enjoy these
facilities.

6.b. Residential pool owners

In the context of residential pools, the end consumers and users
are the owners of homes with a pool and all those people who
are the end users of a product marketed by Fluidra.

After-sales

7. After-sales services

We provide technical assistance to our customers and end users,
either through in-house staff or external service engineers.
Fluidra will handle any incident related to its products during the
warranty period, as well as after its termination, if so requested.

[

& For further information, see section 5.5.2. Voice of the customer.
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1.3.3. Business lines

98%

Pool & wellness
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Pool & Wellness

Pool & Wellness is our main business unit. Fluidra is responsible
for manufacturing and/or distributing practically all the
components necessary for the construction, renovation,
improvement and maintenance of residential and commercial
pools across the board.

Thanks to ongoing innovation, we are continually adding
products and solutions to our ranges that are increasingly more
automated, connected, efficient and sustainable.

&5 For further information about the results of this business line see
section 2.1.2. Overall financial results.

Pool equipment

On the one hand, there are basic pool fittings that include
ladders, showers, pumps, valves, filters, heaters, grilles, water
lighting and cleaning accessories, amongst others. On the other
hand, we manufacture and distribute premium high-end valves
and accessories needed to build a pool’s entire hydraulic circuit.
In this line of business, our Cepex and Jandy brands are widely
recognized in the sector.

Proper disinfection and treatment of pool and spa water is
essential for users’ health. At Fluidra, we develop and deliver the
best and most comprehensive solutions currently available on
the market, from products for manual dosing to fully automated
treatment, measurement and regulation systems, in order to
keep water in good condition.

We also deal in other products such as robotic pool cleaners,
pool covers, fire and water features, slides, springboards and
connected products, all of which can be added to create the
perfect pool experience. In addition, we sell spare parts for the
main fittings in pools, in order to extend the service life of our
products.

Integrated Annual Report 2023
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Irrigation, industrial
and others

Commercial Pool & Wellness division

The Commercial Pool & Wellness division (CP&W) covers all
water facilities for public use, such as hotel and resort pools,
water parks, municipal pools, elite competition pools,
aquariums, lagoons and fountains. We also have one of the
widest product ranges for the spa and wellness industries,
including swim spas, saunas, steam baths, sensory showers and
Nordic baths, amongst others.

We are thus able to deliver state-of-the-art products and
solutions that are innovative, sustainable, specifically designed
and developed to uphold our commitment of protecting the
environment. Beyond the sale of fittings and components, we
have an in-house engineering department made up of a team of
specialists that brings together all the know-how necessary for
completing turnkey aquatic projects, from their
conceptualization, design and specification, through to
assistance in the execution of water projects around the world.

Above-ground pools

We have a solid position in other major market segments, such
as above-ground pools, in which we own leading brands that
make innovative pools with the most advanced designs in the
sector.

Thanks to the Piscine Laghetto brand, pools have become a
high-end feature that add a special touch to a garden, porch,
terrace or even inside a home. This is a new concept in water
features that stand out for their originality, elegance and
singularity, whose essence goes far beyond the conventions of
the world of pools.

This offering is supplemented by a wide range of above-ground
pools in different shapes and finishes made by the Gre brand
(produced for the mass market), which ranges from wooden,
steel and composite pools, through to butterfly pools that are
small, with an elegant and sophisticated design, which come
with comfortable loungers. More recently, the Polaris brand has
delved into the above-ground pool segment in the United States
with the launch of a full kit of fixtures and fittings adapted to the
specifications of this type of pool.
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Diagram of pool equipment

Diving Boards Water
Features
Pool Ladders

Lighting and Showers

Connectivity (IoT)

White Goods Pool Cleaners

Water Crane
Pool Covers

Natural ponds and pools

AquaForte is the Group's brand specialized in ponds. It is the
market leader in products of water treatment and filtration for
these types of facilities. Our catalogue carries products and
solutions for four different types of ponds:

Natural ponds. They look natural and are made for swimming,
most of which have plants.

Biopools. Natural ponds that look like a pool (without plants)
but with natural filtration.

Ornamental ponds. Decorative features with plants and/or
fish. They require a very simple filtration system (pump/filter/
uv-Q).

Koi ponds. They are designed exclusively for koi carps (they
require a lot of fittings/filtration).

Integrated Annual Report 2023
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Fire Features
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Cleaning Accesories

Heaters

Valves

Disinfection

Filters

Pumps

Irrigation, industrial and others

In some southern European countries, we supplement our core
pool & wellness business with irrigation accessories for
gardens that are often adjacent to pools. This unit only accounts
for 2% of total annual sales.

The close relationship that we have with our customers enables
us to use certain add-on products for activities commonly
carried out in pools & wellness facilities. This is the case of
garden maintenance and the water pipes in a home where a
pool has been installed.

This line of business also deals in products for industrial fluid
handling and flow control. It uses the same technology and
know-how as that specifically developed for the Pools &
Wellness division.
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This integrated report contains, in addition to the financial information prepared in accordance with IFRS, Alternative Performance Measures (APMs) as defined in the
Guidelines issued by ESMA. For further details, please see section 2.4. Alternative Performance Measures.

Leading the pool and wellness business

2023 results are testament to the strength of Fluidra’s business. In a complex market
environment, sales reached €2,051 million, while EBITDA margin expanded and we
reduced our net debt.

We continue to build our leading global platform, gaining market share and becoming
an even more reliable player for our customers, by delivering connected, sustainable
and quality pool products and creating value for our stakeholders.

We continue to expand our distribution network in Europe and improving our
commercial pool portfolio.
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2.1

Financial results

2.1.1. Overcoming a year of division and
uncertainty

Nobody could dispute that 2023 was once again a complex
period. From a geopolitical point of view, the war in Ukraine, the
conflict between Israel and Hamas, and China'’s claim of
sovereignty over Taiwan set the tone for the year.

From a macroeconomic perspective, inflation and the rise in
interest rates were predominant features. The increased cost of
living was clear in households worldwide, although over 2023
the Consumer Price Index (CPI) fluctuated from high to low in
both the eurozone and the United States of America. In the case
of the EU-27, the CPI started in January at 10% to close the year
below 3.4%, a drop of almost six points. The United States of
America followed the same path, where the decrease was 6.4%
to around 3.1%.

Core inflation (which calculates the trend of prices without taking
energy and unprocessed food into account) fell to its lowest level
in two years, which along with other figures meant that inflation
started to be under control at the end of 2023.

According to figures of the International Monetary Fund (IMF),
the growth of the Gross Domestic Product (GDP) of the global
economy, despite uncertainties, reached 3% and the forecast for
2024 is currently at a similar level. A sound monetary policy was
perhaps the main reason why the planet's economy was resilient
in such a complex period.

Experts generally agreed that the economy in 2023 would have a
smooth landing. The GDP of the EU-27 stood at 0.7%, in
comparison with 3.6% in 2022, while it grew more than expected
in the United States of America to 2.5%, mainly due to a good
performance of the labour market and consumption.

During the year, a trend was observed of a narrowing gap
between supply chains and their markets, in addition to a certain
feeling of protectionism, and of bilateral and multilateral trading
relations, but only in trusted countries. Some economists are
talking about a trend towards “deglobalization”.

From a general perspective, the Ipsos Global Consumer
Confidence Index has not shown any significant changes since
May 2023. This situation can be summed up in a few simple
words: the economy was in a wait and see mode.

The Eurozone confidence index, one of the basic indicators for
predicting consumer behaviour, gradually improved in the
second half of the year and fell far from its historical low
recorded in 2022. In the United States of America, political and
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geographical uncertainties contributed to the fluctuating
behaviour of this indicator.

Itis true that the cost of living, the increase in interest rates, the
situation in the Middle East, the cooling of China’s economy and
the slowdown in some labour markets could have given rise to
the perfect storm. However, at the end of 2023 the tempest
subsided and opened the path to a possible drop in interest
rates in the second half of 2024.

This backdrop of higher interest rates and uncertainty in terms
of consumption affected the demand for new residential pools
that, following a few years of strong growth, normalized in 2023.
The demand for aftermarket products, namely, for the
maintenance and repair of existing residential pools, was
resilient in the year.

Over the last four years, Fluidra estimates that the global
installed pool base has increased by more than two million new
residential in-ground pools, to a total of around 19 million. The
need to maintain, repair and enjoy this installed base will drive
demand for residential pool products in the coming years.

In the mid-term, it is expected that the demand for residential
pool equipment will return to growth. The key driver in the
market will continue to be urbanisation and, in particular,
migration to suburban areas near large cities. This change goes
hand-in-hand with the aspiration to a better lifestyle, with a
preference for enjoying leisure time and having all comforts
within one's own home, whether it is a house or a condo, where
pools will continue to play a key role.

2.1.2. Overall financial results

Sales amounted to €2,051 million, a 14% drop on 2022. At
constant exchange rates, the fall in sales was 12% due to
unfavourable FX, particularly driven by the US dollar. Our
implemented price increases and acquisitions had a positive
contribution to this performance.

The decline in sales was mainly due to lower demand for new
pool construction together with the adjustment in inventory
levels made by our customers and the rest of the distribution
channel in the first nine months of the year. The demand for
pool maintenance and repair work, i.e. the aftermarket, proved
to be resilient.
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By line of business, growth in commercial pool was particularly
noteworthy, due to the recovery of tourism, especially in
southern Europe and the growth in the United States of America.

Gross margin improved to reach 53.2% compared to 51.3% in
the prior year, on the back of price increases implemented to
offset inflationary pressures, positive product and geographic
mix effects, and the actions taken to reduce costs throughout
the organisation as part of our Simplification Program.

EBITDA stood at €445 million, with a margin of 21.7%, which was
up on that recorded in the previous year despite lower sales
volumes, due to the implemented price increases, the savings

Guidance for 2024

FLUIDRA

delivered by our restructuring initiatives, the organization’s cost
containment measures and, to a lesser extent, the reduction in
transport and logistics costs.

Net profit amounted to €114 million, while cash net profit stood
at €211 million.

In 2024, we expect higher sales and the contribution from the
Simplification Program to continue to deliver margin
improvement, as reflected in the mid-point of our guidance
published for 2024:

Results in 2023 Guidance for 2024

Sales (€M) 2,051 2,000 - 2,150
EBITDA (€M) 445 440 - 490
Cash EPS (€) 1.10 1.07-1.25
Financial results

€M 2023 % of sales 2022 % of sales Change 23/22
Sales 2,051 100% 2,389 100% (14.2)%
Gross margin 1,092 53.2% 1,225 51.3% (10.9)%
Opex 647 31.5% 713 29.9% (9.4)%
EBITDA 445 21.7% 512 21.4% (13.0)%
D&A (non-PPA related) 90 4.4% 90 3.8% (0.1)%
EBITDA 355 17.3% 421 17.6% (15.8)%
Amortization (PPA related) 67 3.3% 75 3.1% (10.0)%
Restructuring, M&A, integration expenses and

Stock based compensation &l 2:5% 42 1.8% 21.9 %
Financial result 78 3.8% 79 3.3% (1.7)%
Income tax expense 41 2.0% 61 2.5% (32.0)%
Profit/loss attributable to non-controlling interests 3 0.1% 4 0.2% (32.4)%
Profit/loss attributable to the parent 114 5.6% 160 6.7% (28.8)%
Cash net profit 211 10.3% 269 11.2% (21.4)%
Sales by business unit?

€M 2023 % of sales 2022 % of sales  Change 23/22
Pool & Wellness 2,012 98% 2,338 98% (14.0%)
Residential 1,440 70% 1,725 72% (16.5%)
Commercial 181 9% 173 7% 4.8%
Residential Pool Water Treatment 300 15% 327 14% (8.1%)
Fluid handling 90 4% 114 5% (20.7%)
Irrigation, industrial & others 39 2% 51 2% (23.9%)
Total 2,051 100% 2,389 100% (14.2%)
? Fluidra has refined its product category reporting and, as a result, 2022 figures have been restated.
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2.1.3. Simplification Program

Since 2018, following the merger with Zodiac, Fluidra has
doubled in size, expanded its business and generated synergies
from the merger of the two companies. To this we must add the
strong demand that the sector experienced in the years of the
pandemic. During this period, we focused on the group's growth
by providing a high-quality service to our customers and by
consolidating our position as a world leader in the pool and
wellness industry.

FLUIDRA

However, following the normalization of demand in 2022, we
launched a Simplification Program in order to optimize
processes, improve our competitiveness and thus become a
more efficient organization in all the areas and regions in
which we operate. The Program will deliver EBITDA savings of
€100 million between 2023 and 2025, approximately a third in
each year. Roll-out costs associated with the Program are slightly
below €100 million.

Simplification Program for improving margins with three main lines of action:
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Reduction of variable costs

Redesigning the product offering
and globalizing the procurement
model.

Streamlining of operations and
optimisation of the organisational
structure.

Encouraging a culture of agility
and passion for success, able to
adapt to the changes in our
environment and perform at high
levels.

Savings of €100 million, approximately a third in each year in 2023-2025

Redesigning the product offering

and globalizing the procurement model

In order to improve our margins, we have conducted a thorough
bottom-up analysis of our main products and their production
processes with a view to redesigning them, with the ultimate
goal of standardizing, simplifying and reducing the cost of their
components. This will entail simplifying production processes,
while also bringing about savings.

This measure will also give us an opportunity to globalize and
specialize procurement by leveraging Fluidra's economies of
scale in negotiating with suppliers in all regions, through
initiatives to consolidate volumes, substitute components and
improve supply sources in terms of service and cost.

Stock keeping units (SKUs) rationalisation will be another lever.
Currently, Fluidra has more than 80,000 SKUs. Streamlining
them will have a positive impact on efficiency, as well as on the
reduction of inventories and related costs.
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Streamlining of operations and optimisation of the
organisational structure.

We are working to reduce duplicates in our network of
production plants, as well as on the resizing of the workforce
and adapting it to the business’ needs and outlook.

Agility and drive

These objectives cannot be attained without the skill, talent,
commitment and hard work of the Fluidra team. A clear focus of
our Program is putting across, instilling and promoting an agile,
driven culture able to adapt to the changes around us with a
positive attitude and a high level of performance.

In 2023, we rolled out more than 400 initiatives, which made
savings of €31 million in the year. Most of the savings in 2023
were related to the measures taken to reduce our basic fixed
costs and by simplifying our structure to become more efficient.

Tracking of the Simplification

Initiatives implemented/being implemented >400

Impact in 2023 of the initiatives being implemented (€M) 31

Savings expected for 2024 (€M) >30
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2.1.4. Results by geographical region
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North America

Many of the economic challenges of 2022 persisted into 2023 as
the North American region continued to face a double-digit
slowdown in new pool construction and excess inventory in the
distributor and dealer channels coupled with a high inflationary
environment.

While the region saw a decrease in its net sales compared to the
prior year, through vigilant cost control measures, a series of
price increases and by leaning into a set of growth strategies, the
North American team was able to deliver a strong performance.

Key initiatives
These are some of the initiatives they launched:

+ Focus on growing in the aftermarket through a tailored
product offering and commercial initiatives.

+ Growing in commercial pool through portfolio expansion and
dedicated strategies targeting both the HMAC (Hotel, Motel,
Apartment and Condominium) and institutional pool spaces.

+ Continued integration and optimisation of previously
completed acquisitions.

+ Leveraging digital strategies to unlock incremental sales
opportunities with new and existing customers

+ Supporting long-term customer retention and loyalty, and
fostering new customer relationships.

The above strategies are all backed by the North American
team’s emphasis on customer centricity and collaboration, which
was a key component to the team’s success.

This customer-centric focus also resulted in the region winning
the North American industry’s top distributor awards for the
third year in a row.

Further, to help showcase Fluidra North America's commitment
and focus on the commercial pool segment, in December 2023,
the company announced a 2-year commitment with USA
Swimming as its exclusive “Official Pool Equipment Supplier.”

The business also continues to execute initiatives in support of
its commitment to strengthening its environmental, social and
governance practices within North America.

Targets for 2024

We plan to continue to pursue similar strategies, which will
support growth and margin improvement. Specifically, the team
will continue to pursue strategies aimed at increasing its share in
the aftermarket, growing the commercial segment, accelerating
new channel opportunities and leveraging digital applications
and its connected footprint to uncover new sales opportunities.

The above, paired with an eye toward supporting the customer
and responsible cost management, positions the region to
increase top-line sales while continuing to expand its margin
profile despite continued uncertain economic circumstances.
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EMEA (Europe, Middle East, North Africa and Latin
America)

The expected sales as a result of the “stay at home" effect during
the pandemic, together with the excess inventory in the channel
generated in 2023, resulted in a drop in sales and a slowdown in
our new-build residential pool business, after years of strong
demand.

However, results gradually improved throughout 2023. The first
few months of the year saw a double-digit slump and we ended
it with a single-digit fall.

By territory, the fall was notable in the central and northern
region of Europe, followed by a fall in southern Europe, whilst
the regions outside of Europe showed a smaller dip.

By contrast, the commercial pool market continued to follow a
positive path after the Covid crisis with the return of tourism and
group leisure activities.

Key initiatives
+ Implementation of the Simplification Program's restructuring
and margin improvement measures

+ Working closely with our customers to improve their level of
satisfaction

* Launch of the Fluidra Pool app, a common platform where our
customers can access all products and services we provide

+ Growth in solutions for commercial pool and wellness centres,
particularly competition pools and lagoons

+ Roll-out of actions in our sustainability plan

Targets for 2024

The moderation of current inflation, as well as of interest rates,
may lead to a stabilization of markets. We expect lower demand
for new pool construction and a market affected by muted
consumer confidence.

The region's main targets are:

+ Continuing with the Simplification Program to improve internal
processes

+ Launch of new products that help deliver a better pool
experience for the end user as well as make things easier for
the professional

* Increasing the number of connected products on our Fluidra
Pool app

+ Continuing to expand and consolidate the digitalization of our
customer relations processes

+ Carry on implementing the actions to deliver our
Responsibility Blueprint

Thus, in anticipation of a year of moderate demand and
uncertainty in respect of the evolution of the market, all our
initiatives concentrate on improving customer relations,
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increasing our margins and boosting our cash flow while still
implementing sustainability policies.

APAC (South Africa, Asia and Pacific)

Key initiatives

The APAC region was not impacted by destocking effects during
the course of 2023. During the year, new pool construction
activity was weaker in Australia as interest rate increases started
to take effect on consumers' disposable income. The South
African business held up well, considering the increasing
electrical and water load shedding as a result of the
deterioration of the infrastructure across the country.

Our Asia business suffered from the slow return on tourism to
the region which caused many projects that had been planned
to either be postponed or in some cases cancelled.

Due to the strong consolidation and restructuring programmes
in Australia and South Africa combined with a solid product
margin management have delivered strong results.

Targets for 2024

The 2024 objectives are an evolution of the winning recipe with
some tweaks to take into account the new environment. The
focus areas are:

+ Better Together - encouraging the teams to work more
harmoniously with our customers to be seen as everyone
representing Fluidra’s best interest.

* Customer Centric - where the customer must be at the
forefront of all actions and activities we undertake.

+ Simplification Program - While significant steps were
undertaken in Australia in 2023 we believe there are
continued optimisation opportunities for our business in
South Africa and Asia.

+ Simpler, Better, Faster - A long-standing mantra of removing
complexity, simplifying processes throughout the business.

+ Sustainability - through the instruction of more sustainable
products and the implementation of actions to deliver our
sustainability blueprint.
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2.2

Analysis of the financial position

2.2.1. Financial position
Fluidra continues to have a sound financial position.

Net debt fell by almost €150 million to reach €1,172 million at 31
December 2023, in a year marked by an adjustment of the
inventory in the channel, a dividend payout of €134 million and

two acquisitions completed.

This good performance is thanks to the cash flow generation
capacity of our business and the work done by our teams in
reducing the working capital throughout the year. Indeed, the
proportion of operating net working capital over sales has
dropped by more than 560 basis points since 31 December

2022.

The level of indebtedness remained at 2.6 times the net debt to
EBITDA ratio, temporarily slightly above the mid-term level of

debt target of two times.

Financial figures

Fluidra’'s main sources of financing are a term loan B (TLB) in two
currencies and a revolving credit facility (RCF).

The TLB consists of a US$750 million tranche and a €450 million
tranche, both due to mature in 2029. It should be highlighted
that 80% of the TLB is subject to a hedged rate of interest
through derivates until June 2026. Moreover, Fluidra increased
the RCF to €450 million, which matures in 2027.

The terms of the TLB and RCF are linked to two environmental
objectives defined in our Responsibility Blueprint: achieving
climate neutrality in our operations by 2027 (scopes 1 and 2) and
reaching 100% renewable electricity consumption by 2027.

The financing has been established in accordance with the
sustainability-linked loan principles and KPI assurance will be
carried out by an independent external auditor annually, as part
of the verification of the Annual Integrated Report.

d‘é For more information, see section 6.8. Compliance with corporate loan
objectives.

€M 2023 2022 Change 23/22
EBITDA 445 512 (67)
Net interest expense paid (68) (52) (16)
Corporate income tax paid (33) (93) 61
Operating working capital 155 (229) 384
Other operating cash flow>* (70) 17) (53)
CF from operating activities 429 120 309
Capex (64) (78) 14
Acquisitions / divestments (34) (26) (8)
Other investment cash flow 4 10 (6)
CF from investing activities (94) (94) 0
Payments for lease liabilities (40) (33) (7)
Treasury stock, net 0 (60) 59
Dividends paid (134) (163) 29
Financing cash flow (174) (255) 81
Free cash flow 160 (229) 390
Prior period net debt 1,319 1,067 252
FX & lease changes 14 22 (9)
Free cash flow (160) 229 (390)
Net debt 1,172 1,319 (147)
Lease liabilities (199) (193) (6)
Net financial debt 973 1,126 (153)
%2023 includes payments related to the long-term incentive plan (2018-2022)
* Both 2023 and 2022 include Restructuring, M&A and integration expenses
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2.2.2. Investments

In 2023, Capex was around 3% of sales, focused on investments
to enhance competitiveness as well as to improve efficiency,
productivity and, ultimately, margins. On the tangible assets
front, we invested in new machinery and moulds, dies,
manufacturing tools and production facilities maintenance, while
the investments in intangible assets were basically for research
and development of successful new products.

Inorganic growth has formed part of Fluidra's strategy from the
outset, and we continue to focus on finding opportunities that
generate value, whether by bolstering our distribution network
in a certain country or by expanding the product range, for
instance. Our sound financial position and integrated structure
allow us to be one of the historic consolidators in the market, in
a fragmented sector.

In this financial year, we continued to work on a pipeline of
attractive acquisition opportunities for the future. In addition,
the acquisitions of Kerex in Hungary and Meranus in Germany
were completed. The two transactions were announced in 2022.
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Kerex is a leading distributor of pool equipment and it has
strengthened our operations in the local market.

InJuly 2023, Fluidra completed the acquisition of all the shares in
the Meranus Group, a well-known leading distributor of pool
equipment in Germany, as well as a manufacturer of pool
control and dosing technology. This acquisition has enabled
Fluidra to improve its leading position in the German market, the
third largest in Europe, and to deliver a more complete product
range to a broader customer base.

In December 2023, we disposed of MTH (Germany), a business
focused on manufacturing and assembling above ground pools
and related components. Given its niche focus, MTH was
considered non-strategic for the Group in Germany.

Lastly, Fluidra has agreed to sell its subsidiaries in Russia. The
completion of this deal is pending approval by the Russian
authorities.

Integrated Annual Report 2023
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Shareholding structure and shareholder returns

2.3.1. Shareholding structure

and shareholder agreements

Our share capital is €192,129,070, divided into the same number
of registered shares with a face value of one euro (€1) each, all
of which have been subscribed and paid up. All shares are of the
same series and class, and hold the same voting and financial
rights. Our treasury stock position at the 2023 year-end was 2.3
million treasury shares, which represents 1.2% of the share
capital (3% in 2022).

* The four founding families, Rhéne Capital and the two
family offices, Schwarzsee 2018, S.L. and G3T, S.L., all sit on
the Board of Directors. As shown in the graph, their
shareholding in Fluidra at the year-end was 28.2%, 11.7% and
12.7%, respectively.

+ Rhone Capital is a private equity firm headquartered in New
York. It acquired Zodiac in 2016. Following the merger of the
latter with Fluidra in 2018, it became the Group's majority
shareholder with 42.4% of the capital, although with the
intention of gradually divesting. Rhdne Capital has gradually
reduced its stake in Fluidra since 2018 to its current 11.7%
shareholding, which has increased the company's free float
and, therefore, its liquidity and the entry of new shareholders

+ Other significant shareholdings equal to or above 3% held
by institutional investors accounted for 11.4% of Fluidra’s total
share capital, as shown in the graph of significant
shareholdings on the next page. This year again new
shareholders entered our register, which is a testament to the
market interest in our stock.

Development of Rhéne Capital's shareholding

4.0%
42.4%
38.4%

50.0%

40.0%

30.0%

20.0%
32.2%
10.0%

Nn7% @ 1.7%

0.0%
07/2018 06/2019 11/2020 01/2021 05/2021 09/2021 12/2022* 12/2023

| KA shareholding - % reduction

*Adjustment of the shareholding in 2022 following the capital reduction made by
the company due to the share buyback program.
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Significant shareholdings

28.2%
FOUNDING FAMILIES

® 6.2% Aniol/Piumoc Inversions S.A.U.
7.8% Boyser, S.L.
7.3% Dispur, S.L.
Edrem, S.L.
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47.3%
REMAINING CAPITAL

® 11.4% Significant shareholdings
® 3.1% T Rowe Price Associates

3.0% Marathon

@ 34.7% Other shareholdings
® 1.2% Treasury stock

*Significant shareholdings equal to or above 3%. As at 31 December 2023. For further details, see section A.2 of the Annual Corporate Governance Report.

Shareholder agreements

There are currently three shareholder agreements in force
between Fluidra's shareholders.

On 5 May 2023, an agreement was entered into with the
shareholders of Schwarzsee 2018, S.L. (formerly, Banelana, S.L.)
and G3T, S.L. The purpose of this agreement is to set the terms
and conditions that Schwarzsee 2018, S.L. and G3T, S.L. put
forward to the company for appointing a nominee director (Mr.
Manuel Puig Rocha) to represent the two shareholders, and how
they will exercise their rights as shareholders of Fluidra for the
implementation and handling of the proposal made.

In November 2017 when the merger between Zodiac and Fluidra
was arranged, a shareholder agreement was signed between the
majority shareholders until that date (the founding families) and
Piscine Luxembourg Holdings 1, S.a.r.l. owned by Rhéne Capital.
This agreement governs their rights and obligations as future
shareholders of the company as a result of the merger. The rules
on the share transfer scheme and others on corporate
governance matters such as the appointment of directors
remain in force.

Prior to that, in September 2007, given the close relationship
between the founding families, an agreement was signed by
them to govern voting rights for an initial period of four years
from the shares' listing date (the “Syndication Agreement”). This
agreement has been amended and renewed six times between
2007 and 2020, either because of the termination of deadlines or
because of changes in the company’s business circumstances.
The latest renewal is currently in force. In the above mentioned
Syndication Agreement, provisions were made whereby the
parties subject to it were not allowed to sell, assign, transfer or
in any other way dispose of or encumber the syndicated shares
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held and/or the entitlement to the voting and financial rights
inherent to them throughout the syndication period, that is, the
period between the listing of Fluidra’s shares and the first of the
following dates: (i) 30 June 2024 and (ii) the date on which an
obligation could arise to issue a public offering for the
acquisition of Fluidra's shares in their entirety. As an exception
to the foregoing, since 1 January 2022 and for the rest of the
syndication period, the Syndicated Shareholders may transfer
certain syndicated shares up to an overall maximum equivalent
to three percent (3%) of Fluidra's share capital.

The full text, both in Spanish and in English, of the three
aforementioned shareholder agreements can be consulted on
Fluidra's website.

8‘5 Further information about the shareholder agreements is posted on our
corporate website.

2.3.2. Stock market information

The Fluidra Group's shares are listed on the Madrid and
Barcelona Stock Exchanges through the Stock Exchange
Interconnection System (Continuous Market) under the
symbol FDR.

In 2023, as was the case in the previous year, volatility and
uncertainty once again marked international equity markets with
inflationary pressures and the rise in the interest rates of the
main central banks worldwide. All this was accompanied by the
difficult geopolitical situation caused by the war in Ukraine,
strained relations in other geographical areas and the weak
Chinese economy.
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Stock exchanges across the world were affected over the year by
significant increases in interest rates and the uncertainty about a
potential recession, although they did recover in the final
straight of the year with growing expectations of interest rates
cuts in 2024. The Fluidra share performed well in 2023, as the
business delivered within the range of expectations set out at
the beginning of the year, both in terms of sales as well as
margin improvements, leading the share to close at €18.85 at

Performance of the share price in 2023
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the year-end, which is translated as an appreciation in value of
30%.

When reporting results throughout the year, Fluidra has been
transparent with the financial community in its reporting of the
industry’s and its own trends and dynamics.

M Fluidra (FDR-MCE) B 1BEX 35 (IBEX-MCE)
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January February March April May June July August  September  October  November December
. Volume (No. of shares)
Stock market information
2019 2020 2021 2022 2023
Capitalization (thousands of euros) 2,386,675 4,098,429 6,886,143 2,840,534 3,621,633
No. of shares (x 1,000) 195,629 195,629 195,629 192,129 192,129
Closing price for the period (€) 12.20 20.95 35.20 14.52 18.85
Highest price in the period (€) 12.74 20.95 38.25 35.25 21.82
Lowest price in the period (£) 8.90 7.72 18.76 11.93 14.28
Total volume (thousands of shares) 37,965 47,494 177,630 173,884 137,603
Dividend (euros/share) n/a 0.21 0.40 0.85 0.70
Dividend yield (%) n/a 1% 1% 6% 4%
Payout (%) n/a 39% 47% 49% 50%
Total shareholder return (TSR) 24.6% 72.7% 69.1% (52.9%) 33.5%
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Dividend

Amongst its policies and procedures, Fluidra has a Shareholder
Remuneration Policy, which was approved by the Board of
Directors on 9 April 2021, whose main purpose is to establish a
framework for remuneration.

[

(@ Access the Shareholder Remuneration Policy on our corporate website.

In line with this policy, given the confidence in the business and
its ability to generate cash flow, during the year the Board of
Directors proposed a dividend payout of €0.70 per share for a
total of €134 million charged to financial year 2022, all of which
was approved by the AGM.

Investor relations meetings

.
JANUARY | FEBRUARY | MARCH APRIL MAY JUNE

|;AGM & Q1 results |

. Virtual roadshow post results . European conference

In 2023, we held around 300 meetings with investors, slightly
under the number held last year but significantly higher than
similar size and sector companies. This year also saw the return
of face-to-face conferences and events. Therefore, Fluidra was
unable to attend the same number of international events.
Despite holding fewer meetings, the number of interactions with
institutional investors was very similar.

Meetings with analysts and investors
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Likewise, in accordance with our capital allocation policy the
Board of Directors proposed to the AGM a dividend payout
charged to voluntary reserves of €0.55 per share to be paid in
the second half of 2024 (add breakdown of payout).

2.3.3. Investor and shareholder relations

In 2023, senior management and the investor relations team
engaged with analysts and investors to report on our strategic
direction and operational performance on the one hand, and on
the expectations of market evolution on the other.

Fluidra runs a broad investor relations program and maintains
an open dialogue with the investment community. Feedback
received is put across to the Board of Directors.

JuLy

| H1 results

. . . . L
AUGUST :SEPTEMBER | OCTOBER : NOVEMBER | DECEMBER

. US conference

Analyst coverage continues to be excellent, with a total pool of
18 national and international analysts at the end of 2023,
recently joined by Barclays, who follow Fluidra's stock closely
and with whom we maintain close contact. Analyst consensus
can be found on the corporate website.

We continued to work with ESG investors and those more
focused on sustainable investments, with a focus on our
portfolio of sustainable products to enable the perfect pool and
wellness experience sustainably and efficiently. Accordingly, our
company appears in different ratings and indexes that measure
ESG aspects, as discussed in the section on sustainability indexes

and recognitions of this Report.

2023 % total
Meetings with investors 291 68%
Meetings with analysts 137 32%
Total number of meetings 428 100%

2023 % total
No. of investors 293 94%
No. of analysts 18 6%
Total 31 100%

Integrated Annual Report 2023

The objectives of the Investor Relations department for 2024 are
to pursue the same levels of interactions in Europe, increase
engagement with US investors and hold a Capital Markets Day
(CMD) to further outline our strategy, the fundamentals of our
business and the market in which we operate, as well as our
ability to increase profitability and value creation.
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2.4.
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Alternative performance measures

Introduction

Fluidra's financial information contains, in addition to the
financial information prepared in accordance with IFRS,
alternative performance measures ("APMs") as defined in the
Guidelines issued by ESMA.

APMs are used by Fluidra’s management to evaluate the group'’s
financial performance, cash flows or financial position in making
operational and strategic decisions for the group and therefore
are useful information for investors and other stakeholders.
Certain key APMs form part of executive directors', management
and employees’ remuneration targets.

APMs are prepared on a consistent basis for the periods
presented in this document. They should be considered in
addition to IFRS measurements, may differ from definitions
given by regulatory bodies relevant to the group and to similarly
titled measures presented by other companies. They have not
been audited, reviewed or verified by the external auditor of the
Fluidra group. Rounding may explain any slight differences in the
reconciliations.

Lists of measures
1. "Sales"

Definition
This refers to “sales of goods and finished products”, the Group's
main source of operating income.

Relevance of use

Simple abbreviation for clarity. Management considers “Sales” to
be the Group's main source of income and analyses its
performance over time.

2."Gross margin"

Definition

This refers to "sales of goods and finished products" less
"changes in inventories of finished goods and work in progress
and raw material supplies", which is adjusted for the part of
"Restructuring, M&A and integration expenses" (defined in point
6) relating to the inventory step-up as a result of business
combinations. It is usually also presented as a ratio to sales.

Relevance of use

Management uses "gross margin" to evaluate, on a yearly basis,
the evolution of the revenue from the sale of products in
relation to the cost attributable to the products sold. This shows
the return on sales before operating costs.

Integrated Annual Report 2023
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Reconciliation
Figures in millions of euros 31/12/2023 31/12/2022
Sales of goods and finished products 2,051 2,389
Changes in inventories of finished
goods and work in progress and raw (961) (1,170)
material supplies
Restructuring, M&A and integration
expenses relating to the inventory step- 2 6
up as a result of business combinations
(APM)
Gross margin (APM) 1,092 1,225
% Gross margin over sales (APM) 53.2% 51.3%
3. "Opex"
Definition

"Opex" ("operational expenditures") refers to the total operating
expenses incurred to run the business. It includes "personnel
expenses” plus "other operating expenses" net of i) "income
from the rendering of services", ii) “work performed by the
Group and capitalised as non-current assets”, iii) “profit/(loss)
from sales of fixed assets”, iv) "stock based compensation" and
v) the relevant portion of “restructuring, M&A and integration
expenses” (defined in point 6) relating to “Opex".

Relevance of use

Management employs “Opex” to analyse the trend in both fixed
and variable recurring operating expenses incurred to run the
business from one year to the next, as well as the percentage
variation in relation to sales. This is useful when analysing
operating profitability.

Reconciliation

Figures in millions of euros 31/12/2023 31/12/2022

Personnel expenses 386 415
Other operating expenses 366 396
Income from the rendering of services (33) (39)

Work performed by the Group and

capitalised as non-current assets (22) (21
Profit/(loss) from sales of fixed assets ()] 0
Restructuring, M&A and integration
expenses relating to Opex (APM) (40) (22)
Stock based compensation (APM) (9) (15)
Opex (APM) 647 713
% Opex over sales (APM) 31.5% 29.9%
39
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4, “EBITDA”

Definition

“EBITDA” means earnings before interest, taxes, depreciation and
amortisation. It is calculated as “sales of goods and finished
products” less i) “changes in inventories of finished goods and work
in progress and raw material supplies”, ii) “personnel expenses” and
i) “other operating expenses” net of i) “income from the rendering
of services”, ii) “work performed by the Group and capitalised as
non-current assets”, iii) “profit/(loss) from sales of fixed assets” and
iv) “share in profit/(loss) for the year from investments accounted
for using the equity method".

The resulting figure is adjusted for "Stock based compensation”
and "Restructuring, M&A and integration expenses".

Relevance of use

“EBITDA" is an indicator widely used by management and the
financial and investment community when assessing the
profitability of a company and its business. It is a metric
reflecting the trend in the company's operating profitability from
one year to the next, setting aside items that do not represent
cash outflows. Management uses this metric periodically to set
financial guidance of future performance.

Itis also presented as a ratio to sales, allowing comparisons
between companies, businesses and geographies.

Reconciliation

Figures in millions of euros 31/12/2023 31/12/2022
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Sales of goods and finished products 2,051 2,389
Changes in inventories of finished

goods and work in progress and raw (961) (1,170)
material supplies

Personnel expenses (386) (415)
Other operating expenses (366) (396)
Income from the rendering of services 33 39
Work performed by the Group and 22 21
capitalised as non-current assets

Profit/(loss) from sales of fixed assets 1 0
Share in profit/(loss) for the year from

investments accounted for using the 0 0
equity method

Restructuring, M&A and integration 4 27
expenses (APM)

Stock based compensation (APM) 9 15
EBITDA (APM) 445 512
% EBITDA over sales (APM) 21.7% 21.4%
5. “DSA”

Definition

“D&A” (“Depreciation and Amortization”) relates to “Depreciation
and amortization expenses and impairment losses”. The Group
divides this metric into “D&A (non-PPA related)” and
“Amortization (PPA related)”. The former refers to depreciation
and amortization expenses and impairment losses that are not
related to business combinations. The latter reflects accounting
expenditure related to the amortization of intangible assets
arising from business combinations as a result of the allocation
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of the purchase price to the assets and liabilities acquired, such
as the amortization of the value of the customer portfolio
acquired.

Relevance of use

Management employs this metric, separating “Amortization (PPA
related)” from the total amount of “depreciation and
amortization expenses and impairment losses” in order to
assess business profitability excluding the accounting effect of
the acquisitions. This enhances the comparability of Fluidra’s
profitability over time, as well as in relation to other pool
industry companies and the economy in general.

Reconciliation

Figures in millions of euros 31/12/2023 31/12/2022

D&A (non-PPA related) (APM) 90 90
Amortization (PPA related) (APM) 67 75
D&A (APM) 158 165

6. "Stock based compensation" and "Restructuring,
M&A and integration expenses”

Definition

These expenses do not arise from ordinary business and, though
they may be incurred in more than one period, they do not have
continuity over time (unlike operating expenses) and they occur
at a point in time or are related to a specific event.

“Stock based compensation” relates to the cost of management’s
long-term incentive plan.

“Restructuring, M&A and integration expenses” relates primarily
to the integration of recently-acquired companies or to
restructuring activities, such as the implementation of the
Simplification Program that began in the second half of 2022.
Most of these costs impact “Opex”, although a relatively minor
part affects the “Gross margin".

Relevance of use

The main performance measures employed by management
exclude expenses of this kind, which arise at a point in time or
relate to a specific event: “Gross margin”, “Opex”, “EBITDA”,
“EBITA", “Cash net profit”, “Cash EPS” and “ROCE". This group of
metrics is employed regularly by management to assess and
analyse the Company's operating performance on a comparable
basis over time.
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7.“EBITA”

Definition

“EBITA" is another metric that reflects business performance and
is defined as “EBITDA" less the portion of depreciation and
amortisation unrelated to acquisitions.

Relevance of use

Management employs “EBITA" as a performance metric on the
basis that it enhances the comparability of Fluidra’s profitability
over time, as well as in relation to other pool industry companies
and the economy in general.

Reconciliation

Figures in millions of euros 31/12/2023 31/12/2022
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Reconciliation

Figures in millions of euros 31/12/2023 31/12/2022

EBITDA (APM) 445 512

Depreciation and amortisation

expenses and impairment losses (158) (165)
Amortization (PPA related) (APM) 67 75
EBITA (APM) 355 421

8. “Profit/(loss) attributable to NCI”

Definition
This refers to “Profit/(loss) attributable to non-controlling
interests”.

Relevance of use
Simple abbreviation for clarity.

9. “Profit/(loss) attributable to the parent”

Definition
This refers to “Profit/(loss) attributable to equity holders of the
parent”.

Relevance of use
Simple abbreviation for clarity.

10. “Cash net profit” and “Cash EPS”

Definition

“Cash net profit” is defined as “Profit/(loss) attributable to equity
holders of the parent” adjusted for i) “Restructuring, M&A and
integration expenses”, ii) “Stock based compensation”, iii)
“Amortization (PPA related)” and iv) the non-cash portion of the
financial result. “Cash EPS” is "Cash net profit” divided by the
number of Company shares outstanding at the year-end,
excluding the effect of treasury shares.

Relevance of use

Management employs these metrics regularly as good indicators
of the Company's actual performance, since they mainly exclude
both the amortization related to the accounts of the companies
acquired and the expenses that do not repeat over time by
nature. Cash EPS is one of the main metrics of reference used by
Fluidra's Board of Directors when preparing the dividend per
share proposal to be submitted to the General Shareholders’
Meeting.
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ProTss) asrbutable o equly
Restructuring, M&A and integration 42 57
expenses (APM)

Stock based compensation (APM) 9 15
Financial result 78 79
Net interest expense paid (APM) (68) (52)
Amortization (PPA related) (APM) 67 75
Cash adjustments (APM) 128 144
Tax rate (APM) 24.3% 24.7%
Taxed cash adjustments (APM) 97 109

Cash net profit (APM) 211 269

Share count (APM) 192 192

Cash EPS (APM) 1.10 1.40

11. “Net interest expense paid”

Definition

This is defined as “interest paid” in cash less “interest received” in
cash, excluding any other financial expense or income. The
purpose of this metric is to help to simplify the financial
community's understanding of the cash flow statement.

Relevance of use
Management employs this metric regularly when assessing the
Company's financial situation.

Reconciliation

Figures in millions of euros 31/12/2023 31/12/2022

Interest paid 70 54
Interest received (1) 2)
Net interest expense paid (APM) 68 52

12. “Operating net working capital”

Definition

This is defined as the sum of the balance sheet items i)
“inventories” and ii) “trade and other receivables”, less “trade
payables", which excludes a part of “trade and other payables”
that is not entirely related to trading activities (mainly future
payments of ordinary dividends and/or future payments of the
acquisition price or options agreed with companies acquired, or
earn-outs). This adjustment may have a relatively minor impact
at the year-end, although it could be particularly relevant to
some of the quarterly closings during the year.

Relevance of use

Management employs this metric regularly when analysing the
Company's balance sheet and the ability to generate cash
resources. As it focuses on operating activities, it provides a view
of the Group's financial situation.
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Itis also presented as a ratio to sales, allowing comparisons
between enterprises, businesses and geographies by both
management and the investment community.

Reconciliation

Figures in millions of euros 31/12/2023 31/12/2022

Trade and other payables 329 317
Dividends, earn-outs and others (APM) 3) (2)
Trade payables (APM) 327 314
Inventories 427 599
Trade and other receivables 273 285
Trade payables (APM) (327) (314)
Operating net working capital (APM) 374 569
% Operating net working capital over

sales (APM) 18.2% 23.8%

13. “ROCE”

Definition

“Return on Capital Employed” is a return-on-capital measure
used in the business. It is calculated as “EBITA” divided by the
sum of “cash equity” and “net debt”. Net debt is defined in the
following section.

“Cash equity” refers to “total equity” adjusted by €527 million,
which reflects the difference between the average share price
for the six-month period prior to the announcement of the
merger with Zodiac (€7.4 per share, the share exchange value in
the merger) and the share price on the completion date (€13.7
per share, the carrying amount of the Zodiac acquisition under
IFRS), multiplied by 83 million new shares issued.

“Cash equity” plus “net debt” in the denominator reflects the
capital actually employed by the Company in the transaction.

“EBITA" is a performance metric which, as indicated, excludes
expenses not arising in the ordinary course of business and the
expense related to the amortization of intangible assets
obtained through acquisitions. This enhances the comparability
of returns over time, as well as in relation to other pool industry
companies.

Relevance of use

Management analyses ROCE regularly when assessing the
Company's profitability. This measure is also widely used by the
investment community when evaluating companies from
different industries and geographies.

Reconciliation

Figures in millions of euros 31/12/2023 31/12/2022

FLUIDRA

14. “Net debt”, “Net debt/EBITDA ratio” and “Net
financial debt”

Definition

“Net debt” is calculated as the sum of i) “current and non-current
bank borrowings and other marketable securities”, ii) “current
and non-current lease liabilities” and iii) “derivative financial
liabilities”, net of i) “cash and cash equivalents”, ii) “non-current
financial assets”, iii) “other current financial assets” and iv)
“derivative financial instruments”.

"Net financial debt” is simply “Net debt” excluding lease
liabilities. The "net debt/EBITDA ratio” is calculated as "Net debt"
divided by "EBITDA" generated in the past 12 months.

Relevance of use

"Net debt” is the main APM used by management to measure
the Company’s indebtedness over time. To supplement the total
debt figure presented under IFRS, management analyses the
“net debt/EBITDA ratio” to assess indebtedness over time. Both
metrics are broadly employed by the financial community to
evaluate leverage and facilitate comparisons over time and with
other businesses, as well as to value the Company.

Reconciliation

Figures in millions of euros 31/12/2023 31/12/2022

Bank borrowings and other marketable

EBITA (APM) 355 421
Total equity 1,577 1,679
Equity adjustments (APM) (527) (527)

Cash equity (APM) 1,050 1,152

Net debt (APM) 1,172 1,319

ROCE (%) (APM) 16.0% 17.1%
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securities 1127 1,267
Lease liabilities 199 193
Derivative financial instruments 0 0
Cash and cash equivalents 111) (75)
Non-current financial assets (4) (5)
Other current financial assets (6) (6)
Derivative financial instruments (33) (55)
Net debt (APM) 1,172 1,319
Net debt/EBITDA ratio (APM) 2.6x 2.6x
Lease liabilities 199 193
Net financial debt (APM) 973 1,126
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15. “CapEx”

Definition

“CapEx" or "capex" (“Capital Expenditures”) is defined as the
"acquisition of property, plant and equipment" plus the
"acquisition of intangible assets".

Relevance of use

It is a measure of the investment effort made in each period in
terms of assets for the various businesses. It reveals the
allocation of resources and facilitates comparisons of
investment efforts made in different periods. CapEx is made up
of maintenance and growth investments. It is a common metric
used by both management and the financial community.

Reconciliation

Figures in millions of euros 31/12/2023 31/12/2022

Acquisition of property, plant and

equipment 38 30
Acquisition of intangible assets 26 29
CapEx (APM) 64 78

Note: As from 31/12/2023, the adjustment for changes under fixed
asset suppliers is no longer made when calculating CapEx (this item
amounted to €1 million at 31/12/2022).

16. “Free cash flow”

Definition

“Free cash flow" is defined as the sum of: i) “CF from operating
activities”, ii) “CF from investing activities” and iii) “financing cash
flow”, which excludes the net effect of bank borrowings.

Relevance of use

Management considers this measure to be useful for
understanding the Company's ability to generate available cash
for distribution to shareholders, reduction of leverage and/or
external growth opportunities.
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Reconciliation
Figures in millions of euros 31/12/2023 31/12/2022
EBITDA (APM) 445 512
Net interest expense paid (APM) (68) (52)
Corporate income tax paid (33) (93)
Operating working capital 155 (229)
Other operating cash flow (70) 17)
CF from operating activities 429 120
CapEx (APM) (64) (78)
Acquisitions / divestments (APM) (34) (26)
Other investment cash flow 4 10
CF from investing activities (94) (94)
Payments for lease liabilities (40) (33)
Treasury stock, net (APM) 0 (60)
Dividends paid (134) (163)
Financing cash flow (APM) (174) (255)
Free cash flow (APM) 160 (229)
Profit /(loss) for the year before tax to  31/12/2023 31/12/2022
EBITDA reconciliation
Profit /(loss) for the year before tax 158 225
Financial result 78 79
D&A (APM) 158 165
Restructuring, M&A and integration 42 27
expenses (APM)
Stock based compensation (APM) 9 15
EBITDA (APM) 445 512
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POOL & WELLNESS EXPERIENCE
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1.1. Fluidra's Commitment to Sustainability
1.2. Responsibility Blueprint: our roadmap
1.3. Relationship with stakeholders

1.4. Sustainability indexes and recognitions

1.5. Partnerships
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Fluidra's Commitment to Sustainability

GRI 2-23, 3-3

At Fluidra we are convinced that a company with high
environmental, social and governance standards
(Environment, Social and Governance or ESG), is more
economically sustainable and more highly valued by its
stakeholders.

Aware of this, we work in a responsible way to create the perfect
pool and wellness experience with the aim of guaranteeing the
continuous improvement of people's well-being, caring for the
environment and promoting a responsible business culture
throughout the entire value chain.

These commitments are all reflected in the Global ESG Policy,
which was approved by Fluidra's Board of Directors in 2020 and
applies to all Group companies. In line with our mission, vision
and values, this policy provides the framework for all of the
company's policies such as the Code of Ethics, the Code of Ethics
for Suppliers, the Diversity, Equity and Inclusion (DEI) Policy and
the Health, Safety and Environment (HSE) Policy.

Among other aspects, the ESG Policy describes Fluidra's
commitments to our stakeholders, respect for human rights,
environmental protection, and the promotion of sustainable
products. To do this, it takes account of the principles in some of
the most relevant reference frameworks in the field of
sustainability, such as:

+ The 2030 Agenda and the United Nations Sustainable
Development Goals.

* The Ten Principles of the United Nations Global Compact.

+ The United Nations Guiding Principles on Business and
Human Rights.

+ The OECD Guidelines for Multinational Enterprises on
Responsible Business Conduct.

+ The OECD Due Diligence Guidance for Responsible Business
Conduct.

It should be noted that its principles cover the entire value chain
of our products and operations. Therefore, Fluidra is committed
to carrying out the necessary actions to extend these
commitments to our customers and direct suppliers, and
considering sustainability criteria in due diligence processes
prior to company acquisitions and mergers.

The policy is reviewed annually by the ESG Department. As a
result of this process, in 2023 we carried out an in-depth update
of its contents to align it with the department's current structure

Integrated Annual Report 2023

and operation, as well as the large number of sustainability
regulations passed in recent years. The updated version of the
policy is available to all our stakeholders on the group's
corporate website, in both Spanish and English.

.
Please see the Global ESG Policy on our corporate website.

1.1.1. ESG governance model
GRI 2-12, 2-13, 2-14, 2-24, 3-3

The Board of Directors, in particular through its Executive
Chairman, is ultimately responsible for ESG issues in the
organization and for evaluation and management of all ESG
aspects.

The Board is supported by both the Audit Committee and the
Appointments and Compensation Committee, which carry out
supervisory and control functions with regard to ESG activities.
The Board is also advised by the Delegated, Strategy and ESG
Committee, which is responsible for proposing strategic action
to the Board for growth, development, diversification, business
transformation and technology. It also ensures that our ESG
strategy is part of the company's business plans.

This operating framework is governed by the Regulations of the
Board of Directors, the Regulations of the Audit Committee, and
the Regulations of the Appointments and Compensation
Committee.

[

& For more information, see section 5.1.2. Board of Directors.

Both the Board of Directors and the Executive Committee (MAC)
are periodically informed by the ESG Department about Fluidra's
performance in this area.

The ESG Department, under the Global Finance, Sustainability
and Transformation Department (formerly under the Global HR
& ESG Department), is responsible for defining our ESG Master
Plan (known as the Responsibility Blueprint). It is also
responsible for ensuring compliance with the policy and its
execution by the departments involved (including Human
Resources, HSE, Procurement, Compliance, Marketing and ESG
Product). It holds regular meetings with the departments to
define and monitor the objectives and action plans required to
achieve them.

Through its regional teams, the ESG Department also maintains
regular contact with the people responsible at regional, division
and company level to support and monitor the various actions
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implemented. This ensures the ESG strategy reaches all levels of
the organization.

The areas affected by this policy are responsible for facilitating,
in their respective areas of responsibility and when appropriate,

ESG governance model

Board of Directors

The highest governance body responsible for approving and

ensuring compliance with the commitments undertaken in the ESG
Policy, the ESG Master Plan objectives, and the resulting policies and
actions. The Board is also responsible for approving the Integrated
Annual Report.

0 0 0
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strategies and action
plans.

environmental
areas covered in the
Responsibility
Blueprint.

Appointments and
Delegated, Stra.tegy Compensation Audit Committee
and ESG Committee s

Committee
Defining and Monitoring of Oversight of
reviewing the ESG management and governance
Master Plan and performance in the | management and
other resulting social and performance,

including risk and
opportunity
management, ethics
and integrity, and
transparency.

¢ w At least twice a year for each committee

Executive Committee - MAC

FLUIDRA

the provision of sufficient resources, systems and organization
to ensure compliance with our ESG commitments. This work is
reviewed by the ESG Department, the Executive Committee
(MAC) and the Board of Directors.

Executive Chairman

Fluidra's Executive Chairman is the highest ESG
officer on the Board. He holds regular meetings with
the ESG Department, as well as the CEO and the
CFSTO to monitor performance and main challenges
in this area.

* ¢ It reports once a month

It is informed of Fluidra's
performance in this area on a
regular basis (both by the ESG
Department and the other

It reports

€
>

ESG Department

to the

ESG Committees

€
>

Quarterly

We have a global committee and
three regional committees (EMEA,
AMER and APAC). They are
responsible for deploying the
strategy and monitoring
environmental, social and
governance objectives, indicators

organizational areas involved). It  MAC at
is responsible for reviewing the least
policies and action plans twice a
associated with the ESG Master year

Plan before they are presented
to the Board of Directors. Its
members include the CFSTO, to
whom the ESG Department

reports.

1 4

and initiatives.

Organizational areas

They are responsible for developing and implementing the necessary actions to ensure compliance

>

Guidelines

>

Reporting
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with Fluidra's ESG commitments and objectives.
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In 2023 the Board of Directors and its committees approved,
supervised or were informed about the following matters by the
ESG Department:

1. Approval of the Fluidra Group's 2022 Integrated Annual
Report, including a review of the conclusions of the
verification process by the external auditor.

2. Supervising performance in accordance with the objectives
included in the Responsibility Blueprint in the financial year
2022, as well as its development during the financial year
2023.

3. Approval of the achievement of ESG objectives for the
financial year 2022 associated with the annual variable
remuneration plans.

4. Approval of the group's ESG objectives in 2023, as well as
those linked to the annual and long-term variable
remuneration plan for the Executive Committee (MAC), its
direct reports (MAC-1) and other key positions in the
organization.

5. Review and approval of the results of the materiality
assessment, including the impacts, risks and opportunities
identified during the year, with special focus on risks and
opportunities associated with climate change.

6. Review and approval of the updated ESG Policy and HSE
Policy.

7. Review and approval of the sustainable product strategy.

Integrated Annual Report 2023

8. Medium-term ESG financial planning (with a focus on climate
change actions and decarbonization plans).

The Executive Committee (MAC) has defined the ESG strategy's
ambitions and priorities for the financial year 2024. The MAC
was also informed about the performance in relation to the
objectives included in the Responsibility Blueprint for the
financial year 2023, the proposed update of the ESG Policy, HSE
Policy and Code of Ethics, and the results of the materiality
assessment, as well as the S&P Global rating.

As reflected in the various sections throughout this report, the
Board of Directors, its committees, as well as the Executive
Committee, are also informed of ESG-related issues by other
organizational areas, such as Human Resources, Compliance
and Procurement, among others.

One new aspect in 2023 was that the ESG Department began to
participate quarterly in the business review meetings held with
the management of each of the regions, to analyse the ESG
performance of each region and its contribution to achieving the
global objectives, alongside other business indicators.

In addition, on a quarterly basis, the ESG Department
management holds a meeting with the Executive Chairman, the
CEO and the CFSTO to align priorities and define action plans,
strategies and objectives in this area, to then present them to
the Executive Committee.
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FLUIDRA

Responsibility Blueprint: our roadmap

GRI 3-3

To ensure compliance with the commitments made in the Global
ESG Policy, in 2020 we approved the ESG Master Plan (known as

the Responsibility Blueprint) for 2020-2026.

With this roadmap, the organization seeks to align itself with the
highest international ESG standards to become the leader in

sustainability in the pool industry by the end of 2026.

Accordingly, we regularly review our strategy to ensure that it is
in line with the results of the Organization’s materiality analysis.

%o
(W

SOCIAL:

Improve the well-being of our employees,
our value chain and society
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DECENT WORK AND 1? PARTNERSHIPS
ECONOMIC GROWTH 5

FOR THE GOMLS
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FLUIDRA

RESPONSIBILITY BLUEPRINT

The Responsibility Blueprint is made up of 10 strategic lines
that cover the three pillars of ESG (Environmental, Social and
Good Governance), all of them associated with one of the nine
Sustainable Development Goals (SDGs) that Fluidra has
identified as priorities based on the risks and opportunities they
pose for our business.

GOOD GOVERNANCE:

Be at the forefront of the best
corporate governance practices

DECENT WORK AND 1? PARTRERSHIPS
ECONDVSC GROWTH FOR THE GOALS

o

ENVIRONMENT:

Contribute to sustainable development
through our products and our activity

G WATER
AKD SAKITATION
13 o 17 Feeenis

Q| B
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1.2.1. Main metrics and objectives linked to the
Responsibility Blueprint

The Board of Directors has approved the following ESG metrics
and objectives to ensure the implementation of our ESG Policy
commitments. Performance in this area is reported at least twice
ayear. The ESG Department, together with the rest of the areas
involved in implementing the strategy, then defines and
implements the necessary actions to ensure its achievement.

Since 2021 our incentive schemes have
included ESG objectives

Since 2021 the annual and long-term incentive systems of the
Executive Committee (MAQ), its direct reports (MAC-1) and other
key people in the organization (both globally and regionally)
have included achievement of Fluidra’s most relevant ESG
objectives (outlined in the tables below).

These are defined by the ESG Department in collaboration with
the areas responsible for achieving them. They are presented to
the Appointments and Compensation Committee prior to
approval by the Board of Directors. Subsequently, after the end
of the financial year, the same committee is responsible for
reviewing the degree of achievement (once the associated
metrics have been verified externally), to determine the relevant
remuneration.

In 2023 ESG objectives accounted for 5% of the Executive
Chairman’s annual variable remuneration, 4% for the CEO and
CFSTO, and 3% for the other members of the Executive
Committee, MAC-1 and other leadership positions. The
weighting of each of the objectives included in the variable
remuneration of Executive Committee (MAC) members is
equitable: 9 objectives (including the emissions reduction
objective in scopes 1 and 2), with a weighting of 11.1% each in
the case of the MAC and the corporate functions, and 6
objectives with a weighting of 16.6% for the rest of the regional
functions.

The long-term incentive plan (LTIP 2022-2026) includes the S&P
Global rating score target at the end of each of the plan's three
cycles (periods 2022-2024, 2023-2025 and 2024-2026).

Environmental metrics and objectives

Consolidated Management Report Sustainability Report 1. We create the perfect pool experience
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For more information, see section 5.1.5. Remuneration Policy for Governing
Bodies.

Below is a summary of our performance in each of the ESG
objectives at Group level, as well as the actions we have taken to
ensure their achievement. For more information, see the
relevant sections throughout this Integrated Annual Report.

Environment

At Fluidra we contribute to sustainable development through
our activity and our products. We carried out the following
actions in this area in 2023:

+ Development of energy efficiency and carbon reduction audits
in some of our centres with the highest contribution to our
carbon footprint. These are located in Spain, the United States
of America, Australia and South Africa.

Definition of regional decarbonization plans with actions to be
implemented in the financial years 2023-2024 for scopes 1 and 2.

+ Integration of sustainable criteria in new product development
(NPD) projects.

+ Development of a plan until 2026 to migrate all electricity grid
supply contracts to renewable energy in countries where it is
possible. In 2023 we made progress with changing the
contracts for some of our facilities in the United States, the
Netherlands, and Germany.

+ Certification of our operations in Brazil in accordance with ISO
14001.

+ Study and approval of a cooling water recovery system that
will reduce water consumption by 30% in one of the group's
companies with the greatest impact in this area. The project
will be carried out in 2024.

+ Implementation of improvements in waste management at
the global level in both offices and plants.

Strategic Results Objectives Variable

area Metrics: 2022 2023 2023 2024 2026 remuneration Page
Egc;ge;/;ae;nz%;(;.rnissions (% reduction vs. 25% -43% -40% 55% -90% Yes 77

Eu?:gtg iggfggzﬁTissions (% reduction vs. base 22% 59 N/A N/A N/A No 77
cources (4 of tolal electrcy consurmed 5% 8% 8% 8% o6k No 75

g‘ﬁgéalj[:‘f‘sb'e Sales grstfé‘?g:f)’.'e products (% of total 53%°  51%  47.5%  54% 60% Yes 87

®In 2023 we reclassified some of our products. This resulted in the 2022 result being restated from 45% to 53%. For more information, see chapter 3.2. Promoting

sustainable products.
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Strategic Results Objectives Variable
area Metrics: 2022 2023 2023 2024 2026 remuneration Page

Ratio of water consumption (liters) to total 6

Water sales for the year (EM). 70 63 58 56 N/A No 79
ISO 14001-certified production companies o o 0 0 0

Environmental (% of total). 29% 32% 32% 40% 64% No 65

management i
g Waste sent to landfill (% of total waste 27% 30% 23% N/A N/A7 No 67

generated in the year).

It should be noted that the goal of obtaining ISO 14001 standard
certification for our operations in Italy and Australia by 2023 was
not met. In the case of Italy, we decided to postpone certification
to 2024 due to the merger of our two companies in the country
(Fluidra Commerciale Italia and Agrisilos). In Australia the delay
was due to organizational changes in the region.

However, by 2024, the goal is to certify our operations in Italy,
together with those of Fluidra Industry France, in order to
maintain the initially planned target.

At the same time, during 2023 the objective of reducing the
percentage of waste sent to landfill by 15% has not been met,
given that the reduction in general waste led to a greater
decrease in waste destined for recycling compared to that sent
to landfill, increasing the representativeness of the latter.

Social

In the social area, we are working to improve the well-being of
our employees, people in our value chain, and society in general.
In 2023 we carried out the following actions:

Social metrics and objectives

Launch of a new edition of the ‘Now It's Your Turn’ satisfaction
and engagement survey.

Launch of a global human rights training plan.

+ Assessment of five new potential human rights impacts in our

own operations and implementation of an external
assessment program at our facilities.

Holding a gender equity day to raise awareness of the
challenges faced by women in the workplace.

New edition of Fluidra Safety Day, held for the first time in the
Netherlands, Brazil, China, Australia, South Africa, the United
Kingdom, France and the United States of America, in addition
to other companies in Spain.

Trace Logistics gained I1SO 45001:2018 certification.

Strategic Results Objectives Variable

area Metrics 2022 2023 2023 2024 2026 remuneration Page
Employees who answered the engagement 0 0 2 2
survey (% of total workforce). 74% 81% 5 N/A 5 No 123
Staff engagement index (0 to 100%). 90% 89% 85% N/A 80% No 123

Quality Accident rate (TRIR for own staff +

employment  contractors). ( 1.07 0.91 0.80 0.80 0.80 Yes 149
Number of human rights action plans
defined and implemented at the regional 0 12 12 24 N/A Yes 115
level.

Diversit Wage gap (adjusted)8 3.3% 1.7% 3.0% +/-3 % +/-3 % Yes 141

iversity,

Equity a¥1d Women identified as successors for MAC

Inclusion and MAC-1 positions (% of total identified 36% 38.7% 38% N/A N/A Yes 128
SucCcessors).

Community  Number of people benefited by social

Engagement action initiatives (cumulative). 12,116 28,055 lep/ell SR ISR 2 No 152

® As the target for 2023 has not been achieved, and studies to improve water data collection will be carried out during 2024, the target for 2026 will be agreed during the

next year, once a new baseline has been consolidated.

’ Due to the fact that the target has not been achieved in 2023 and that an area of improvement has been found in the hazardous waste generated, this target has been
modified for 2024. For more information, check the 2.1.2. Raw materials and waste management.

8 During 2023, we have worked on incorporating additional variables, such as country and subcategory, into the gender pay gap analysis. This methodology provides a
more accurate assessment of wage disparity by taking into account comparable workers. As a result, we have recalculated the pay gap for the 2022 financial year, from

5.4% published in the 2022 Integrated Report to 3.3%.

%1n 2023, we have defined a new target for women in succession plans for key positions, which will replace the current target from 2024 onwards.

Integrated Annual Report 2023
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Despite improving on the results achieved the previous year, we
have not reached the objectives we had set for 2023 in relation
to participation in the engagement survey (due to changes in the
structure of the workforce) and the reduction in the accident
rate (due to the fact that the number of accidents has not fallen
to the same level as the hours worked).

Governance

Finally, through the Responsibility Blueprint we seek to be at the
forefront of best practice in good governance and extend our
commitments to responsible business behaviour throughout the

value chain. We carried out the following actions in this area in 2023:

+ Launch of the annual global customer satisfaction survey.

* Improvement of the CDP Climate Change rating from B to A-.

Good governance metrics and objectives

Results Objectives

Review of the definition of critical suppliers to incorporate
country risk in ESG issues.

Expansion of the on-site audit program to 29 new critical
suppliers, and update of the audits performed in 2020 (three-
year audit plan).

Analysis of the score obtained in the sustainability indexes and
identification of actions to be included in the Responsibility
Blueprint to improve our performance.

Holding training on the relevance of ESG in the supply chain,
for both internal purchasing teams and critical direct
suppliers.

Strategic Variable
area Metrics 2022 2023 2023 2024 2026 remuneration Page
. Customer satisfaction index (0 to 10). 7.70 7.83 7.80 7.90 N/A Yes 202
Responsible — - . P
management  Critical suppliers audited under ESG criteria N/A 47% 33% 72% 100% Yes 188
(% of total).
S&P Global rating score (0 - 100). 66 66 66 69 74 Yes 59
Transparency - -
CDP Climate Change rating (F to A). B A- B A- A- No 59

"% In 2023, we updated the target to focus on critical suppliers. We have also modified the methodology for the identification of critical suppliers, in order to integrate
sustainability criteria into their identification. For more information, see section 5.4.2. Key figures in our supply chain.
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1.2.2. Our contribution to goals and targets defined by the United Nations in order to

the Sustainable Development Goals prioritize and focus our efforts on those most closely linked to
our business. In this regard, we have identified three SDGs as

As a member of the United Nations Global Compact, we are priorities, through which we will draw up actions to promote our

committed to contributing to the achievement of the Company's sustainable development.

Sustainable Development Goals and the 2030 Agenda
through our ESG strategy. To that end, we have analysed the

‘ FLUIDRA
WITH THE SDG
&

L

DECENT WORK AND 1 RESPONSIBLE PRODUCTION -l PARTNERSHIPS TO ACHIEVE
ECONOMIC GROWTH AND CONSUMPTION THE GOALS

It acts as an approach for the It centralizes actions associated with In a cross-cutting manner, the aim is to
commitments and initiatives in this area the life cycle of products, from foster alliances and collaborations with
to promote the sustainable development design to consumption by the other organizations in order to progress
of people, both from within (employees) end user. The following sub-goals towards achieving the above objectives.
and outside the organization (supply associated with this SDG have been

chain, society, etc.). We have identified identified:

the following sub-goals associated with

this SDG:

CLEAN WATER

e INDUSTRY, INNOVATION 13 CLIMATE

AND INFRASTRUCTURE ACTION

& |

GENDER 10 REDUCED
EQUALITY INEQUALITIES

v

-~
(f_f <=
v

1.2.3. Raising awareness on our commitments As a result, the ESG Training and Communication Model was

GRI 2-23 defined and developed with both internal actions (for Fluidra
employees) and external actions (for external stakeholders, like

Making Fluidra's ESG commitments and objectives known suppliers) to communicate, raise awareness and provide training

throughout the entire value chain is essential to achieving them. on the importance of responsible business conduct. The pillars

supporting this plan are as follows:
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ESG communication and training model

0_—

FLUIDRA

i

Internal training &

« Mandatory training on the
Responsibility Blueprint as part of
the Onboarding Plan.

+ Additional training on ESG issues,
according to Company
requirements.

0
A

Communicating our
commitments )

* Launch of internal and external
communication campaigns on the
occasion of major events
(newsletters, e-mails, social media)

* Permanent information about our
commitments on the corporate
website and our intranet.

* Supply chain training (Code of
Ethics for Suppliers, human rights
and climate change).

* Training for pool professionals and
other customers (pool
sustainability).

* Training on demand, at the request
of department managers.

Training for our teams

Everyone who joins Fluidra must
undergo training on our ESG
commitments as part of their
onboarding plan.

At the beginning of 2022 we launched an ESG training plan for all
Fluidra employees. This plan consists, on the one hand, of a set
of introductory training pills on the Responsibility Blueprint and
its strategic areas, which are also part of the training plan for
new employees. During this year we launched introductory
training pills on climate change and human rights and in 2024
we plan to launch four more.

In addition, the ESG Department, together with the departments
responsible for managing each of the areas covered in our
strategy, carry out online or in-person training to provide more
in-depth knowledge of each of the subjects. The most important
include those in the areas of human rights, sustainable products
and health and safety.

Through these actions a total of 3,161 people (1,090 in 2022)
received 4,867 hours of ESG training (998 in 2022) in 2023.

Integrated Annual Report 2023

In 2023 we launched a new edition of the ResponseAbilities
program, a mobile app aimed at raising awareness and engaging
our workforce in implementing our ESG strategy, as well as to:

+ Raise awareness and help Fluidra's employees to implement
the nine Sustainable Development Goals and the Company's
ESG objectives.

+ Disseminate good environmental and social practices.
+ Generate sustainable habits among employees
+ Offer social experiences for the workforce.

Following the success of the program in Spain and the United
States of America last year, we have extended it to the rest of the
countries in which we operate (with the exception of China).

As in the previous edition, our teams have been invited to carry
out a series of weekly challenges and propose actions to
improve sustainability that could be implemented by the
organization. These challenges are associated with the various
initiatives we carry out throughout the year (gender equity day,
climate action week, etc.). They can receive awards for their level
of involvement in the program.

At the end of the program, the four winners of this edition were
able to decide on a specific association and project to which to
donate the prize money. They donated a total of €2,800 to the
Angel Tree program (United States of America), the children's
cancer research laboratory at Hospital Sant Joan de Deu
(Spain) and the neonatal department at Hospital Marqués de
Valdecilla through Fundacién Buscando Sonrisas (Spain).
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Training throughout the value chain

As part of our commitment to encourage the group's business
partners to apply principles of responsible conduct, we have
continued to train our suppliers on those aspects of our ESG
strategy that have the greatest impact on our supply chain.

The aim of these sessions is to raise awareness of our
commitments in these areas and provide suppliers with tools,
such as carbon footprint calculators, for implementation

R ES P 0 N S E throughout our supply chain before establishing new
A B I L l T I E S requirements for our suppliers.

FLUIDRA
& For more information, see section 5.4.3. Advancing shared values..

We have also carried out several training sessions on
sustainability with our customers through the Fluidra PRO
Academy. The aim is to present our catalogue of sustainable

participants products and offer tips on how to promote sustainability
during pool operation (e.g. promoting energy and water
saving in filtration).

; 9 Communicating our commitments to stakeholders
ﬁ

We have ESG sections on both the corporate website and on our
challenges faced intranet, where we permanently communicate our ESG
commitments to our stakeholders, including the Integrated
Annual Report. In addition, through our social networks, we have
launched campaigns on International Water Day, Energy
Efficiency Day, Climate Change Day, and Women's Day, among
q

others.

liters of water saved

Communication about our products’ contributions to
sustainability also plays an important role. One example of this

is the communication and promotional campaign for sustainable
products carried out for climate action week, and presenting our
° innovations in this field at the industry fairs we participate in.

kg CO, prevented

UTROS DE CARTUCHO RESPETUOSOS
CON EL MEDIO AMBIENTE 1

woa O

R
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1.3

Relationship with stakeholders

GRI 2-29

Stakeholders are groups whose needs, interests or expectations help us or benefit from the achievement of our mission: to

affect or are affected, directly or indirectly, by Fluidra’s business responsibly create the perfect pool and wellness experience.

activities and who therefore have the ability to directly or

indirectly influence our strategy. In our Global ESG Policy, we set out Fluidra's basic principles for
involving and establishing relationships of trust with our

At the time of the merger with Zodiac in 2018, the organization stakeholders.

redefined its stakeholders, identifying as such all groups that

A A - 3
B & D M s W

RESPONSIBILITY RESPONDING TO COLLABORATION CONTINUOUS COMMUNICATION  TRANSPARENCY PARTICIPATION
THEIR NEEDS AND MUTUAL IMPROVEMENT AND DIALOGUE AND
SUPPORT INVOLVEMENT

As a company, we make various two-way communication
channels available to our stakeholders through which they can
communicate their needs and expectations about the
organization. We also maintain an ongoing relationship with
other users of the information in our Integrated Report
(potential investors, credit institutions, insurance companies,
business partners, academics, etc.) and answer any questions or
additional requests for information they may need.

Every two years, we involve representatives of all our
stakeholders in producing the materiality assessment. We
carried out this process again in 2023 (the previous one was in
2021). More than 153 people took part, both Fluidra employees
(78%) and representatives of external stakeholders (22%). They
evaluated the impacts, risks and opportunities that we had
identified in ESG matters.

The results of the assessment, including opinions and interests
expressed by the participating stakeholders, were reported to
and validated by the Executive Committee (MAC) prior to
presentation and final approval by the Board of Directors.

.
For more information, see section 6.2.2. Materiality Matrix.
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Stakeholder relations table

o O

EMPLOYEES

People who work at Fluidra, regardless
of their employment relationship.

What do they expect from
Fluidra?

- Creation of quality jobs.

* Training and professional development.
+ Fair working conditions.

How do we involve them?

- Satisfaction and engagement survey.

*Internal communication (intranet,
notice boards, social media).

*Recreational, sporting and solidarity
activities.

* Informal welcome and regular meetings
(coffee chats) with senior managers

* Regular meetings with workers'
representatives.

Main initiatives developed during
the year

* Launch of the engagement survey.
+Reduction of the wage gap.

*New edition of the "Fluidra Go" talent
acceleration programme.

+ Development of the global and regional
leadership programmes.

* Promotion of individual development
plans (MyPlan).

Results

89%

staff commitment level.

1.7%

adjusted pay gap

[(8)]

What do they expect from
Fluidra?

+ Economic profitability.

+ Risk management.

How do we involve them?
- General Shareholders Meeting.

+ Shareholders Office: e-mail, telephone
support, among others.

- Corporate website and social media.

+National and international investment
forums, conferences, roadshows, face-
to-face meetings.

- Presentation of the Integrated Annual
Report.

+ Presentation of quarterly results.

Main initiatives developed during
the year

*Investor meetings after the release of
results (roadshows).

+ Analyst calls and meetings.

- Conferences.

Results

c. 300

meetings

66/100

in the S&P rating
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CUSTOMERS

Individuals or legal entities that
purchase products marketed by
Fluidra.

What do they expect from
Fluidra?

+ Response to market trends.
* Price/quality ratio.
+Safe products.

* Multi-channel product availability and
correct delivery times.

* Troubleshooting and warranty
management.

How do we involve them?
+ Customer and after-sales services.
+ Satisfaction surveys.

+ Technical seminars and training
courses.

+Trade shows.

+ Visits to facilities.

+ Websites and online applications.

Main initiatives developed during

the year

+ Launch of the annual satisfaction
survey.

+ Opening of new Pro Centers.
+ Launch of Fluidra Pool app.

+ Celebration of International Pool Pro
Day.

Results

satisfaction index

new Pro Centers
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END USERS

People who are occasional or regular
end users of a product marketed by
Fluidra.

What do they expect from
Fluidra?

* Product usability.

* Price/quality ratio.
*Reduction of pool costs.
* Sustainable products.

How do we involve them?

* Websites, social media and product
applications.

Main initiatives developed during
the year

* Launch of new associated products.

- Definition of classification criteria for
sustainable products.

Results

connected pools

sales of sustainable products
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SUPPLIERS

Individuals or legal entities that
provide goods or services to Fluidra.

What do they expect from
Fluidra?

* Support for local suppliers.
+ Feasibility and profitability.
+ Continuous supply.
+Payment on time.

* Promotion of mutually beneficial
relationships.

How do we involve them?

- Bilateral meetings with large-volume
suppliers.

+ Communications by mail.
* Training sessions.

* Development of corrective and
improvement action plans.

Main initiatives developed during
the year

* Training on the Code of Ethics for
Suppliers, human rights and climate
change.

- On-site assessments and audits.

* Purchases from local suppliers.

Results

suppliers trained in ESG

spending on local suppliers

FLUIDRA

PLANET AND SOCIETY

The environment in which Fluidra

works.

What do they expect from
Fluidra?

+ Contribution to the development of
local communities.

+ Absence of damage caused to the
environment.

+ Generation of local employment.

How do we involve them?

- Initiatives developed by the Fluidra
Foundation.

+ Corporate volunteer programs

+ Collaboration with NGOs and
associations.

Main initiatives developed during
the year

* Fluidra Day 2023 competition:
presentation of social projects focused
on the swimming pool.

- Endorsement of volunteering policy
(Australia & New Zealand).

+ Promotion of new initiatives in support
of the community through the PATH
Foundation (United States of America).

Results

€945,169

contribution to NGOs and non-
profit organisations

winning projects at the Fluidra Day
event
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1.4

FLUIDRA

Sustainability indexes and recognitions

One of the commitments adopted within the framework of the
Responsibility Blueprint is to promote greater transparency
regarding the company's ESG performance.

For this reason, we participate in and are evaluated annually by
various indexes and ratings, which measure our environmental,
social and governance performance. Based on the results
obtained, Fluidra draws up action plans to integrate best
practices and continue to make ESG improvements.

In 2023 Fluidra joined the S&P Global Sustainability Yearbook,
which distinguishes companies that stand out for their
commitment and performance in sustainability in their sector.

In 2023, we also improved our score in the CDP Climate Change
index (from B to A-), MSCI (from BBB to A), FTSE4Good (from 3.3
to 4 points) and Sustainalytics (from 23.3 to 20.8).

Fluidra's score in sustainability indexes

Scale (from Change
Rating worst to best) Score 2023 2022/2023
|
S&P Global 0-100 66 —

{cop -

MSCI
ESG RATINGS CCC-AAA A
ccc| B [ BB [BBB ||| AA | AAA

SUSTAINALYTICS

- 100-0 208

RATED

2> 2> 2> >

0 0-5 4

FTSE4Good

ISS ESG]>

D-/ A+ C

0-100 44

Mooby’s

A\ Rating improvement = Same rating as in 2022
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There are also several organizations that evaluate the clarity
and transparency of the contents published in our Integrated
Annual Report.

This is the case for Informe Reporta (6th of 108), the Corporate
Social Responsibility Observatory (18th of 35, reports for
financial year 2021) and the Watch & Act cybersecurity
transparency ranking (11th of 26).

Fluidra recognized for its Integrated
Annual Report 2022

Fluidra was awarded the Art of Reporting prize by
Workiva at the 2023 EMEA Customer Awards. It is
awarded to the customer that made the best and most
creative use of the platform's reporting functions. This
highlights the work Fluidra carried out in collaboration
with the MRM Spain agency.

Fluidra and MRM Spain were also finalists in the ESG
Awards 2023, in the ESG Report of the Year category.
This recognizes the most accurate, best-structured
and most informative reports of the year.
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1.5

Partnerships

GRI 2-28

In line with SDG 17, partnerships with other stakeholders enable
us to make faster progress achieving our goals, since sharing
information and being part of specific working groups allows us
to access a number of highly-valuable resources.

1.5.1. Membership of organizations

Since 2007, Fluidra has been a signatory of the United Nations
Global Compact, a United Nations instrument that seeks to find
solutions that address global challenges from the corporate sphere.

As a member of the initiative, Fluidra has integrated the UN's ten
principles into the Responsibility Blueprint, thus reinforcing its
commitments to human rights, labour, the environment and the
fight against corruption in the operation of the business.

In addition, in 2023 we once again participated in various
acceleration programs promoted by this organization, such as
the Climate Ambition Accelerator (climate change), Target
Gender Equality and the Business and Human Rights Accelerator
(human rights).

This year we continued to work with the Ellen MacArthur
Foundation community, an organization that seeks to accelerate
the transition to the circular economy.

Fluidra is also a member of various business associations and
organizations with the aim of defending our interests and those
of the industry, while promoting key aspects of our sustainability
strategy.

In this area, Fluidra has been a member of the board of trustees
of Fundacién Privada Empresa y Clima (Enterprise and Climate
Foundation) since 2011. This organization provides companies
with the tools they need to tackle the challenges of climate
change, together with guidance on actions to improve efficiency
in reducing emissions. This year Fluidra was recognized for its
support of the foundation and its commitment to sustainability
on the occasion of the 15th anniversary of its creation.

The foundation is also responsible for holding the International
Climate Action Congress (CIACC), a leading event for companies
and public authorities, where top national and international
experts address the challenges associated with the climate
emergency. In 2023 Carla Coloma (ESG Director) took part in the
Taxonomy and Sustainable Finance roundtable.

As a member of the Foundation, Fluidra also has the opportunity
to attend and participate in the United Nations Climate
Negotiations (COP).

Integrated Annual Report 2023
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.
For more information, see the “Lobby activities” section.

In the swimming pool sector we are members of industry
associations such as the Pool & Hot Tub Alliance (PHTA), the
Asociacién Espafiola de Profesionales del Sector Piscinas
(ASOFAP), the Swimming Pool & Spa Association (SPASA), the
Swimming Pool and Allied Trades Association (SPATA),
Federations des Professionnels de la Piscine (FPP), and Indescat
(Catalan sports industry cluster), among others.

Pool Horizons Summit 2023

The Pool Horizons Summit took place at the Piscina &
Wellness 2023 trade fair held in Barcelona (Spain) this
year. Itis a forum that analyzes the role of the
swimming pool industry in providing solutions to
environmental and social challenges. The event was
jointly organized by Fluidra, Pentair, Hayward, and the
Pool & Hot Tub Alliance (PHTA).

The event brought together leading executives,
industry associations, and governmental and non-
governmental agencies, among others, who were able
to attend inspiring talks by top-level speakers,
provocative debates and learn first-hand about
aquatic projects from around the world aimed at
raising new questions and inspiring new ideas.
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Finally, we are members of other business associations such as
Foment del Treball, of which Eloy Planes (Fluidra's Executive
Chairman) holds the first vice-presidency, Instituto de la
Empresa Familiar, and Asociacién Espafiola de Industriales de
Plasticos.

In 2023 our contributions to such organizations amounted to
€472,675 compared with €487,666 in 2022. The three largest
contributions were to the Spanish Chamber of Commerce
(€20,000), the Fundacion Privada Empresa y Clima (€19,000) and
the Instituto de Empresa Familiar (€18,000).

1.5.2. Sports sponsorships

Competitiveness, enthusiasm, teamwork, self-improvement and
a passion for success are values that Fluidra and its brands
share with the world of elite sports. For this reason, every year
we support and sponsor the main organizations, events and
athletes in the swimming pool world. In 2023 have allocated
€1,096,041 to sports sponsorships.

We are currently official sponsors of the European Swimming
League (LEN), the American Swimming Union (PANAM Aquatics),
and Real Federacion Espafiola de Natacién (RFEN), among
others. We also signed a two-year agreement in 2023 as an
official pool equipment supplier to USA Swimming, the national
governing body for competitive swimming in the United States of
America.

D
"
up
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'WINNERS

FLUIDRA

It is important to point out that these relationships go beyond
mere sponsorship. They are a platform designed for developing
and participating in strategic projects. That is the case for LEN's
Learn to Swim program, of which Fluidra is a member. This is
focused on promoting and developing swimming throughout
society, regardless of age, gender, disability or ethnicity.

Fluidra also sponsors high-level athletes and teams that share
our values. Examples are the French athletes Paolo Singh
(modern pentathlon) and Analia Pigrée (swimming). The latter is
European champion (Rome 2022) and a bronze medallist at the
world championships (Budapest 2022) in the 50 m backstroke.

In addition, through our AstralPool and Zodiac brands, we
sponsor the Club Natacié Sabadell and Club Nataci6 Atlétic-
Barceloneta water polo teams in Spain, as well as the Catalan
Dragons and Union Sportive Arlequins Perpignanais rugby teams
in France.

1.5.3. Other partnerships

Lastly, we maintain alliances with various educational
institutions, organizations that promote innovation in the field of
water, as well as research centres to contribute to research into
the health benefits of swimming pools. These include the
Eurecat technology centre, the Catalan Water Partnership, the
Catalan Government Innovation Office (ACCIO) and Hospital Sant
Joan de Deu.

2023

(BETFRED |
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SUSTAINABLE DEVELOPMENT

2.1. Environmental management
2.2. Climate Change
2.3. Water
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Through the environmental pillar of our ESG strategy, we work to contribute to
sustainable development by implementing actions to reduce our impact on the
planet. The Fluidra Group's business revolves around water, whether for athletic,

leisure or therapeutic use, in the world of pools and wellness. The very nature of our
business makes sustainability and environmental protection a priority for us.In
chapters 2 and 3 we report on our commitments in this regard in relation to our
operations and products, respectively.
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2.1

Environmental Management

GRI3-3

In our day-to-day operations, we apply rigorous environmental
criteria to our manufacturing and marketing processes, promote
the use of clean technologies and properly treat and recycle
resources, waste, and spills. At the same time, we strive to
minimize our carbon footprint and the environmental impact of
our activity through the efficient use of raw materials, energy
and water and the reduction of greenhouse gas emissions.

Environmental management at our facilities is overseen by the
HSE Department, following the same governance model as we
use to manage health and safety issues.

For more information, see section 4.3 Health, Safety and Well-being.

2.1.1. Environmental Management System

The company has an Environmental Management System
developed in accordance with European regulations and the ISO
and EMAS standards, which applies to all group companies.

The Global HSE Policy is the main frame of reference for our
Management System. It lays the foundation for the rest of the
environmental processes and procedures at our own facilities.
The policy, approved in 2019 by the Board of Directors, was
revised at the end of 2023 to include the most relevant
environmental issues arising from the materiality analysis, as
well as to deepen and address the environmental commitments
set out in the Global ESG Policy in greater detail.

Environmental Management System Targets

Environmental target Target for 2023

Consolidated Management Report Sustainability Report 2. Sustainable development

FLUIDRA

Environmental management at our facilities is overseen by the
HSE Department, following the same governance model as we
use to manage health and safety issues.

Please see the the Global HSE Policy on our corporate website.

Although the HSE Policy is coordinated at corporate level, in line
with the requirements of ISO 14001 and EMAS standards, the
managers or directors of each of the group’s companies are
responsible for defining the environmental objectives and these,
in turn, delegate this function to the corresponding
environmental and safety managers. In this regard, the Global
HSE Department advises and assists the company managers in
their responsibility of ensuring correct environmental
management across group facilities.

Fluidra also has different standards and procedures we
leverage to develop the policy commitments and which jointly
address both environmental and occupational health and safety
management.

d‘é For more information, please see section 4.3.1. Health and Safety
Management System.

2023 Results Target for 2024

ISO 14001 certification for the

ISO 14001 certification for the
plants that still do not have it.

Improved waste management in
our own facilities and waste
reduction.

Reduction in water consumption
at our facilities.

plants of Fluidra Commerciale
Italia, S.P.A., Agrisilos S.R.L.
Fluidra Group Australia, Fluidra
Brasil Industria e Comercio, LTD.

Implementation of global
hazardous waste management
procedures and 15% reduction in
the percentage of waste sent to
landfill.

Reduce water used at our sites by
5% per year (liters/k€ sales - 2021
base year).

ISO 14001 at Fluidra Brazil.
Postponed to 2024 for Fluidra
Commerciale Italia and Fluidra
Group Australia.

Approval and initiation of
implementation of global
hazardous waste management
procedures. The 15% reduction
target for the percentage of
waste sent to landfill has not
been achieved.

The 0.058 (liters/k€ sales) target

for used water has not been met.

Achieving ISO 14001 certification
at Fluidra Commerciale Italia and
Fluidra Industry France.

Hazardous waste (Tons) reduced
by 1% vs. 2023.

Reduce water used at our sites by
3% per year (liters/k€ sales) over
2023.
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We currently have a plan to progressively certify the
Environmental Management System in our production
facilities to the I1SO 14001 standard. We plan to have 68% of
production companies certified by 2026.

The audit for certification of our operations in Brazil was
completed in 2023. Meanwhile, certification has been postponed
until 2024 for our operations in Italy (due to the merger between
the two group companies in the country) and Fluidra Group

ISO 14001-certified companies (latest certification)

FLUIDRA

Australia (due to organizational changes in the region). In
addition, in 2024 we also expect to certify the operations of
Fluidra Industry France (France).

As a result, at the end of the 2023 financial year, 8 of the Group's
25 productive companies (32%) had ISO 14001 certification,
together with the logistics company Trace Logistics. In addition,
two of these companies are also certified according to EMAS.

Expiration date

Company Certification date
Inquide SAU - Polinya & Monzoén / Metalast

Talleres del Agua S.L. 11-09-2022
Cepex SAU 06-18-2023
Manufacturas GRE 02-25-2022

Trace Logistics S.A. 01-09-2024
Poltank SAU 05-16-2021
Sacopa SAU 09-10-2021
Fluidra Brasil Industria e Comércio Ltda. 01-03-2024
Fluidra Waterlinx Pty Ltd 05-11-2022

09-15-2021/ 04-26-2021

09-14-2024 / 04-25-2024
11-08-2025
06-17-2026
02-25-2025
01-08-2027
05-15-2024
09-09-2024
01-02-2027
05-10-2025

EMAS-certified companies

Company Certification date Expiration date
Sacopa SAU 10-06-2021 07-26-2024
Poltank SAU 03-25-2021 03-01-2024

Integrated Annual Report 2023
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Environmental Risk Identification and Assessment
GRI 3-3, 305-7

Environmental risks are integrated into the Group's risk
management and as such are treated the same, although a
more in-depth analysis is performed by the ESG and HSE
departments.

Our activities mainly take place at industrial estates and sales
offices in cities. Our production plants have the environmental
licenses and permits required to perform their activities and
each one works to ensure compliance with these and all other
applicable environmental regulations. The Fluidra Group also
has a civil liability insurance policy with accidental contamination
cover.

Many of our facilities also have an individual environmental risk
assessment identifying potential environmental impacts. Plus,
following the precautionary principle, we evaluate
environmental risks and OHS risks to people before starting any
activity. This lets us identify associated potential risks and adopt
specific action plans to prevent them.

These evaluations found that the main risks stemming from our
activities are related to atmospheric emissions and waste
generation.

To minimize the former, the production plants run annual
analyses on direct emissions to control and reduce them.

For more information on our atmospheric emissions, see section 6.3. Data
tables.

With regard to the latter, the group companies seek to reduce
the waste they generate as much as possible by recycling and
reusing production waste that can be recycled.

&‘% For more information on our activities in this area, see section 2.1.2. Raw
materials and waste management.

Environmental risk management costs came to €1,268,129 in
2023 (€£1,466,690 in 2022). On the one hand, we allocated
€1,023,555 (€£1,284,278 in 2022) to waste management and
clean-up measures and, on the other, €214,574 to developing
environmental prevention and improvement measures for the
group (€182,412 in 2022).
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In 2023 there were no environmental accidents or incidents, and
no fines for environmental reasons, at any of our companies.

However, in 2020, a request was received from the Ebro
Hydrographic Basin confederation (CHE) for a series of tests and
analyses to be conducted on the ground at the Inquide SAU
plant at Monzdn (Huesca, Spain), after detecting an excess of
brine in the soil.

We provided the confederation with the related report in
February 2021, showing the results obtained after the
specifically-contracted outsourced tests. In response, in 2022 the
CHE asked Inquide SAU to characterize the subsoil and propose
how to remove the excess brine.

After submitting the report at the end of July, in September 2023
we submitted the soil characterization and clean-up plan to the
CHE. We are currently awaiting the agency's decision on the plan
so we can start work. Nevertheless, Fluidra has continued with
the process of dismantling the existing rafts.

By contrast, we did not identify any noise or light pollution risk in
any of our sites or facilities in 2023, so no measure was required
in this regard.

Training and awareness-raising

Group employees receive regular training on environmental
matters, provided at the corporate or local level. At the same
time, we run the training courses required for a job position and
manage existing risks at the different facilities.

The Global HSE Department also prepares the annual
communication plan that provides advice, best practices, and
information to raise awareness around health, safety, and
environmental issues.

The plan is implemented via monthly messages for all personnel
with advice on how to work safely and collaborate in the
preservation of the environment. We distribute information
globally through the Living Fluidra newsletter and post
information on bulletin boards at different locations. This year
we started training on newly approved procedures, reporting
processes, and HSE software use, among other matters.

Initiatives in 2023 included releasing specific communications for
Global Recycling Day. Every two months HSE professionals are
sent brief and simple presentations with practical advice on HSE
to remind them how to preserve the environment and stop it
from being impacted by the work performed.
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2.1.2. Raw materials and waste management
GRI 3-3,301-1, 301-2

Raw materials

Our varied and horizontal production structure includes the
manufacture of different pool components and products
spanning highly diverse industries (plastic, chemical, metal,
manufacturing, logistics, and commercial sectors), conferring a
certain complexity to the treatment of raw materials and
packaging.

In line with our Global ESG Policy, Fluidra is committed to
encouraging the use of more circular materials in our products
and packaging, such as recycled and/or renewable materials,
whenever the product’s characteristics allow. We give preference
to materials with certificates of origin to minimize any negative
impact on people and the environment.

The main materials we buy recycled are: plastic (ABS, PP, PE, PS,
PA, PVC), metal (steel, aluminium, copper, iron) and chemical
products (acetone). As far as packaging is concerned, we have
implemented several initiatives to reduce consumption or use
recyclable or recycled products to help protect the environment.

In order to reduce raw material consumption and leverage
production discards, Group companies recover material and put
it back into the chain, whether at the facilities themselves or by
returning it to the supplier. Faulty parts follow the same
procedure. We therefore prioritize working with recycled raw
materials whenever possible.

W
For more information, see section 6.3 Data tables.

Waste management
GRI 306-1, 306-2, 306-3, 306-4, 306-5

Guaranteeing correct waste management is another priority for

Fluidra, with the aim of preventing and minimizing any potential

impact that can derive from our activities, particularly hazardous
waste generated in our production processes.

In this regard, the Global HSE Policy sets out the Organization’s
commitment to promoting efficient resource use to reduce
waste generation and establish the measures needed to ensure
correct waste treatment and disposal.

Policy commitments in this area are developed by the Hazardous
Waste Management standard applicable to all Group companies,
which aims to standardize the processes related to waste
management, ensuring correct identification, evaluation,
documentation, and handling.
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In 2023 we developed the global operating procedures (GOPs)
for the Chemicals management standard: Chemical Storage,
Chemical Handling and Chemical Waste Disposal. These new
procedures define the guidelines for action at the various
production sites to unify management criteria, which were
previously decided at each facility. These global procedures were
implemented across the different facilities throughout the year
and will continue in 2024.

Waste management in production plants is focused on the
segregation of waste to facilitate its collection and recycling.
Subsequently, they are handed over to authorized managers for
management and/or disposal.

In non-productive facilities, waste segregation is spreading and
more and more are carrying it out despite the difficulties
encountered, such as the absence of government facilities by
some countries to dispose of waste in a segregated manner.

In 2023, waste generated fell by 13% to 8,745 tonnes, compared
to 10,049 tonnes in 2022. On the other hand, although we have
reduced the total waste destined for landfill by 5%, its global
representativeness has increased to 29.4% of the total,
compared to 27.1% the previous year.

As a result of these changes, we have not reached the target set
for this year, which was to reduce the percentage of waste
destined for landfill by 15% of the total waste generated (2023
target: 23%). This is because the large part of the waste
reduction has occurred in waste destined for recycling (-18% vs.
2022). These results have shown that the achievement of the
objective was subject to a high fluctuation in Fluidra's activity, as
well as that its definition does not allow the Company's efforts to
reduce waste destined for landfill to be adequately reflected.

For this reason, with a view to 2024, we have taken the decision
to focus our efforts on reducing the total hazardous waste
generated, as it is the area where the most opportunities for
improvement are currently identified. In this way, on the
occasion of the implementation of the new global hazardous
waste procedure, we have set an initial target of reducing the
tonnes of hazardous waste generated by 1% compared to 2023.
The objectives for the coming years will be defined according to
the activity forecasts of each of the group's companies,
particularly those that carry out productive activities.

However, the company will continue to work on improving its
waste management processes to increase the percentage of
recycled waste and minimize the amount of waste going to
landfill.

.
For more information, see section 6.3 Data tables.
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2.1.3. Biodiversity
GRI 3-3, 304-1, 304-2, 304-3

According to the United Nations, human activity is driving a
million plant and animal species to extinction'". This natural
crisis is related to various factors including climate change and
the exploitation of natural resources, among others. Although
many companies have focused their efforts on mitigating and
combating climate change and its negative effects, the impact on
biodiversity and ecosystems has historically been neglected.

Fluidra believes it is now time to highlight our commitment to
biodiversity in our ESG Policy. In the update at the beginning of
2024, we included our commitment to biodiversity impact
assessment and the development, when necessary, of plans for
conservation, impact minimization, and protection of
ecosystems. This is the responsibility of the ESG Department.

As a result of this commitment, in 2023 we focused on assessing
the impact our operations may have on biodiversity. The results
of this assessment have enable us to identify the factors on
which we should focus our efforts from 2024 onwards,
prioritizing the areas and activities with the greatest impact risk.

For this purpose, we have implemented a biodiversity impact
assessment pilot project at five sites representative of our main
manufacturing and distribution activities: moulded part
manufacturing, filter manufacturing, lamp manufacturing,
chemical manufacturing, metal product manufacturing and
logistics. The study considered a typical product for each activity
and the impact generated throughout its value chain. The TNFD
(Taskforce on Nature-related Financial Disclosures) methodology
was used. In addition, the Verisk Maplecroft platform was used
to identify areas at high risk of biodiversity impact. All of the
activities analysed are in areas with a high/very high impact risk.

1
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The conclusion verified that the impact on biodiversity is
concentrated downstream of our value chain (transport and use
of our products by the end customer). Specifically, the use of
disinfectants and the energy used to run filtration pumps
account for 92% of the total impact. As the chart below shows,
climate change (84%), followed by pollution (14% in all its
variants), are the main drivers of this impact.

Breakdown of impact by driver
1.0% 1.0%

14.0%

84.0%

B Climate Change

. Pollution

Changes in land use
[ Direct exploitation

Since, according to the latest materiality analysis, biodiversity is
not considered a material issue in 2024, we will continue to
focus on reducing our carbon footprint, as well as analysing our
water footprint to contribute to reducing the main drivers of our
biodiversity impact.

For more information, see the following link: https://www.unep.org/news-and-stories/story/five-drivers-nature-crisis
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2.2

Climate Change

GRI 3-3
Climate change is an issue of global importance and therefore 2.2.1. Governance
one of our priorities within corporate ESG management. The climate change strategy is one of the priority areas in the

Responsibility Blueprint. As such, it is regularly monitored by our
Board of Directors. As a result, all of the Board's committees
received at least two updates on aspects associated with climate
change this year.

Our approach is based on mitigation and adaptation to climate
change, to which end we work both on analysing and quantifying
potential risks and opportunities arising from this phenomenon
and also the direct management of greenhouse gas emissions.

In 2023 the Delegated, Strategy and ESG Committee held two
strategy alignment meetings. The Appointments and
Remuneration Committee monitored the status of indicators
and targets in this area on two other occasions. And, lastly, the
Audit Committee supervised issues related to climate change
risks and the external verification of information in this area on
@ See the Table of Contents according to the TCFD recommendations here. three occasions. In addition, the Executive Committee (MAC) was
informed on two occasions about the status of climate change
strategies and action plans. Finally, on a quarterly basis,
progress on climate change objectives was discussed at regional
business meetings (Business Review).

We have been aligning the report on climate change
management in accordance with the recommendations of the
Task Force on Climate-Related Financial Disclosures (TCFD) since
2021.

Board of Directors

The Board of Directors is the highest governance body responsible for climate-related matters. Specifically, it is tasked with
managing and assessing the climate strategy, policies, and targets and approving the budget. The Chairman of Fluidra is
responsible for proposing the multi-year targets, which must be reviewed and signed off by the Board.

A A A

Del r nd E Appointments an . .
elegated, St ategy a d ESG ppointments a d Audit Committee

Committee Remuneration Committee
Responsible for checking and Responsible for evaluating and Responsible for reviewing Company
evaluating the ESG Master Plan, monitoring annual performance and risks and opportunities, including
including the climate change defining climate change targets climate risks.
strategy. associated with management's

variable pay.
at least twice a year at least twice a year at least twice a year

The ESG Department, under the Global Finance and Transformation Department, is responsible for defining the company's
climate change strategy and working together with other areas of the organization on implementing the measures
(procurement, HSE, sustainable products, logistics, etc.). It reports at least twice a year to the MAC and the Board of Director’s
committees on implemented initiatives.
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At the end of 2023, we revised the ESG Policy to expand the
content on climate change, including the mitigation and
adaptation measures Fluidra will take, as well as our
commitment to collaborate with our stakeholders to develop
common measures to combat the climate emergency.

2.2.2, Climate Change Strategy
GRI 3-3,302-1, 305-1, 305-2, 305-3, 305-5

In 2020 we took the first steps to define the Fluidra Climate
Change Strategy, calculating our full corporate carbon footprint
for the first time. Since then, our strategy has evolved to achieve
the targets initially set. Following the path towards neutrality in
scopes 1 and 2, planned for 2027, we have defined annual
carbon footprint targets (in absolute values), both regionally and
globally.

From 2023 these reduction targets are comprised, on the one
hand, of a direct reduction by our companies through
decarbonization projects, which must represent a minimum of
50% of the tons of CO, to be reduced. On the other hand, the
remainder of the reduction, up to a maximum of the other 50%
of the annual reduction target, can come from certified offset
projects.

Carbon footprint evolution forecast (tons CO,eq) -
Scope162

20,000

15,000

10,000

5,000

2023 2024 2025 2026 2027

-@ Projected emissions vs. sales
-@ Decarbonisation plans target
Annual carbon footprint target (neutrality)
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Decarbonization plan

With regard to our own operations (scopes 1 and 2), the main
decarbonization levers in the short and medium term consist of
eliminating or reducing fossil fuel consumption, promoting
electrification, improving energy efficiency, and focusing on
renewable energies.

Since 2023 saw a reduction in our turnover, our carbon footprint
was significantly reduced. This has given us extra time to study
the sources of our emissions in greater detail and identify new
initiatives and projects that will help reduce them in the coming
years, regardless of how the company's business develops.

During the process of preparing the annual budget, the ESG
Department has worked with the group companies to include
financial items to carry out new reduction projects. As a result,
each of the regions has produced a plan for the financial years
2023 and 2024, although some actions started in 2023.

In addition, the Global Finance, Sustainability and
Transformation Division can allocate additional budget items
(both CapEx and OpEx) during the year to fund new projects that
contribute to a significant reduction in the carbon footprint. The
main initiatives identified in the regional decarbonization plans
are detailed below:

North America (AMER)

A number of emissions reduction projects have been proposed
for the region. These include replacing machinery, process and
energy efficiency improvements, and switching electricity
contracts over to renewable energy. USD 350,000 has been
assigned to 16 projects that together are expected to cut the
carbon footprint by up to 1,100 tons CO, (equivalent to 40% of
the regional footprint in 2023).

APAC

In the APAC region, carbon audits were conducted in South
Africa and Australia (main emissions) in 2023 to identify further
emissions reduction opportunities to consider in
decarbonization plans. In parallel, an investment of 180,000
euros has been approved to carry out actions that will reduce
the footprint by approximately 65 tons per year.

EMEA

In the EMEA region, we are working on a decarbonization project
for our Poltank production plant in Spain (the region's leading
CO, emitter). The aim is to cut emissions by a maximum of 800
tons CO, per year (14% of the regional footprint in 2023). The
initial stage of the project was approved at the beginning of
2024. It is expected to have a total duration of 2 years.

Also, in the EMEA region, the installation of solar panels at the
Ningbo Dongchuan (China) production plant is nearing
completion. This will enable a reduction of around 200 tons CO,
per year.

Alongside these major projects, other smaller initiatives are
being carried out, such as the electrification of load transport
vehicles. As for commercial and company vehicles, progress is
continuing to be made with replacing them with electric and
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plug-in hybrid vehicles (11% in 2023 vs. 3.8% in 2022). To speed
up the change, the group's corporate vehicle fleet policy has
been renewed and now includes the possibility of fitting an
electric recharging point at the driver's home. A financial benefit
equivalent to the cost of electric charging at home is being
added for employees with electric corporate cars.

Also in 2023, a study was conducted to analyse the feasibility of
progressively replacing the entire corporate fleet in Spain with
electric or plug-in hybrid vehicles, when the current leasing or
renting contracts expire.

Internal carbon price

In 2023 we made progress with defining an internal carbon price
to penalize group companies that fail to meet their emissions
reduction targets from 2024. If it is necessary to apply it, the
amount collected (through an internal charge) will be invested in
actual decarbonization projects within the group, or in emissions
offset projects.

The recommendations in the World Bank's High-Level
Commission on Carbon Prices Report have been taken as a
reference to set the internal carbon price. The average price in
the recommended range (in our case, €60/tons CO,) has been
used for 2024. This measure is intended to change our
business’s behaviour, respond to our stakeholders, and invest in
low-carbon projects.

Our emissions offsetting commitment

From 2022 and until our targets are met, we are committed to
offsetting the emissions that we have been unable to reduce
through CO, reduction projects. This is an emergency measure
to begin to slow the increase in CO, levels in the atmosphere.

[

& See our offsetting commitment signed by our Executive Chairman.

When this initiative is necessary, a maximum of 50% of the
emissions in our annual carbon footprint reduction target will be
covered. We have sought to follow the Oxford offset principles
to select offset projects and maximize their impact. Social impact
and the contribution to the Sustainable Development Goals is
also a determining factor when selecting projects. We seek a
benefit that goes beyond the carbon reduction impact inherent
to each project.

The reduction in activity in 2023 enabled us to reach our
reduction target for scopes 1 and 2 without making use of
emissions offset mechanisms. However, in line with our
commitment, we have continued to participate in these kinds of
projects, but they have not been considered in our carbon
footprint.
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& For more information about the projects, see section 6.3. Data tables.

In 2023, two projects were selected, one on the use of renewable
energies for cooking and water purification (about 70% of
credits), and the other on reforestation (the remaining
approximately 30% of credits). Both projects work in countries
where Fluidra operates.

In total, the equivalent of 935 tons CO, was acquired. It should
also be noted that although these projects are not part of the
International Carbon Reduction and Offset Alliance (ICROA) or
the Integrity Council for the Voluntary Carbon Market, the credits
come from internationally verified and accredited projects (Gold
Standard).

Solar-powered lights and drinking water project (India)
In this project in India, the use of solar lamps and water purifiers
prevents CO, emissions. On the one hand, it helps households
that are not connected to the electricity grid or suffer frequent
power cuts. On the other hand, it helps those who do not have
access to drinking water and must boil it before drinking. So in
addition to preventing emissions, households save money on
fuel (kerosene for conventional lamps) and improve their health
by not having to inhale toxic gases to treat water, in addition to
avoiding the fire risk.

Reforestation project (Colombia)

This carbon offset project is located in Vichada, Colombia. It
combines sustainable forest management with local ecosystem
restoration. Several activities are involved aimed at promoting
afforestation and reforestation for sustainable and high-quality
timber production. They are both combined with activities
designed to protect the region’s extraordinary biodiversity. In
addition, the project’s activities protect basic aspects such as
water balance and soil stability.

In addition to these measures, in 2023 we launched other
initiatives to collaborate with reforestation projects. We
continued the collaboration with the Tree-Nation platform,
which, as in 2022, was responsible for implementing our
contribution through the so-called Fluidra Forest. Firstly, some of
our companies took advantage of Climate Action Week to plant a
tree for every variable speed pump and for every cartridge filter
sold, which are the products classified internally as most
sustainable.

[

& For more information, see section 3.2. Promoting sustainable products.
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Also, a tree was planted for each employee who answered our
satisfaction and engagement survey in 2023; for each new
employee who joined Fluidra at our sites in the United States of
America; for each raised wooden pool sold by our GRE brand;
among other cases. The group companies have thus found this
initiative to be a good way to collaborate with the Fluidra Forest.

As aresult, 12,917 trees were planted in 2023, distributed
among various projects. The most noteworthy collaboration
projects include the planting of 3,226 trees in Nepal (1) in
collaboration with Eden Reforestation Projects. By partnering
with the national park system, Eden Projects is helping to create
and protect a reforested buffer zone, which is vital to protect the
area's animal habitat.

Also, 4,244 trees were planted as part of the National Forest
Recovery project in the United States of America (2) in
collaboration with the United States Department of Agriculture
(USDA) Forest Service at the federal level. Its mission is to
maintain the health, diversity and productivity of the country's
155 forests and 20 grasslands, supporting recovery from forest
fires, among other actions.

Fluidra has also contributed to the Trees for the Future project
by the Forest Garden Program association (Senegal) (3) by
planting 1,349 trees. This project helps train local farmers in
sustainable land management practices and to create hundreds
of sustainable forest gardens to rejuvenate the region.
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é Discover the Fluidra Forest on the Tree Nation website.

Apart from taking part in reforestation projects, as a member of
the Empresay Clima Foundation, Fluidra is involved in the LIFE
Soria Forest Adapt project (Soria, Spain) to boost the climate
change resilience of southern European forests. This year the
initiative developed a guide to biophytes, potential bioindicators
that can now be identified in inland forests in the Iberian
Peninsula.

2.2.3. Climate risk management
GRI 201-2

As already mentioned in section 5.2. Risk and Opportunity
Management, ESG risks are fully integrated into the company's
risk management processes and most of the company
executives take part in this process. The ESG department also
performs an in-depth analysis of certain climate change risks
along with some social and governance risks, whose general
lines are shown below:
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COMMITMENT AND
REPORTING
Engagement of senior
management and definition

of responsabilities

MATERIALITY
Wich risks are
relevant to our
business?

STRATEGIC
PLANNING

Definition of
risk responses
(adaptation and
mitigation plans,
financial costs, etc.)

SCENARIOS
Selection of

possible climate

IMPACT scenarios
ASSESSMENT

Assessment and
identification
of potential
consequences for
our business

Our strategy pursues the following objectives:

+ Identify potential hazards that could impact our activity.

+ Detect the countries, locations, and regions exposed to each
hazard.

+ Analyse our upstream risks (supply chain, in our own
operations) and downstream risks (customers and users).

* Analyse the company's vulnerability to the different risks.

Quantify the financial impacts associated with these potential
hazards both for managing mitigation and adaptation.

+ Define action plans to minimize the impacts on people,
environment, and business.

Commitment and reporting

We are committed to analysing climate change risks at least
once a year and reporting the findings to the Audit Committee
and other Company executives.
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Materiality

In keeping with the ESG risk strategy, we have identified several
hazards that could impact our business and value chain, such as
increasing temperatures, drought frequency, rising sea levels,
water stress, severe storms and extreme rainfall events.

Scenarios
Of the different climate scenarios defined by the IPCC we have
selected the following:

+ Current situation: present risk of various hazards. This
includes the current risk of water stress, flooding due to
extreme precipitation, drought due to below-average
precipitation, and severe storm hazards.

+ Water stress in 2040 based on Representative Concentration
Pathway (RCP) 4.5.

* Flood danger in 2050 based on Representative Concentration
Pathway (RCP) 4.5.

* Flood danger in 2030, 2040, 2050, 2060, 2070 and 2080 based
on Shared Socioeconomic Pathway (SSP) 585.

The use of other scenarios and time frames to predict different
situations is planned, depending on how global emission-
reduction targets are consigned.

Impact assessment

Physical risks

During the year we developed an exhaustive qualitative analysis
of some of the climate hazards that can affect our business
activity in the short, medium, and long terms and initiated an
evaluation of their quantification using the Verisk Maplecroft
platform. In this way we seek to monitor, among other matters,
the evolution of the probability of occurrence of climate change-
associated risks at our locations.

Based on our activity and potential vulnerability to business
interruption, we selected the following risks to analyse in
accordance with TCFD recommendations.

1. Risk of flooding due to sudden extreme precipitation
produced by a change in rainfall patterns causing material
damage and interruption to production and/or supply chain
(acute risk). Neither our production plants, PRO Centres, or
distribution plants are located in an extreme rainfall risk area
either presently or under the 2050 scenario with RCP 4.5. In
2023, we also started to analyse and quantify the financial
impact related to this risk under the SSP 585 scenario for the
years 2030-2080. Per our analysis, none of our
manufacturing facilities are in the extremely high-risk area,
but some are at high risk. Further analysis is being done to
identify the potential financial impacts based on the
projected sales numbers.

2. Risk of water stress caused by a change in rainfall patterns
producing restrictions on water use and a reduced demand
for Fluidra products (chronic risk). According to our
evaluation across the 47 countries where we operate, only
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two are presently in areas of extreme water risk (United Arab

Emirates and Singapore), and they account for just 1.5% os.
In the 2040 forecast with RCP 4.5, they are joined by
Morocco, Tunisia, Belgium, and Turkey for a total
representation of 3% of our sales being exposed to this risk.

3. Using the Verisk Maplecroft platform, we also identified the
risk of drought due to below average precipitation and
the risk of severe storm hazards. We're working on
quantifying the potential financial impacts of both these
risks.

However, we did a more exhaustive analysis in the facilities
where, in accordance with the Verisk Maplecroft tool, there is a
greater likelihood of these types of adverse weather events
happening, regardless of their potential impact on Group
operations.

The analysis confirmed a series of different levels of exposure
according to the country, location, and region we focus on.

Transition risk

In addition to physical risks, every year Fluidra analyses climate
change transition risks and defines action plans to respond to
them. The most important are as follows:

* Current regulation: The current regulations that a company
like ours faces are extensive, particularly regarding reporting,
which is why we have specialists on our staff who manage all
the applicable requirements to respond to all such
regulations.

+ The new regulation expected around reporting are also
demanding, but since we have a team in plan to cover these
needs, we anticipate the risk to be low.

« Technology: The pool industry is evolving slowly in terms of
technological innovation and development, which is why
exposure to this risk is low. However, there could be a loss of
competitiveness in case there are new market players with
disruptive models impacting our industry, especially if we fail
to pivot to new technologies and digitalization. However, we
also see this as an opportunity to lead in this field and,
therefore, we have made innovation a core part of our
organization.

+ Market: Our users' expectations around the sustainability of
our products are growing, particularly because of high energy
prices and recent drought events. Because of this, water and
energy efficiency are among the key sustainable pool
objectives we are working on.

+ Reputation: Sector stigmatization due to water use in high
water stress areas is a topic that is particularly concerning to
us. As a result, we are working extremely hard on the
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development of innovative and sustainable solutions to deliver
a zero-impact pool, with our aim set on delivering one that
results in a positive impact.

Relevant opportunities

Although climate change poses various risk to our operations, it
also provides us with opportunities that can provide us strategic
advancements.

+ Resource efficiency: Use of more efficient production and
distribution processes.

+ Markets: Increased revenues resulting from increased
demand for products and services.

+ Products and services: Development and/or expansion of
low-emission goods and services.

In 2023, internal analysis was done to get some preliminary
financial quantification figures for the potential financial impact
and the cost of realizing these opportunities. At the same time,
we've already started working on realizing these opportunities
like implementing resource efficiency in our production
processes and development of low-emission products.

Strategic planning
We will leverage these results to build our resilience to future
climate change impacts by creating mitigation plans focused on:

+ Preparing flood-prevention plans that onboard measures to
implement in the facilities to prevent or reduce flood damage,
including safe evacuation procedures for the personnel who
work in them.

+ Preparation of business continuity plans that include flood
scenarios.

* Integration of the climate change risk analysis into M&A
processes and the opening of new operating centres in
already existing companies.

Following the same methodology as in the previous risk, Fluidra,
in partnership with external experts, developed a stress test for
assessing and quantifying water stress and water restriction-
related impacts in one of the Group's leading sales regions,
California (USA).

The main takeaway from this analysis was that we identified
sales growth opportunities for existing and innovative products
centred on energy efficiency and reduction in water use
(products for covered pools, robotic cleaners, electric heaters,
etc.). We are also currently tracking the mitigation plans in place
in the Organization to reduce the impacts deriving from this risk.
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2.2.4. Metrics and objectives

Energy consumption
GRI 2-4,302-1, 302-3, 302-4

The main sources of energy consumption at Fluidra are
principally consumption of electricity, natural gas, diesel (for
both production and heating, as well as vehicles), gasoline, LPG
and propane.

In line with the commitments in our ESG Policy, our strategy in
this area is structured around two major action areas:
implementing energy efficiency measures to cut our annual

Energy consumption by source™

FLUIDRA

consumption by 3% (MWh consumed per k€ of sales), and
increasing the percentage of electricity we consume from
renewable sources, in order to reach 100% by 2027. No
stakeholders were involved in setting these goals.

In 2023 energy consumption amounted to 89,334 MWh, 22% less
than in 2022, mainly due to reduced activity in our production
plants as a result of the excess stock still held by some of our
customers. The cost of energy this year reached €15,875,766;
equivalent to 2.46% of our operating expenses for the year.

2023 (MWh) % 2022 (MWh) %
Energy from fossil sources 43,489 49% 61,774 54%
Natural gas 11,943 13% 24,474 21%
Diesel 18,146 20% 20,319 18%
Petrol 4,147 5% 4,763 4%
LPG 888 1% 945 1%
Propane 848 1% 502 0%
Electricity from Non-renewable Sources 7,516 8% 10,771 9%
Energy from nuclear sources 0 0% 0 0%
Energy from renewable sources 45,845 51% 52,588 46%
Fuels from renewable sources 0 0% 91 0%
gg::s%mgzﬁ)tﬁd non-fuel renewable energy 3,626 4% 1114 1%
Total energy consumption 89,334 100% 114,362 100%

Energy efficiency

Fluidra is carrying out various initiatives to optimize energy
consumption, such as the value improvement projects
implemented at our production sites, and the measures involved
in our decarbonization plans. These include, among others,
progressively changing lights to LEDs, renewing industrial
equipment with more energy-efficient models, automatic light
control or total shutdown of equipment outside the working day,
and personnel training and awareness-raising.

The drop in activity in 2023 allowed us to devote more time to
identifying new opportunities to improve our energy
performance by conducting energy efficiency and carbon audits
of the group's production companies. That was the case for
Fluidra Global Australia (Australia), Fluidra Waterlinx (South
Africa), Cover Pools (United States of America), SR Smith (United
States of America) and Fluidra Deutschland (Germany), among
others.

Finally, of note were the measures implemented by the
companies in Europe to meet local indoor temperature
regulations, which they have maintained and which helped bring
down energy consumption in our facilities.

As a result, the intensity of energy consumption per net revenue
fell by 8.5%, exceeding the 3% annual reduction target (MWh
consumed per k€ of sales) that we set for 2021. This reduction is
explained by the fact that the fall in production has been greater
than the fall in sales. This is in addition to the energy efficiency
measures implemented.

"2 This table has been modified to show the requirements according to the ESRS classification, so the data for 2022 have been restructured without modifying the totals.

It should also be noted that the estimated data represent 3% of the total.
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2023 2022 2021 2020

Energy intensity per net
revenues (MWh/k€)" 43 47 56 61

Looking ahead to 2024, we plan to conduct energy efficiency
audits at 80% of our production sites in Spain to comply with
Royal Decree 56/2016, so we expect that new opportunities for
improvement will arise.

Electricity from Renewable Sources

In 2023, electricity consumption from renewable sources
accounted for 86% of the total, an increase of 3% over the
previous year, which is in line with the target we had set for this
year. This was possible because of the renewable-energy
electricity supply contracts we have in 13 countries, the more
than 9,500 photovoltaic panels installed in our facilities, and the
purchase of Energy Attribute Certificates (EACs).

To meet our goal of achieving 100% renewable electricity supply
by 2027, the ESG Department has worked closely with the
Procurement Department to draw up a plan to gradually switch
existing electricity supply contracts to renewable sources by
2027. Thanks to this plan, this financial year we changed the
existing contracts in Germany, the Netherlands, and some
facilities in Italy, the United States of America and Belgium.

Moreover, we continued to increase the number of solar panels
fitted on our buildings. In particular, at Fluidra Group Australia,
the Brisbane building has had 210 panels fitted, producing
110kW of power since August. In 2024 a facility with 2,000 solar
panels and an output of 1,000 kW will come on line in China.

of electricity from
renewable sources

FLUIDRA

Did you know...?

In the last three years we have invested €1.3 million
euros in fitting solar panels, reaching a capacity of
5,400 kW.

Today we have solar panels in countries such as
Spain, China, the United States of America, Australia
and South Africa. This has enabled us not only to
reduce our carbon emissions in countries where we
do not have the option of changing our electricity
supply, but also to increase our energy independence
in the face of any price increases for reasons
unrelated to Fluidra’s activity.

In 2023 we continued to purchase Energy Attribute
Certificates (EACs) as an additional measure in countries such
as South Africa, China and the United States of America, which
have begun the transition towards total renewable energy
consumption, yet at year-end were unable to cover 100% of their
demand through installed solar panels.

Carbon Footprint
GRI 305-1, 305-2, 305-3, 305-4, 305-5

As we have been doing since 2020, in 2023 we calculated our
carbon footprint within the 3 scopes based on data reported by
group companies and their internal and external suppliers. We
used the GHG Protocol methodology (operational control) and
DEFRA emission factors for the calculated year. Unreported data
were estimated based on the company's activity, when
applicable. Once again, this enabled us to understand how our
carbon footprint is evolving and where we contribute most to
global warming. We can then define emission reduction targets
throughout our value chain.

For more information on the calculation methodology, see section 6.3. Data
tables.

'3 The denominator to calculate this ratio is the amount of the Fluidra Group's Sales of Goods and Finished Products. For more information, see note “23. Sales of goods

and finished products” in the Financial Report.
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In line with the commitments in our ESG Policy, we determined
the global targets associated with our carbon-neutral goals for
the first time in 2021, setting 2027 as the target year for scope
1 and 2 emissions and 2050 for scope 3. In the case of Scopes

1 and 2, our annual reduction targets are a minimum of 4.3%, in
line with the Paris agreement not to exceed 1.5°C global
warming. No stakeholders were involved in setting these goals.

Since then, we have continued to make a great effort to improve
the quality of our environmental performance data reporting.
We have improved our internal control and auditing systems and
have ensured that we rapidly integrate newly-acquired
companies into the reporting system.

Fluidra Carbon Footprint

Consolidated Management Report Sustainability Report 2. Sustainable development
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In 2023, Fluidra's carbon footprint was 9,700,820 tnCO,eq, 5%
more than in 2021. With regard to emissions from our own
operations (scopes 1 & 2), we have met our targets for this year,
largely as a result of the reduction in the level of activity and the
increase in the consumption of electricity from renewable
sources.

In terms of intensity, we have achieved a 10% reduction
compared to the 2022 value, reaching 5.87 tnCO,eq/M€ sales
(2023 target: 6.15 tnCO,eq/ME€ sales).

2021 (Base year) 2022 2023

Emissions Emissions Emissions % of total Target reduction Variation
(tnCO,eq) (tnCO,eq) (tnCO,eq) (% vs. base year) (% vs. base year
Own operations (Scopes 1&2) 20,980 15,653 12,046 0.1% -40% -43%
Scope 1 10,658 9,892 7,934 65.9% N/A -26%
Scope 2 (Market) 10,322 5,761 4,112 34.1% N/A -60%
Scope 3 (Value chain) 9,215,449 7,228,949 9,688,774 99.9% N/A 5%
Total 9,236,429 7,244,602 9,700,820 100% N/A 5%

With regard to the emissions of our value chain, as mentioned

below, there has been an increase of 5%, mainly due to the

inclusion in the calculation of the emissions of the gas heaters

sold by Fluidra during their useful life.

For more information on the data and calculation methodology, see section
6.3.Data tables.

In the coming years, once we have a better picture of the

emissions of our value chain, we will proceed to define an

intermediate reduction target of scope 3 for 2030, as well as

specific targets for the most relevant categories, again taking as

a reference the minimum reductions to comply with the Paris
agreement.

Emissions associated with our operations

The emissions deriving from our operations include all direct
greenhouse gas emissions associated with Company activities
(scope 1) and indirect emissions caused by generating the
electricity we consume (scope 2).

We introduced reduction targets for each region in line with its
contribution to the group’s carbon footprint, linking their
achievement both to the syndicated loan agreement signed at
the start of the year 2022 and the variable pay for the Executive
Committee (MAC), their direct reports, Group companies'
general managers and other leadership positions (area
managers).

As a result, we have reduced the actual emissions in our own
operations (i.e., scopes 1 and 2) by 43% compared with the
previous year. We also delivered on the targets defined at the
regional level, without counting any of the offset projects we
took partin.

Integrated Annual Report 2023

On the one hand, Scope 1 emissions have accounted for 66% of
the emissions arising from our operations (68% in 2022), due to
consumption of fuel for production, as well as the vehicle fleet
for our sales business.

On the other hand, Scope 2 emissions (market-based) accounted
for only 34% (down from 32% in 2022) thanks to efforts to
increase the use of renewable electricity at our facilities. We
have also reduced Scope 2 emissions on a location base by 19%.

Emissions associated with our value chain
Scope 3 emissions are indirect emissions originating in the
company's value chain and not under Fluidra’s control.

These emissions are the biggest challenges Fluidra must address
within carbon management since they make up the majority of
our emissions. In 2023, 99.9% of our carbon footprint came from
Scope 3, in particular category 11 (91% of the total), related to
energy consumption during our products’ usage phase.

Although our main efforts are focused on achieving the closest
neutrality goal (Scopes 1 and 2), in 2023 we have continued to
work on improving the methodology used to calculate Scope 3
emissions, as well as the quantity and quality of the data used.
We have also started to identify potential opportunities for
improvement based on the information collected in recent years
for each of the Scope 3 categories.

As a result, in 2023 there have been significant variations in the
emissions of several of the reported categories compared to
2022. These are mainly the result of an increase or decrease in
the corresponding activity (as is the case for categories 2 and 5),
an increase in the scope of the information collected (categories
2,4,6,9 and 11), or the integration of methodological
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adjustments (or new emission factors) in their calculation
(categories 1, 2, 3,7, and 9).

Thus, the largest difference (in absolute value) compared to the
2022 results is in category 11 (energy consumption in the use
phase of products), as a more thorough review of the data has
allowed us to identify and incorporate products that were
previously excluded, such as gas heaters, into the calculation. As
a result, emissions in this category have been increased by 41%
compared to 2022. Leaving aside this adjustment in the
reporting scope, improvements in the energy efficiency of our
products and the deployment of renewable energy are
contributing to the reduction of emissions associated with the
rest of the products considered in this category.

Secondly, the adjustment and updating of the emission factors
used has led to an increase of 17% in category 1 (purchase of
goods and services) despite the decrease in the amount invested
in 2023 compared to 2022. We are working on enabling a system
to request the carbon footprint from our main suppliers to
continue to improve the accuracy of carbon footprint data.

There has also been a 66% reduction in category 4 (upstream
transport and distribution) and a 16% increase in category 9
(downstream transport and distribution), thanks to the work
done by our transport providers in the APAC and AMER regions
to improve access to and quality of data, which has enabled a

Consolidated Management Report Sustainability Report 2. Sustainable development
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calculation that is more in line with the reality of their
operations. In addition, in category 9, we have included the
impact generated by the transport of our products from the
point of sale to the customer's final location, which has not been
considered until now. Looking ahead, we want to increase
collaboration and information sharing with our suppliers in
order to make progress in setting reduction targets in these two
categories.

Outside the most relevant categories, there has been an
increase of over 200% in category 7 (employee transport) as an
error was detected in the calculation of 2022 (the company's
total number of school days was not covered). As it is not a
material category (only 0.12% of Scope 3) it was not necessary to
recalculate the 2022 figure.

Another category that has been affected by the improvement in
the quality and quantity of data provided is category 6 (business
travel), whose footprint has increased by 172% compared to last
year due to an increase in the activity of this category and an
improvement in its reporting.

Finally, for category 2 (capital goods), a reduction in annual
investment, coupled with better segregation of data, has allowed
for a more comprehensive calculation, using tighter emission
factors, reducing this category by up to 70%.

Integrated Annual Report 2023
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2.3

Water

GRI 2-4, 3-3, 303-1, 303-2, 303-3, 303-4, 303-5

Fluidra's business is closely related to water, to such an extent
that our products and solutions would not exist without it. In a
world in which the climate crisis especially affects the availability
and accessibility of quality water, it has become imperative for
companies like ours to assess and lead the change needed to
mitigate the current situation’s negative effects.

Although our processes and operations do not use significant
amounts of water (just 19% of our water consumption is for
production processes), we are aware that we must work to
improve our facilities’ water efficiency. Moreover, our greatest
effort focuses on developing products with lower water
consumption, as it is when our products are being used that the
greatest consumption of this resource occurs.

[

& For more information, see section 3.2. Promoting sustainable products.

In 2023 we updated our ESG Policy to broaden our commitments
to improving internal knowledge and the impact the business
has on water throughout the value chain. We are thus
committed to implementing actions such as the annual
calculation of our water footprint, setting of annual objectives,
performing local audits to optimize water consumption at our

Direct water use and consumption intensity'
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sites, impact assessment, and action plans to minimize the
impact in the water basins most affected by our operations.

In 2023 we started to calculate our water footprint, meaning the
blue footprint or the footprint related to direct water
consumption by our companies. We have also started a study to
assess the grey footprint of our company that consumed the
most water in 2023 (Inquide). Initial results show that the
contribution of the grey footprint is of the same order of
magnitude as the blue footprint or direct consumption.

This reveals the need to keep calculating Fluidra's footprint so
we have a complete picture. In the coming years we will extend
the grey footprint study to other priority sites until the entire
company is covered.

Looking ahead to 2024, we will also start working with our
supply chain to develop a method to obtain water consumption
data from our suppliers to assess their indirect impact.

The evolution of direct water use over the last four years is set
out below:

2023 2022 2021 2020
Water extraction (m3) 129,434 167,361 140,962 124,713
Water discharge (m?) 118,816 147,340 140,783 95,008
Water consumption (m3) 129,434 167,361 140,962 124,713
2023 2022 2021 2020
Water consumption per total sales (liters/k€) 63 70 64 84

Actions to directly reduce water consumption began in 2022. We
especially focused on leakage control in industrial facilities.
Comprehensive consumption control projects have also been
carried out, as in the case of the Poltank production plant
(Spain).

Other noteworthy action has been carried out at Inquide, the
group's largest water consumer. This company has cut its
consumption intensity by 15% (liters/k€ sales) through
recirculation, reuse and optimization of direct consumption. In

" The estimated data in this table represent 8% of the total.

addition, in 2023 they completed a study on reusing their cooling
water that began in 2022. The result is a project that will
materialize in 2024. This will provide an approximate reduction
of 80% in total network water consumption (around 6,400 m3)
and almost 10% of Fluidra's total consumption (compared with
2022 data).

In 2023 other companies took measures to detect and reduce
leaks, such as our production plants Cepex (Spain), with the Stop
Water Leaks campaign, and CMP (United States of America).

'* The denominator to calculate this ratio is the amount of the Fluidra Group's Sales of Goods and Finished Products. For more information, see note “23. Sales of goods

and finished products” in the Financial Report.
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These actions cut water consumption intensity (liters/€k sales) by
14% and 24%, respectively.

Companies such as Fluidra Industry France (France), Fluidra
Singapore (Singapore), Zodiac Pool Care Europe (France), GRE
(Spain) and Fluidra Comercial Espafia (Spain) carried out
awareness-raising campaigns for their staff on efficient water
use. This was based on a global communication campaign that
was launched to provide tips on water saving.

These kinds of actions, combined with the reduction in activity in
2023 and the absence of exceptional consumption peaks such as
the one that occurred in 2022, made it possible to cut water
consumption by 23% in absolute terms compared with 2022. In
terms of intensity, the reduction was 10% compared with 2022.

The 2023 reduction target compared with the base year (2021)
was not achieved because although there was a fall in
consumption, there was also an increase in reported data,
especially in production plants such as Waterlinx (South Africa),
whose consumption tripled due to improved data control and
reporting. This has meant that the absolute reduction achieved
in 2023 was not sufficient to meet the target set in 2021.
Moreover, new water leaks were detected in companies such as
Ningbo Dongchuan (China). This problem was partially solved by
relocating the plant at the end of 2023. Work to fully resolve this
problem is ongoing.

As a result, we have redefined our water consumption reduction
target to 3% (liters/k€ sales) versus 2023. In addition, in 2024,
special attention will be paid to improving the availability and
quality of reported data, as well as detecting and implementing
new reduction projects to optimize direct water consumption as
much as possible.

As far as water stress is concerned, in 2023 the company's sites
were assessed based on their location. This gave us a list of
priority sites and companies. Consideration was given not only
to their location but also to their direct water consumption, as
well as the type of facility. These results will be taken into
account in setting our water reduction targets in the coming

L 16
Consumption in water stress areas
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years. In addition, starting in 2024, we will work to identify
remediation projects in basins affected by our operations.

Fluidra operates in areas where there is an extreme risk of water
stress, such as Australia, Spain, China, United Arab Emirates,
Singapore, Turkey, Hungary and the United States of America,
among others. So it should be noted that 62% of our water
consumption in 2023 took place in facilities located in areas of
extreme water stress.

However, it is also important to note that just 22% of water
consumption in these areas is used for production processes;
the remaining 78% is for sanitary use. In view of these data and
given the nature of the facilities, no specific reduction targets
have been set for these locations. In addition, it should be noted
that at these sites we comply with local regulations regarding
water supply restrictions during droughts.

In terms of sources of capture, 97% of the water consumed
comes from municipal water providers or other public or private
supplies. And 2% of the water is recycled and/or reused.

d‘é For more information on our water consumption, see the annexes section
6.3. Data tables.

|

2023 (m°) % 2022 (m°) %
Water stress areas 80,102 62% 130,615 78%
Other areas 49,332 38% 36,746 22%
Total consumption 129,434 100% 167,361 100%

"*To define extreme water stress zones, the average water stress given by the Verisk Maplecroft platform (Q4 2023) is considered: “Water Stress”. To better reflect reality,
this year we increased the detail of risk area analysis from country level to the location level of Fluidra's sites so as to show the potential impact of our activities more

realistically. The 2022 figure has been recalculated to meet the new criteria.
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ADVANCING OUR VISION
OF A POSITIVE POOL

3.1. Defining the Positive Pool

3.2. Promoting Sustainable Products
3.3. Product Innovation

3.4. Connected Pool

3.5. Quality Management

3.6. Product compliance and safety
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3.1

Defining the Positive Pool

Due to the relevance of sustainability at Fluidra, we have two key
areas focused on promoting the sustainability of our products,
as well as the pool itself.

The first area focuses on providing the support required to
ensure that the products we bring to market are as sustainable
and efficient as possible in terms of both manufacturing and
performance. The second area involves developing initiatives
and solutions to ensure that pool maintenance and use is
handled in a socially and environmentally responsible way. This
is how Fluidra manages to guarantee a comprehensive and
effective approach to sustainability, covering both the products
we develop and their use in the pools.

Both areas report to the Sustainable Products and Product
Compliance Department, which in turn reports to the Chief
Technology Officer, who sits on the Executive Committee (MAQC).
The Executive Committee, as well as the Board's Delegate,
Strategy and ESG Committee, regularly monitor their work,
providing the strategic guidance and approval needed to ensure
that sustainability initiatives align with the company’s goals and
values.

FLUIDRA

The positive pool

While the benefits of having a pool for health reasons, family
well-being and increasing the value of a property are undeniable,
the impact of these aquatic facilities can be even more far-
reaching. What would happen if the concept of a pool could be
elevated beyond the personal and recreational sphere and
turned into a tool for social change and sustainability? This is
where the idea of a positive pool came from, as a natural
development that broadens the meaning and impact of what a
pool can offer.

It is important to take into account the following when
determining whether a pool is socially positive or not:

¢ Inclusive access and use
+ Safety and health
+ Environmental sustainability

A positive pool is one that is connected to its immediate
surroundings and forms part of the ecosystem of a home, a
residential community or a sports complex.

That's why, beyond using more inclusive, safe and sustainable
products or solutions, a positive pool also means adopting best
practices and extending the concept of the pool beyond its
current boundaries.

Positive pool

Inclusive access and use

Safety and health

Environmental sustainability

Integrated Annual Report 2023
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3.1.1. Inclusive access and use
At Fluidra, we work to make pools accessible to everyone no
matter their age, abilities, skills or personal conditions.

With that in mind, the following are crucial to consider when it
comes to creating an inclusive pool environment that ensures
that every member of the community can safely and
comfortably enjoy the pool.

Convenience

+ Accessible entries + Environmentally friendly chemical

+ Handrails and railings solutions
+ Pool lifts + Warmth
+ Non-slip flooring

FLUIDRA

At Fluidra we offer a range of products that make it easier for
people with disabilities or limited mobility to use pools, including
a wide variety of automatic lifts, stairs and handrails for
enhancing accessibility to both commercial and residential
pools. These products accounted for 1.2% of our sales in 2023
(1.1% in 2022).

Inclusive Design

+ Seats and benches around the pool
+ Nearby shaded areas

7MW
However, we have a number of other products in our portfolio
that help to boost pool safety and health on their own, including

those listed below. Safety and health-related products
accounted for 16% of our sales in 2023.

3.1.2. Safety and health

Pools also require health and safety measures to make sure that
they provide a safe, healthy and enjoyable place for users.

At Fluidra, we are committed to designing premium products
that comply with the highest safety standards to prevent
accidents from happening.

.
For more information, please see section 3.6.2. Product Safety

Integrated Annual Report 2023

Due to our activity, one of our core concerns is that all people
can enjoy a safe and perfect pool and wellness experience.
Figures from the WHO estimate that over 230,000 people
around the world drown each year and it is one of the leading
causes of death for children aged 1 to 14 years.
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Which is why we endorse and support initiatives designed to
teach children to swim and teach them about safety measures in
the water through the Fluidra Foundation. Moreover, as
members of the European Swimming League, Fluidra is involved
in the Learn to Swim program.

&5 For more information, please see sections 1.5. Partnerships and 4.4.2. Fluidra
Foundation in this report.

Safety measures

Fences and gates
Pool safety cover
Alarm system

Rescue kits

Safe chemical storage

Integrated Management Report Sustainability Report - 3. The Positive Pool

Sanitation measures

+ Chemical control
+ Water quality control
+ Cleaning prior to use

Integrated Annual Report 2023
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3.1.3. Environmental sustainability

Modern pools have to offer more than just a safe and fun
swimming experience and be a model of efficiency and
environmental responsibility.

In response, we started to internally use the concept of Pool
Environmental Performance Efficiency (PEPE), and it is now a key
indicator that measures how effectively the pool uses water, energy
and chemicals. Using more efficient products and technological
resources, and promoting good practices are two fundamental
actions for reducing the environmental impact of pools.

For products and technologies, we have established indicators
that help us to identify the products that are most efficient in
how they use water, energy and chemicals, as well as those
products that meet circularity standards. It also allows us to
pinpoint those products that have a lower environmental impact
at the manufacturing stage.

&‘5 For more information, please see section 3.2.Promoting Sustainable
Products.

Based on PEPE values, pools can be divided into three categories:
+ Efficient pool if the PEPE > 50%
* Zero pool if the PEPE = 100%

* Plus pool if the PEPE > 100%
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Pool environmental performance efficiency (PEPE)
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Efficient Pool

Swimming pool with >50%
environmental efficiency in terms of
water, energy and chemical use.

*PEPE=100%

Zero or Neutral Pool

Swimming pool with almost zero impact
on water, energy and chemical use*.

Z

Swimming pool with a positive impact

*PEPE>100%

Plus Pool

on the environment*.

Standard Pool

Efficient water use

Residential pools' water
consumption is mainly because
of: 1) Evaporation losses (>60%),
2) Losses due to filter media
cleaning (>30%), 3) Losses as a
result of using and enjoying the
pool (>3%), and 4) Water losses
due to leaks caused by poor pool
and/or hydraulic circuit
conditions.

Efficient energy use

The energy consumption of the
pool derives mainly from the
water heating processes, the
operation of the filtration
pump, the operation of the
lighting elements, as well as the
heat losses in the pool basin,
and the energy losses due to

pipe sizing.

Efficient chemical use

Pools mostly use chemicals to
disinfect the water (mainly
chlorine or bromine), regulate pH
and maintain water quality
(algaecides, flocculants, alkalinity
regulators, etc.).

Efficient Pool (E)

An Efficient Pool incorporates
solutions that prevent and/or
help reduce water consumption.
This includes using resources like
pool covers and cartridge filters.

This type of pool uses more
energy-efficient solutions, like
high-efficiency heat pumps,
pumps with adjustable motors,
LED lighting, and thermal
insulation.

Application of low-salinity salt
electrolysis technologies
(together with redox and pH
control and regulation), UV
radiation, ozone, minerals with
disinfectant capacity, as well as a
combination of automation and
intelligent dosing systems to
reduce the consumption of
chemicals in the pool.

Zero Pool (2)

A Zero Pool utilizes water-
harvesting devices to fill or top off
pool water levels with rainwater,
or uses water from filter
backwashing to water plants or
for cleaning.

This type of pool uses energy-
efficient and other solutions
that minimize energy losses,
along with on-site renewable
energy sources such as solar
photovoltaic panels or wind
turbines.

Eliminates the use of chemicals
using freepool technology.

Plus Pool (P)

A Plus Pool utilizes advanced
technologies for harvesting and
filtering rainwater, as well as grey
water purification systems for
subsequent use.

These pools are equipped with
floating solar panels or have
ones built into the design,
which would not only provide
shade but would also generate
electricity that can cover the
pool's needs while generating
surplus power.

It incorporates plant and
microorganism systems to clean
and maintain the water,
eliminating the need for
chemicals while creating a more
natural and self-sufficient system.
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EN 17645: environmental
performance of swimming
pools

EU standard EN 17645 for domestic pools
provides guidelines for assessing the
environmental performance efficiency Equipped pool
of outdoor pools and their equipment.

Heater

Before purchasing a pool or any e -6 o -0 -
equipment, the suppliers or service Cover QO & - g D-® Heater
engineers should provide an overall @ 2\

evaluation of their products, including O () e 6

pictograms that show their

environmental rating. 9 " Q — 3 A o o @ -

. . . Structure BQ E Filtration
While there are no specific requirements L 5 G O i+ Pump
covering the environmental performance L2
of domestic swimming pools in Europe,
complying with this standard can help o v
homeowners make informed decisions Water 0 w g Hydraulic

o . . Treatment Connections
about their environmental impact. O %
We currently assess the efficiency of

q q Cumulated power:
swimming pool products covered by EN Q - inactivemode: ___W
17645 on a voluntary basis in Europe and Lighting o - in standby mode: _W General

q a Water consumption by evaporation: Information
provide customers with all the o with cover: ___m®/basin/season
information they need. without cover: ___m*/basin/season
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3.2

Promoting Sustainable Products

The products and solutions used to run a pool play a Procurement, R&D, Marketing, and Innovation. The next year,

fundamental role in its degree of environmental sustainability. management ratified the definition of the indicators, thus
enabling us to identify technologies and product features that

In 2021, the ESG Products area spearheaded the definition of align with our meaning of environmental sustainability and form

five sustainable product indicators with the support of outside the basis of our vision of a positive pool

experts and the engagement of key departments such as ESG,

% ()

ENERGY CHEMICAL WATER

HOE EFFICIENCY REDUCTION CONSERVATION L
Products manufactured Solutions that avoid or Solutions that reduce or More efficient products  High-quality products
using sustainable reduce electricity eliminate the need for that make it possible to  made from sustainable
methods that consumption during the chemicals to keep the reduce water use. materials that are
contribute toreducing  use phase. pool running or that repairable, reusable,
the emissions minimize the recyclable, and/or
associated with environmental impact. biodegradable.

production and supply
chain processes.

16% sales 18% sales 12% sales 16% sales 0% sales

Production Phase Use Phase End of Life Management

Since then, work has been done to set the minimum criteria that Currently, for a product to be considered sustainable it must

products must meet to be considered sustainable. The criteria meet at least one of the five indicators. As a company, we have

are based on the most relevant standards associated with the set the target of 60% of our sales in 2026 and 80% in 2035 being

company's products and are adapted to the variety of offerings products classified as sustainable in accordance with the above

in our catalogue. criteria. In 2023, 51% of total sales '¥(28% of our catalogue items)
fell into at least one of the categories in this classification'®,

These indicators take the lifecycle as a starting point, making it compared to 53%° in 2022.

possible to take a holistic view of a pool's environmental

sustainability: from production (low-carbon products) to use As regards customers, we chose not to use the term ‘sustainable

(products that encourage water savings, energy efficiency, and product’ but rather to tell them the specific indicator that a

less use of chemicals) and end-of-life management (circular product or technology meets to ensure that messaging around

products). potential benefits is as transparent as possible.

" The denominator for calculating this ratio is the amount of the Fluidra Group's Sales of Goods and Finished Products. For more information, see the note "23. Sales of
goods and finished products” from the Financial Report.

™ This indicator covers all sales to third parties in the 2023 financial year with the exception of the company Poolweb, SAS (France).

' For the purpose of calculating the total percentage of sustainable products, each product has been counted only once, regardless of the number of indicators under
which it is classified. Conversely, the results by indicator included in the later sections account for all products that meet the requirements of that category, even if they
also meet the requirements and are therefore being counted in another indicator. Consequently, the sum of these individual results exceeds 51% of the total.

?%1n 2023 we reclassified some of our products as sustainable and declassified others. These changes are explained in detail in the information on work done in water-
saving indicators (footnote 24) and energy efficiency (footnote 25). As a result of these changes, the sales percentage of sustainable products in 2022 was recalculated
upwards, from 45% last year to 53%.
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Our products display the mandatory energy efficiency labels
and, where possible, are also certified with voluntary eco-labels,
awarded by an independent third party. In this regard, Fluidra
has products certified under the following energy efficiency
labels in the countries in which we operate:

+ Energy Rating Label (Australia) for filter pumps (Australia)

* EU energy label for LEDs sold in the region
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Some of our products are also certified to the following type |
voluntary eco-labels (in accordance with ISO 14024):

+ Energy Star (US Federal Government),

» Climate Care Certificate (SPASA, Australia)

Sales of products subject to green labels and claims (GRI 305-5)'

2023 2022
Mandatory environmental efficiency claims 2.0% N/A%
Type | voluntary eco-labels (as per ISO 14024 or independent eco-labels) 5.5% 6.7%
TOTAL OF FLUIDRA SALES 7.5% 6.7%

One of our priorities in 2023 was to communicate and train our
staff on the sustainable product indicators and the requirements
associated with each one.

Therefore, following the formal approval of this classification by
the board of directors at the end of 2022, the ESG Products
department presented the strategy at our 2023 Global Leaders
Summit and subsequently published and distributed a guidance
document to the entire organization, available on our corporate
intranet.

Various workshops and in-person training sessions were also
organized with the teams involved in product development for
the different regions, and a video-based training course was
produced and distributed to the rest of our staff in early 2024.

Consumers are increasingly looking to incorporate sustainable
technologies into their homes, and pools are an important part
of that overall experience. Brands like Zodiac and AstralPool
provide professionals with calculation tools they can harness to
assist customers in choosing the most efficient equipment
depending on the size of the pool and the end consumer’s
location.

3.2.1. Life Cycle Assessment (LCA)

Since 2021, we have been quantifying the environmental
impacts of all the emissions and resource uses caused by our
products through Life Cycle Assessments (LCAs) in accordance
with I1SO 14040 and ISO 14044 standardized methodology.

Studies are carried out with the support of external companies
and at the same time allow us to certify the correct application
of basic LCA principles and leverage sound tools. Fluidra further
ensures that the different studies are aligned with each other. In
2023, we analysed the impacts of different types of sand and
glass filters (blown, laminated, and injected) and of our selector
valves. We also began to study our Skypool structures for
commercial pools.

This was on top of the studies done in the previous two years on
the AstralPool Victoria Plus Silent pump, the Voyager RE-4400 iQ
robotic pool cleaner, the Flexi family of LED lights, and a steel
aboveground pool.

Percentage of items covered by Life Cycle
Assessments

2023 2022
Complete 0.06 % 0.04%
Simplified” 1.71 % 0.60%

These projects pinpoint improvement opportunities for various
products, set priorities, and generate understanding of the
associated environmental impact across each lifecycle phase.
Over time, they will allow us to craft a roadmap to prioritize
sustainability indicators for each product family. Informative
workshops were held with the teams involved throughout the
studies.

Recently, we have noticed a growing interest in communicating
the carbon footprint of products by our customers. This
information can be extracted from the environmental impacts
analysed by an LCA (e.g., a product’s potential for global
warming). To deliver on this need for information, in 2024 we
plan to onboard the skills and resources required to conduct
LCAs and increase the number of products analysed over the
long term. We will also facilitate assessment of the impacts of
any changes we make to our product catalogue.

In parallel, we are working with our suppliers to encourage
information exchanges based on standardized environmental
product claims, with the support of confidentiality agreements.

Below are the main lifecycle phases of our products and the
actions we are taking to power sustainability across each phase.

?! The denominator for calculating this ratio is the amount of the Fluidra Group's Sales of Goods and Finished Products. For more information, see the note "23. Sales of

goods and finished products” from the Financial Report.

“These types of declarations have been calculated for the first time in 2023, so there is no data for comparison.
2 Simplified Life Cycle Assessment means that the results obtained from the full analysis can be extended to products similar to the original code analysed. For this, the
product must be comparable in terms of product family, size, composition, production plant, usage pattern and distribution.
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3.2.2. Product development and sustainable
production

Identifying new product needs
and adapting existing ones

A core part of ongoing product improvement involves identifying
and integrating market requirements from different
perspectives:

* Regulatory. At Fluidra we pivot to regulatory changes quickly
and continuously to comply with requirements in different
markets. An example of this is the ban on the use of halogen
lighting in Europe. We have adapted our offer by expanding
the range of LED lighting, which is much more efficient and
now also more accessible to consumers.
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END OF PRODUCT
LIFE MANAGEMENT

IDENTIFICATION
OF NEW PRODUCT
REQUIREMENTS

DESIGN

+ Responsibility. As part of our mission to create the perfect

responsible pool and wellness experience, we make it a
priority through our sustainable product range to reduce the
lifecycle emissions associated with our products.

Changing consumer habits. Consumer needs are evolving in
response to macroeconomic trends and changes, requiring us
to be agile in detecting them and staying ahead of the curve.
Examples of this are connected products or those that
promote energy efficiency.

Customer requirements. Our customers are clearly the focus
of all that we do. We introduce improvements to our products
considering their needs, requirements, and expectations when
working with a leading company like Fluidra in terms of
quality, ease of installation and use.
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Design

Product design is a key phase in promoting sustainability
throughout a product's lifecycle. Products are designed to be as
efficient as possible for their intended use while avoiding any
type of environmental pollution and waste of natural resources.

In 2023 we integrated sustainable product indicators into the
new-product development process regardless of whether goods
are manufactured in our own centres or in third-party facilities
to our criteria.

This meant that all projects submitted in the year had to
incorporate targets for meeting any of the indicators. From 2024,
this integration will enable the evaluation of R&D investments
focused on the development of products that meet at least one
of the indicators.

As part of our Responsibility Blueprint, in 2022 Fluidra
established a Strategic Planning Committee for Sustainable
Products to step up the sustainability of our products and pools
in general. The committee comprises cross-functional teams at
the global and regional levels, with representatives from key
departments such as ESG, marketing, sales, engineering, product
compliance, and more.

Some of its key achievements in 2023 included developing
training content for our 2023 teams, organizing and hosting the
2023 Pool Horizons event in Barcelona, and coordinating the
marketing and sales teams in the three regions to promote
sustainable products to professional customers and consumers.

Integrated Annual Report 2023
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Production and Manufacturing

At Fluidra we are committed to promoting responsible resource
management by adhering to rigorous sustainability and
efficiency standards in the manufacture of our products and
solutions.

This means that the first sustainable products indicator focuses
on low carbon products, understood as all those made in
facilities with 100% renewable energy sources.

Low carbon

Products whose production processes
minimize the environmental impact and
in particular CO,, emissions through the
supply of certified green energy or the
self-production of green energy at the
production plant.

16%

of sales
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Today, 43% of our production facilities consume electricity from
renewable sources, either through the grid, the installation of
photovoltaic panels, or the purchase of energy attribute
certificates. This has enabled us to classify 16% of sales under
this indicator (same figure as in 2022).

We are also working to slash the environmental impact of our
production processes through value improvement projects

and the exchange of best practices between companies based
on the LEAN methodology.

In this way, the entire product creation and manufacturing chain
is analysed, from design to procurement and manufacturing and
logistics, allowing us to identify opportunities for improvement
at each stage of the chain.

Although the main purpose of the projects is to save costs and
improve customer lead times, they also positively impact ESG by
allowing us to detect opportunities to cut material and energy
consumption in line with the Group's policy of reducing its
footprint.

A new development is that initiatives which had until recently
been managed through value improvement projects have now
been mainstreamed into the initiatives framed within the
simplification program.

Value improvement projects are in turn divided into two project
categories: processes and products. The main initiatives in
relation to processes are detailed below, while information on
product improvements can be found in section 3.3. Product
Innovation.

Process innovation

In 2023, the total cost reduction as a percentage of cost of goods
sold (COGS) through process innovation was 0.19%. In addition
to cost reductions, process innovations bring the following
benefits:

Increased product quality, standardization, and process
improvement helps reduce internal and external quality fails
and nonconformities and lets us focus resources for
innovation and quality control.

« Improved delivery times: by streamlining manufacturing
processes and creating efficient process flows we can better
respond to fluctuations in demand and other market
variables, resulting in fewer delays and better lead times.

Sustainability, by generating less waste and improving the
adaptability of resource consumption to real demand.

A good example of an initiative developed in 2023 which had
positive sustainability benefits was the project to reduce the use
of 12,000 litres of cleaning liquid in the polyester resin curing
processes at the Poltank plant (Girona, Spain) that had been

used to clean tools and machinery in the manufacturing process.
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Packaging

Packaging management at Fluidra is complex due to the wide
range of products we make. It mainly includes cardboard, wood,
and plastic for protection, baling, chemical product cans, and
bags. We also incorporate cushioning foam in some products.

Packaging design is part of the product design phase. The
regional and local packaging teams are part of the R&D
Department and are responsible for defining the protocols and
support documentation the other departments need. The aim is
to create tested packaging with quality in keeping with the
products we develop, promote packaging sustainability, and
guarantee compliance with current regulations.

To this end, the teams work closely with the quality, purchasing,
regulatory compliance, product compliance, ESG products, and
legal departments, among others, and support factories in the
design and/or analysis of packaging modifications, quality
improvements, incident management, information related to
new waste management requirements, and any queries that
may arise. They are also responsible for aligning information and
providing it to all Group teams, monitoring issues, and giving
support internally and often to distributors.

An example of this collaboration is the work done to meet the
Spanish royal decree on packaging and packaging waste, as well
as the extended producer responsibility requirements for
packaging in France and the rest of Europe. In collaboration with
the Procurements department, the teams also study different
possibilities to acquire recycled plastics for our facilities in Spain,
with the aim of slashing up to 11 TnCO,eq.

Recent years have seen an increase in requirements (both
regulatory and market) around using recyclable and/or recycled
materials in packaging. An upshot of this is that the packaging of
new products aims not only to protect goods but to ensure their
recyclability.

Due to these needs and the greater mainstreaming of packaging,
we decided to disaggregate product packaging in the definition
of sustainable product indicators and address it in a dedicated
guide.

With this target, in 2023 we incorporated the criteria of the
circular packaging design guideline into the new product
development process, defining three documents that will help
generate the data and monitoring indicators needed to assess
the circularity of the packaging used across all our product
families. The aim going forward is to harness this documentation
in both new projects and improvements to existing products.
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At the same time, we are pressing ahead with eliminating
polyurethane foam from the packaging of the Victoria Silent
pump, in a move that will allow us to eliminate around 10 Tn of
foam per year, and are continuing to study options for adding a
percentage of recycled material to plastic packaging.

Looking to the future, our main objective is to have an overview
of the map of packaging materials and solutions used in the
group. This will help us generate synergies between production
sites while promoting regulatory compliance, improving existing
products, and seeking new technologies where necessary.

Logistics & Distribution

The distribution and supply chain teams are tasked with
planning and managing Fluidra Group stock, acting as a liaison
and coordinator between production companies and suppliers
and the Group's commercial companies.

The supply chain team onboards and controls end-to-end
material and information flows for operations, ensuring that
customer demand is always satisfied. Apart from establishing
the Company's policies, processes, and indicators for planning,
production and stocks, one of its most important functions,
given the uncertainty and volatility of recent years, is to improve
demand forecasting.

During 2023, the supply chain team drilled down on a new
process and application map for the governance of the Fluidra
supply chain going forward. The model was chosen on the back
of the functional, technical, and business solution and will be
rolled out in phases over 2024.

In the EMEA region, Fluidra Global Distribution is responsible
for supplying the European network of hubs with a wide range
of products for the Fluidra PRO Centers sales network, sales
offices, and direct shipments to customers. From late 2022 and
throughout 2023 we made progress in creating a new Industrial
Planning Department (IPD) to liaise between Fluidra Global
Distribution and our production plants with the aim of aligning
the production plan with the capacity and flexibility of the
factories so we can control stocks and improve availability.

After ending 2022 with high inventory levels because of
overstocking in the channel, we delivered a 60 million reduction
in EMEA in 2023, in line with the year's target, with a higher level
of availability than at the end of the previous year, up from
86.2% in 2022 to 93.5% in 2023.

Group operator Trace Logistics handles these hubs and their
shipments either through its own companies, as in the case in
Spain and the Netherlands, or via outsourced services (3PL). In
both cases, we promote measures to reduce the environmental
impact associated with freight transport.
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Related to our hub in Macanet de la Selva (Girona province,
Spain), although the facility had boasted a grid-powered
renewable electricity supply since 2017, in late 2022 we installed
photovoltaic panels to promote self-consumption, tapped
aerothermal energy (cop3) to renew the entire air conditioning
system, and installed a system to reuse the heat emitted in the
data processing centres (DPC's).

This year also saw us power up shipments from the central hub
in Macanet de la Selva (Spain) to our logistics centre in Veghel
(Netherlands) by 15% thanks to multimodal/train transportation.
Our aim is to reach 50% by 2024. In addition, all the distribution
suppliers we work with in 2024 must have previously submitted
an emissions reduction plan and a commitment to pivot their
fleet to Euro-6.

In terms of outsourced services, we started operations in Lyon
(France) in collaboration with GXO0 (3PL), which has a 15,000 m?
logistics centre so that, once the start-up period has stabilized,
we can upscale services in France and Belgium and reduce the
carbon footprint of all shipments from the Far East, since goods
will be sent directly to the logistics centres there without passing
through our central warehouse in Girona (Spain).

The construction of our new logistics
centre begins

During 2023 we started building our new logistics hub
in Sant Feliu de Buixalleu (Girona province, Spain), which
will be certified under the Breeam Very Good standard.

Thanks to its 16,000 m? capacity, once it is completed
we will be able to concentrate Trace Logistics'
activities in Spain into two main hubs (this one and the
one at Macanet de la Selva) instead of the current four.

As a result, we will reduce transport to and from third-
party warehouses due to lack of capacity, which in turn
will positively impact our carbon footprint.
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In the APAC region, Australia and South Africa act as the main
distribution hubs. Australia is responsible for coordinating stock
movements inside the country, as well as in New Zealand, the
Pacific Islands, and most of Asia.

We also have warehouses in each mainland state of Australia
and in Auckland (New Zealand) where there is a Fluidra PRO
Centre or sales counter for customers to pick up products or
drop off warranted products for repair. Our South Africa hub is
responsible for servicing the entire African continent.

Finally, Fluidra operates via a central supply chain team in North
America responsible for supplying all the markets in the region.
We do not act as distributors of our products in North America.
This function is handled by other large companies focused either
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on pool professionals or consumers. We have two distribution
centres, one in California and the other in Tennessee.

3.2.3. Efficiency in Pool Use and Maintenance
Phase

The use phase plays a crucial role in pool sustainability. At
Fluidra we provide customers a set of products that streamline
efficiency across three major areas of pool sustainability.

By carefully considering water consumption and energy
efficiency, and by using fewer chemicals, we can minimize a
pool's environmental impact and promote long-term
sustainability.

This embraces the following products,
among others: covers (non-mesh),
showers (<7.5l/min), cyclonic pre-filters,
cartridge and regenerative filters,
automatic multi-port valves, active glass
media, robotic pool cleaners and other
commercial pool products such as UV
MP, Neolysis Freepool, and Ozone.

16%
of sales®

Energy efficiency

This category includes products such as
variable speed pumps, heat pumps,
chillers, solar heating solutions, covers
(non-mesh), solar showers, suction
cleaners, LEDs, and commercial pool
products such as the KIVU Il pump.

18%

of sales®

Fewer chemicals

Products such as (solid) pool covers,
control and regulation systems,
Neolysis and Freepool disinfection
equipment, and products connected
through Fluidra POOL help lower
chemical consumption in the pool.

12%
of sales

Water savings

Proper use of a pool cover can reduce water consumption by
as much as 90% due to evaporation®®, while using a cartridge
filter can achieve a 70% drop in water consumption during
backwashing. Combining both measures would make it
possible to prevent up to 78% of water loss.

Other elements that collaborate in this saving are robotic pool
cleaners, the automated control of backwashing, and the use of
efficient showers.

The role played by automatic cleaning elements such as robotic
pool cleaners and pressure washers was reviewed and worked
on further during 2023. These products clean the bottom and
walls of the pool by filtering dirt and collecting it in an internal
cartridge that prevents it from being retained in the pool filter,
positively impacting filter cleaning frequency.

For this reason, they have been reintroduced as water-saving
products, aligned to the market position. Ways to quantify the
effect on water conservation will be assessed in 2024.

Meanwhile, we are working to test the direct consumption of our
shower elements and ensure they are aligned with the most
demanding water consumption standards, such as the UWLA's
European water label.

Energy efficiency

In the field of energy, we have high-efficiency filter pumps
equipped with variable speed motors that allow their operation
to be adjusted to obtain savings of more than 50% of the
pump's consumption. Using a high-efficiency heat pump
together with the proper use of a thermal blanket can also slash
the energy consumption needed to heat water by up to 90%"°’.

**1n 2023 we have proceeded to incorporate robotic pool cleaners and pressure cleaners as products that contribute to water savings. With this new classification, the
%ercentage of sales in 2022 of products that contribute to this goal amounts to 17%, compared to the 6% reported in the 2022 Integrated Annual Report.

Following an internal analysis, it has been decided in 2023 to declassify suction pool cleaners as their potential for energy savings depends on the usage pattern of the
filtration pump. As a result, the percentage of sales in 2022 of those products that contribute to the energy efficiency of the pool was 17%, compared to the 19%

reported in the 2022 Integrated Annual Report.

“% Estimated savings from using a cover. To get this result, the cover should be used for up to 70% of the time in summer and full time in winter.
?7 Estimated savings from using heat pumps with a Seasonal Coefficient of Performance (SCOP) higher than 4 (classes A, B, and C according to EN 17645) and thermal
blankets with an Energy Reduction Coefficient (ERC) higher than 75% (classes A and B according to EN 17645).
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Current EU regulations make it mandatory to install LED lighting
in pools, significantly lowering power consumption. The least
efficient LED bulb is five times more efficient than halogen
lamps, making it possible to deliver energy savings of 85%
compared to halogen®.

Furthermore, new lighting regulations in the United States led
Fluidra to not only stop selling the incandescent lighting
products affected by the regulations but also any type of
incandescent lights and to focus exclusively on LEDs.

A properly insulated pool shell helps minimize heat loss,
especially in aboveground pools. Having the right size piping in a
pool is crucial for keeping power losses as low as can be and
ensuring filter system efficacy.

Fewer chemicals

The most important consumption of chemicals is due to
disinfectants, which are mainly chlorinated. The use of low salt
electrolysis technologies together with the control and
regulation of Redox and pH is a way to eliminate the use of
chlorinated disinfectants. Other technologies such as UV
radiation, ozone, or the use of disinfectant minerals can also
contribute to cutting the use of chemical disinfectants by
more than 50%.

Fluidra has technologies that tap a combination of salt
electrolysis and UV lamps to disinfect water, together with the
use of CO, gas for pH regulation. It is what happens with
Freepool technology, where optimum bathing water quality can
be maintained by eliminating the need to use chemicals for both
disinfection and pH regulation.

Other solutions include installing intelligent automation and
dosing systems that help adjust the chemical dosage to the
minimum effective amount according to the needs of the pool,
to avoid over-chlorination and chemical build-up.

Using a cover can significantly reduce the amount of dirt and
waste that enters a pool, cutting the need for chemical products
to clean it. Other good practices, such as regular cleaning of the
pool shell to remove algae and sediment, reduce the need for
chemicals. Making sure swimmers shower before entering the
pool and avoiding contamination of the pool water with personal
products such as lotions or oils should also be observed.

Promotion of our sustainable products
among customers

For the second year in a row we celebrated Climate
Action Week at Fluidra as part of the International Day
Against Climate Change (24 November). The event is
dedicated to raising awareness, taking action, and
driving change on one of today's hottest issues: climate
change.

Among other initiatives, we promoted the purchase of
variable speed pumps and cartridge filters (both part
of our sustainable product range) by planting a tree for
every unit sold that week in Spain, France, Belgium, and
Germany.

This year, a new development in Spain was to integrate
the initiative into the Early Buyers program throughout
November.

This meant we engaged in four reforestation projects
in Spain, France, US, and Thailand and planted a total of
5,292 trees, equivalent to 1,146 tons of CO,.

“®In case of use of light sources with efficiencies above 160 lumens/watt (classes A, B and C according to EN 17645).
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3.2.4. Circularity of products and materials used
The company's vision of a positive pool takes the circularity of its
components into account as a key factor for moving the needle
on practices with a lower environmental impact.

More circular products and materials for building pools make it
possible to minimize several environmental impacts that occur,
from the extraction of materials to the demolition of pools and
waste management.

The introduction of circular principles in the selection and use of
materials and products is a major benchmark for ensuring that
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pool builds are more sustainable, whereby each material used
can be found in a continuous lifecycle, minimizing waste and
maximizing resource efficiency. This not only reduces our
environmental impact in the production phase but promotes the
upkeep, reuse, and recycling of resources, and favours their
more responsible management in pool-building.

Fluidra considers circular products to be ones that seek to
eliminate waste and promote the continuous use of resources in
accordance with the following five key components:

CIRCULAR PRODUCTS

>

=

CYCLED MATERIAL
CONTENT

L9
24

REPAIRABILITY AND
DURABILITY

Extend the useful life of a
product and the value of
the materials and energy
used to produce it.

Prevent waste from
ending up in landfills and
avoid the depletion of
finite resources, i.e.,
recycled and/or renewable
materials and
components.

N
£
RECYCLABILITY

Increase and encourage
material recycling to
reduce waste generation.

0.0

SAFE AND HEALTHY SOCIAL FAIRNESS

MATERIALS

Promote responsible
production for people and
planet right across the
supply chain.

Design products with
materials that are people-
focused and
environmentally friendly
and onboard them into
circular processes.

Fluidra has defined these five standards considering the policies
and regulations the EU is driving forward to accelerate the
transition to a circular economy and by adapting Cradle-to-
Cradle™ standard to the reality of the pool sector. Work has
been done to include all the principles that can be applied to the
company's products, drilling down on the materials we use and
on our supply chain.

Among others, the circular product indicator implies that a
product contains a minimum of 20% cycled materials, which are
defined as recycled materials (pre- and post-industrial), bio-
based, recovered components and elements with extended
manufacturing responsibility. Recycled and bio-based materials
require third-party verified certification of origin.

The circular product indicator also requires careful control of the
supply chain in order to reduce the social and environmental
impact of material production.The social justice criterion implies,
among other aspects, that the product is manufactured in a
plant certified under ISO 14001, that suppliers adhere to our
code of conduct for suppliers, and have a policy of respect for
human rights.

A product must meet the five above mentioned criteria to be
considered circular. Given the complexity of meeting all of them,
we have defined a circularity index that allows us to indicate
the degree of circularity of each product. By doing so, the
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circularity level of a product will be determined by how many
circularity attributes the product possesses out of the total (five).

In 2023, 2 potentially circular products have been identified in
our catalogue: the recycled glass filter media sold under the
Astral Pool brand and manufactured in Spain, and a part of the
stainless steel ladders manufactured at the Inquide production
plant. It is planned to ensure compliance with all circular product
criteria in the first half of 2024.

By 2024, we plan to calculate the circularity index of new
products entering the internal development process. We will
also develop more comprehensive internal and external
communication about the characteristics of these products in
order to promote the concept and benefits of circular products.

To move the dial further on circularity, we have been working in
recent years on the selection of materials or components
with lower environmental footprints, prioritizing those
sourced from local suppliers, those made from renewable
sources (as permitted by the product’s technical requirements)
or those that contribute to reducing water or electricity
consumption as well as hazardous substances. Several group
companies, such as Sacopa and CEPEX, recover and reuse
leftover injection materials which cuts down on the volume of
raw materials used.
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For companies that use wood as a raw material to build
aboveground pools, we pay close attention to ensuring the chain
of custody for forestry products. An example of this is
Manufacturas Gre, which has PEFC and Bois de France
certifications guaranteeing that the wood we use comes from
French forests. We also contribute to reforestation in
partnership with the French outfit Plantons pour I'avenir, to which
we donate one euro for each wooden pool sold.

In lockstep with this, projects have been started along with
external companies to identify alternative materials (e.g.,
alternatives to flexible PVC) and suppliers of high-performance
recycled materials. The aim is to generate information on the
availability and durability of recycled materials to mainstream
them into new product development projects. In addition, we
are constantly working with our regular suppliers to identify
options for materials with recycled content and materials with a
smaller environmental footprint. For example, the EMEA R&D
team has been able to successfully test a post-consumer
recycled polystyrene in products manufactured at Sacopa. In
Spain, we are also a partner in the MAV Cluster, a cluster of
Catalan companies that focuses on advanced materials,
including those that are more circular.

Once up and running, we promote the repairability and
durability of many of our products by offering an extensive
range of spare parts. This lets us extend their useful life and
reduce the number of materials used by avoiding full product
replacement.

We also launched the reWork project in late 2022 which aims to
give a second life to products our customers return and
products damaged during transport (with a focus on robotic
pool cleaners and filter and heat pumps).

0\ 7\‘. e TS
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They are then repaired at our aftersales customer service points
and resold in our PRO Centers as second-hand goods, at a
reduced retail price but always ensuring high levels of quality
and safety. They come with a one-year warranty and we disclose
the reasons why they were discarded and refurbished.

For now, the initiative is only active in three of our sales offices in
France but we aim to extend it to the rest of our French offices in
the coming years. Also, we reached an agreement with Renolit in
late 2023 to work with our customers to collect reinforced
membrane remnants for recycling as of 2024. We will also seek
to step up the number of products repaired in cooperation with
an external company next year.

reWork Program?®

2023
Percentage of total units sold that can be reused or o
recycled 0.005%
Percentage of units that were actually reused or 0.89%
recycled SN
Financial benefit obtained through the reWork €10171
program (€) '

Finally, with a view to managing product end-of-life, we are
committed to ensuring that all injected product parts are made
from a single material, facilitating their subsequent recycling.
Whenever possible, we use international material identification
symbols to indicate the materials used to make each part of the
product. Instructions on how to manage products at the end of
their useful lives are included in the product manuals.

%% The denominator for calculating this ratio is the amount of the Fluidra Group's Sales of Goods and Finished Products. For more information, see the note "23. Sales of

goods and finished products” from the Financial Report.
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3.3.1. Commitment to innovation and technology
GRI 2-4,3-3

Research, development and innovation (R&D&I) are built into
Fluidra's DNA and are part of our corporate values.

We know that success in the pool market depends on equipment
that not only is easy to use, install and maintain, but also
sustainable and reliable. To that end, we focus on offering
customers the best solutions tailored to their needs to create
the perfect user experience.

Engineering is one of the critical aspects that sets Fluidra apart
by bringing added value to the table through highly innovative
products.

Fluidra’s R&D&I Model

Our R&D&I model includes all the activities that lead to
continuous and progressive innovation, enabling us to bring
more efficient, higher quality products to market that are better
adapted to the changing needs of customers and users.

Integrated Annual Report 2023

By year-end, we had a multidisciplinary team of more nearly 200
people, including engineers, designers and technicians. We have
a network of four R&D&l centres strategically positioned in the
main markets to meet the particular demands of each region
with new products and solutions.

In the EMEA region, it is worth highlighting the progress in the
construction of the R&D laboratory in Polinya (Spain), which is
expected to be completed in June 2024, marking a significant
milestone in our internal innovation capacity.

This elite facility will house test infrastructures for both the
residential and commercial segments, including test pools, an
anechoic chamber for acoustic and vibration analysis, climatic
chambers to simulate extreme conditions, and an area
dedicated to packaging testing. Equipped with 900 m?, this space
will be equipped with the latest in mechanical testing
technology, devices to accelerate the ageing of materials and a
3D printer, optimizing the prototyping process.
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This laboratory is designed under sustainability and efficiency
criteria, incorporating water recovery systems and energy-
efficient air conditioning and dehumidification solutions.

Also during 2023, the construction of a new laboratory
specializing in heat pumps and dehumidifiers located at the
Talleres del Agua facilities in Santander (Spain) was completed.

This technology centre is characterised by its advanced technical
equipment dedicated to the testing and characterisation of the
latest generations of heat pump and dehumidification units.

NORTH
AMERICA
Carlsbad, USA

EMEA
Poliny4, Spain

Development of equipment for
residential pools, including

pumps, filters, heaters, lighting,
automation systems and water

Its main lines of work are
based on connected, more
sustainable and
environmentally friendly

care. products such as variable
speed pumps, pool covers,
filtration systems and high
efficiency LED lighting
systems, among others.

In the Company, we are working to centralize all R&D activities in
these centres to create a global vision of solution-oriented pools
instead of separate product categories.

This means that beyond our innovation teams, the centres
incorporate additional divisions that have an impact on product
innovation and development, with teams working on areas like
project management, product compliance, intellectual property,
open innovation, sustainable products, loT and more. This will
transform the existing innovation teams at each production
centre into technical units specialized in maintaining the product
lines that are manufactured in each of them.

In 2023, our expense in R&D&l reached 52 million euros, a
decrease of 2% compared to the previous year. However,
despite the decrease in nominal terms, the ratio of expense in
this area versus sales has grown to 2.4%.

Key R6DSI figures®®

FLUIDRA

Throughout 2023, the centralization strategy of our R&D teams
has catalysed significant progress. The incorporation of the
teams from the Sacopa and Poltank production plants into the
core team has strengthened our integration and capacity for
innovation. In addition, the creation of departments focused on
electronic, mechanical, and filtration engineering highlights our
commitment to specialization and technical development.

GLOBAL
Belberaud, France

Responsible for developing
robotic pool cleaners for the
global market, as well as
automatic heating and
disinfection equipment for the
European markets.

Its primary focus is on the
design and development of
products that are tailored to
the region's needs and
conditions, including salt
chlorinators and chemical
dosers, single and variable
speed pumps, cartridge and
media filters, water features
and LED lights, controllers and
solar heating, pool covers and
rollers.

2023 2022 2021 2020
Expense in R&D&I (millions of euros)‘?’1 52 53 39 37
Expense vs. Sales (%) 2.4% 2.2% 1.8% 2.5%

%% The denominator for calculating this ratio is the amount of the Fluidra Group's Sales of Goods and Finished Products. For more information, see the note "23. Sales of

éoods and finished products" from the Financial Report.
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Includes investment in intangible assets and R&D expenses incurred during the year.
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18.7%

sales in 2023
corresponding to new
products launched in
the last five years
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Product innovation

Aligning with our values, at Fluidra we strive to continuously and
responsibly upgrade our products and be a market leader as a
way to create value for our customers and end users. To that
end, our product innovation efforts include:

New product development (NPD)

At Fluidra we have a new product development (NPD) process
that covers everything from need identification, design and
testing to the final production of the product so that it can be
launched and brought to market. The process begins when the
Marketing Department or different distributors identify a need in
the market. This leads to the development of a Basis of Interest
(Bol), which is a broad-strokes presentation of the project or
product that will be developed to meet the identified need.

Once the Bol is presented, we enter the feasibility phase in
which a pre-business plan is prepared. This document includes
product specs, target price points and costs, as well as expected
investments. Based on these assumptions, a preliminary sales
forecast is made to assess the project's potential.

NEW PRODUCT DEVELOPMENT (NPD)

RESEARCH

White-space mapping Feasibility

When the plan is validated and approved, the design phase
begins, where the different hypotheses are analysed in more
detail and the time required for product development is
assessed. Once this is completed, the final business plan is
drawn up and submitted for approval, which is followed by the
industrialization process that ends with a pilot test before the
product finally hits the market.

In 2023, we have integrated sustainable pro duct indicators into
the new product development process, regardless of whether
they are manufactured in our facilities or in those of third parties
under our criteria.

&5 For more information, please refer to "3.2. Promoting sustainable
products" section.

PRODUCT DESIGN INDUSTRIALIZATION

Product
creation

Testing and

validation Production

In line with recent years, 2023 was a prolific year in terms of new
products. To monitor our progress and analyse the impact of
R&D&l spending in this area, at Fluidra we use the vitality index
as a reference, that is, the total sales for the current year of new
products that have been launched in the last five years as a
percentage of total sales for the year.

Vitality Index

2023 2022
Sales (million euros) 383 471
Percentage of total sales® 187%  18.1% %
Number of programs launched 47 46
Number of referral codes created 247 337

* The denominator for calculating this ratio is the amount of the Fluidra Group's Sales of Goods and Finished Products. For more information, see the note "23. Sales of

goods and finished products” from the Financial Report"

In 2023, we updated the Vitality Metric results for the 2022 financial year to retroactively incorporate the data of the companies acquired in 2021. As a result, the

indicator has varied from 19.7% reported in the 2022 Integrated Report to 18.1%.
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FREEDOTI\‘SI
M()OVE

Launching our first cord-less robots

After years of development, in 2023 we launched the
first cordless robotic pool cleaners on the market for
both pools and spas: the Zodiac® FREERIDER™, the
Polaris® FREEDOM™ and the Zodiac® SpaBot™.

This innovation allows the user to enjoy efficient and
agile cleaning, thanks to the absence of power cables,
the unique charging station (with a charging time of
just four hours) and the robots' Wi-Fi connectivity.

As a result, the Zodiac® FREERIDER™ has been chosen
as Product of the Year 2024 (in the innovation
category) in Spain.

Product improvements

Aside from new product development, we work to continue
improving the quality and functionalities of those already in our
catalogue.

One example of these initiatives has been the replacement and
improvement of the connection of the hoses to our suction
cleaners. This project, in addition to solving some quality
problems observed in the field, will improve their rOecyclability
at the end of their useful life.

In addition, we carry out value improvement projects that
consist of redesigning our current products in order to
consolidate our integrated margin while maintaining the level of
performance and quality. These projects are carried out by an
interdisciplinary team, led by R&D, which is responsible for
creating, developing, monitoring, testing and executing these
projects in close collaboration with the product and quality
teams.

Every year we develop value improvement projects in practically
all product families, expanding both the range of products and
the companies where these types of improvements have been
developed. Within the review and improvement process, we
have prioritized the environmental impact of the improvements,
seeking a reduction of materials and/or energy needed to
manufacture the products, as well as efficient use of packaging.

In addition to consolidating the activities already initiated, our
objective for the coming years is to analyse and develop new
projects that will help us to continue optimizing our products,
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reducing their costs and environmental impact and maintaining
or even improving their usability and performance.

Product maintenance

Lastly, alongside the R&D centres, we also have technical offices
in each of the Group's manufacturing centres that are
responsible for the maintenance of the products in our
catalogue and replacing existing components with new ones in
the event that they have become obsolete or there has been a
change of supplier.

Open Innovation

This open innovation strategy involves collaboration with
external actors, such as other companies, startups, technology
centres and the innovation ecosystem, to develop new ideas,
products or services.

Its benefits for corporations include a faster response to
challenges, access to diverse talent, reduced costs and a greater
ability to address a wide variety of creative and business
perspectives. This generates innovative solutions and increased
competitiveness in the marketplace.

FLUIDRA
LAB

Fluidra Lab is Fluidra's Open Innovation and Corporate
Venturing unit. Its mission is to explore new technological and
business opportunities in our sector and respond to the
challenges of the different business units through collaboration
with innovative external agents.

Its main areas of interest are as follows:

+ Sustainability: Searching for solutions that ensure the pool
makes efficient and sustainable use of resources such as
water and energy, and even turning it into an asset that has a
positive impact on the environment

+ Health and safety: Solutions to always maintain the quality
and safety levels under the regulations in force, through
constant monitoring enabling rapid identification of any
danger, providing information to those responsible for the
installation, and allowing the system itself, or those
responsible for it, to respond.

+ User and customer experience: Improving the experience of
both users and customers throughout the various stages of
the value chain.

Fluidra LAB is responsible for:

+ Identifying, analysing and responding to the company's
internal needs by collaborating with different entities in the
global innovation ecosystem.
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+ Exploring industry trends to identify opportunities.

FLUIDRA

made up of members of the Executive Committee, at quarterly

meetings, in regional committees in EMEA, AMER and APAC, to

+ Promoting a culture of innovation, encouraging employee
participation in processes such as the Fluidra Innovation
Challenge, an intra-entrepreneurship program.

Fluidra LAB coordinates with the entire organization to ensure
that its initiatives are well aligned with the Group's interests and
needs. To this end, it reports directly to the Fluidra LAB Board,

',Q\' Define @ Discover q\‘Analyze

Defining and updating Evaluation of

the challenges, opportunities with
opportunities and Fluidra's in-house
needs of the experts
company's business
units to describe
specific problems to be

Exploration of
innovative technology
or business
opportunities aligned
with the company’s
needs. More than 100

opportunities

Incubate and
Develop

Testing, negotiation or
joint development to
implement opportunities
at Fluidra

20 development
opportunities - 5 pilots or

bridge the identified opportunities and capture the needs of all
the regions. We have established specific monitoring in strategic
areas of the company.

Fluidra Lab's open innovation process is structured in 5 steps in
which opportunities are analysed and worked on:

o Impact and
Scale

Industrial
implementation
of the opportunity

3 opportunities
implemented.

More than 300
opportunities
discovered.

solved. analyzed.

The opportunities may end up being scaled and have an impact
on the business in 3 ways: by transferring the technology to our
products (Tech Transfer), by being customers of the innovation
(Venture Client), or by investing in the company offering the
innovation.

To strengthen opportunities in the third investment option, in
2023 Fluidra Lab created a corporate venture capital fund that
has been launched at the beginning of the year 2024.

%
For more information , see the Fluidra Lab website.
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proofs of concept.

Examples of Open Innovation

Technologies for smart cleaning robots

One of the models of cordless robotic pool cleaners presented
above is remote controlled thanks to an underwater
communication system developed in collaboration with a French
startup. We are also continuing to test and develop technologies
to make our cleaning robots smarter.

Smart management of energy efficiency

in swimming pools

Energy costs are one of the greatest challenges for commercial
pools. So, during 2023, Fluidra Lab conducted a detailed analysis,
together with the commercial pool business units, of startup
solutions based on loT and digital twins, which could produce
significant savings for our users.

Business intelligence in the supply chain

To better understand the actual stock situation in the channel
and be able to make accurate forecasts or anticipate demand
trends, together with a Catalan startup we are analysing the
application of flexible chip technology that will give us complete
visibility of our products throughout the value chain.

Generative Al for customers

At Fluidra LAB we not only focus on product innovation, we also
want to improve our processes and customer service. So we are
carrying out proofs of concept for the possible adoption of
generative Al technologies that will enable us to provide more
efficient and higher-quality customer service for our products.
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Partner with the ecosystem

Fluidra LAB has continued to participate as a partner in all the
activities of the industrial innovation hub INDPULS, such as the
Startup Support Program "Accelerate your go-to-market”. It has
also continued to promote the local entrepreneurial ecosystem
in Barcelona as a Corporate Partner of TechBarcelona.

In collaboration with Acci6, the Catalan Government agency for
business competitiveness, Fluidra LAB has participated in the
Open Challenges of events such as the Mobile World Congress,
Advanced Factories and the Smart City Congress.

During the year we also took part in other events in our
ecosystem, such as PROSportstech2023, where we were on the
jury for the startup competition, the Industrial Committee of The
Collider —MW(C's venture building program—, and as speakers
at the Deeptech Summit congress.

Communicating innovation

Externally, we have continued to promote innovation in the pool
and wellness sector through the Fluidra Lab website and the
Fluidra Lab LinkedIn page. We have increased our community of
followers by providing interesting content about Fluidra Lab's
activities, innovation strategies and positive impact on the
sector.

Internally, we have published 3 Innovation Newsletters to spread
knowledge of activities, opportunities and inspiring content
about innovation throughout the organization.
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Fluidra Innovation Challenge

In early 2023, the 2022 challenge winners —Josh Bordelon, Kyle
Beddo and Jason Anderson from the United States of America—
had the opportunity to perform a market test of their proposal
by applying the Business Prototyping methodology. They
travelled to our headquarters in Sant Cugat (Barcelona, Spain) to
present the findings to our senior management and the digital
and sustainability teams, visit Fluidra's production and
commercial facilities in the area, and enjoy cultural experiences
in Barcelona. The test’s positive conclusions will allow the project
to be implemented in the digital area.
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3.3.2. Intellectual property protection
GRI 3-3

Intellectual property rights allow us to defend ourselves against
third-party products that infringe our intellectual property rights.
More specifically, we can ask the infringing party to stop selling
its products, change its designs and/or compensate us.

Fluidra remains an industry leader in intellectual property,
particularly when it comes to patents. Our international portfolio
currently includes approximately 1,748 active and granted
patents, 62 of which were obtained in 2023, thanks to our
ongoing commitment and focus, primarily on key technologies.

As we invest heavily in R&D, intellectual property rights are
critical for safeguarding our developments and protecting them
from misuse by our competitors. One of our goals in this regard
is to ensure that the scope of our intellectual property rights is
sufficient to adequately protect us from competitors' products.
In this sense, Fluidra safeguards its intellectual property,
proprietary and confidential information, and trade secrets
through employment confidentiality agreements and our Code
of Ethics.

We regularly check whether we should apply for patent
protection for our developments and, when we do, we follow
procedures to assess how, when and where to file applications.

Integrated Annual Report 2023
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Our legal team works closely with the business, including the
R&D, marketing and cybersecurity, to ensure the protection of
our patents, trademarks, domain names, and copyrights, and
keeps the Fluidra leadership team advised on material matters
related to the Company’s intellectual property.

Likewise, at Fluidra we are fully committed to respecting the
rights of third parties and competitors. We follow up on their
requests and train key staff in intellectual property practices to
maximize Fluidra's ability to protect its intellectual property and
to reduce the risk of infringement of third-party intellectual
property rights.

active and granted
patents
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3.4

Connected pool

Connected pools incorporate products and services solutions
that make a pool more intelligent, automated and more efficient
by leveraging the Internet of Things (IoT) and Data.

In Fluidra, we aspire to be recognized as a digital market
leader with both new and existing customers. To this end, we
are offering to consumers and pool professionals the best smart
pool experience, relying on the creation of connected products
in the main categories.

In addition, at Fluidra we focus our efforts on providing each
pool professional with the digital services and added value that
help improve their business efficiency and their ability to
provide a quality service, so that they have all the information
and knowledge required to be prepared.

As a global leader in the industry
and a pioneer in this segment,
the goal is to reach one million
connected pools by 2025.

The rise of digital services and connected products is outpacing
demand for non-connected ones. This growth is evidenced by
the 18% increase in the number of active users with loT
connected products and solutions in 2023, reaching over
877,000 customers by year-end (up from 750,000 in 2022).

EFFICIENCY & SUSTAINABILITY

Connected products can work together
to manage the pool more efficiently.

WELCOME
Users can let their pool adapt to the TO
surrounding conditions or adjust the
parameters remotely if desired.

FLUIDRA
POOL!
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Our current range includes everything from robotic pool
cleaners, automation, filtration pumps, heat pumps to
chlorinators, including smart sensors under the AstralPool,
Blueriiot, Polaris, Jandy and Zodiac brands.

This year 2023, we have launched a new mobile app called
Fluidra Pool, aimed at pool owners, which allows them to
manage Fluidra's connected products remotely, as well as access
a wide variety of services and recommendations to manage the
pool efficiently.

Thanks to this app, we can do more than only make
recommendations that are more tailored to the needs of pool
professionals and consumers, we also obtain valuable data and
knowledge to develop new products, improve the
performance of existing ones, and enable sales and cross-
selling activities, thus strengthening our position in the
markets in which we are present.

Aware of the environmental impact of swimming pools, we are
actively developing a range of in-application services and
features designed to optimize energy efficiency. Taking
advantage of smart technologies and advanced algorithms, our
team is dedicated to develop solutions that not only improve the
overall user experience, but also contribute to a greener and
more sustainable future.

The app offers tips to make pool
maintenance easier or forecasts to better
adjust your settings.

Control of the pool can also be
transferred to the pool professional, to
allow for maintenance contracting and
optimize workload.
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In order to articulate the implementation of the digital strategy
worldwide, the company established the Fluidra Digital
Framework to be implemented in AMER, EMEA and APAC
regions, allowing each region to have their own go to market
strategies, providing a good balance between scalability and fit
to market.

Into this framework, each digital team reports to the regional
General, while the CTO is overseeing the technological, data
protection and security globally. In parallel, through R&D &
Digital teams, the company is making strong efforts in the
connectivity standardization to ensure scalability and cost
effectiveness worldwide.

On a global scale, at Fluidra we are proactive in taking the
necessary measures to strengthen security and safeguard the
data associated with our loT products and digital solutions. This
allows us to increase users' confidence, so they can enjoy a
secure and reliable digital experience.

Aware of the growing risks of cybersecurity breaches, we employ
cutting-edge technologies and use rigorous protocols to protect
user information and maintain the integrity of our systems.

Integrated Annual Report 2023
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In collaboration with the Cybersecurity Department, we develop
security assessments prior to product launch, continuously
monitor product performance and perform the necessary
periodic updates in order to minimize any vulnerabilities that
may arise.

On the other hand, at Fluidra we work to ensure that people
without advanced digital skills can use our offerings with
confidence and security.

We prioritize user-friendly interfaces and incorporate intuitive
design principles, thus bridging the digital divide and making loT
technology accessible to a wider audience. In addition, our
products continue to include human-machine interfaces (HMI) as
an alternative to digital applications.

g S
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3.5

Quality Management

GRI 3-3

Quality—with a focus on maximum customer satisfaction,
experience and loyalty as part of a framework of sustainable and
profitable growth—is one of the cornerstones of our
organization. We want Fluidra to be known as a company that is
easy to do business with, and offers the finest products on the
market.

This is why we prioritize the deployment and continual
improvement of global systems and approaches that help us to
better listen and respond to our customer's needs and
concerns while simultaneously striving to build a culture
rooted in shared attitudes, methodologies and tools for a
global concept of quality that permeates every element of the
value chain.

To that end, our Global Quality department, as part of the
Global Operations area, is mandated to promote a quality-
focused culture by developing processes, assessing risks and
opportunities, and driving continuous improvement. In fact,
Fluidra has Quality Teams located in ten different countries, with
regional and global quality managers.

Global Quality Management System

In order to ensure Customer expectations are met or exceeded,
Fluidra has a Global Quality Management System defining
business processes, functions, and policies necessary for the
Continual Improvement of Quality. This management system
was approved by Executive Committee (MAC) and deployed in
January of 2021, in accordance with ISO 9001:2015.

The Global Quality Policy and the Quality Management System
Manual set out the company's guiding principles in this area,
backed by more specific procedures for quality management at
the different stages of the product life cycle. The entire
organization has access to these policies and procedures in the
Quiality section of our corporate intranet.

Our focus in 2023 has been on both expanding and continuously
improving the Global Quality Management System. We continue
to make progress year after year in the deployment of business
processes and the promotion of quality concepts on a global
scale, without overlooking the specific, critical points the
company must focus on from a local standpoint.
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At Fluidra, we strive to deliver the perfect
pool and wellness experience responsibly
for our Customers by providing
exceptional products and services driven
by a quality focused approach thatis
guided by our core values.

This helps us to improve customer satisfaction and experience
while offering faster and more effective solutions coupled with
quality in the way we design new products and manufacturing
processes, both in our factories and with our manufacturing
suppliers. Evidence of this can be seen through the Intelligent
Quality System (IQS) deployment EMEA Manufacturing Sites as
well as the Continual Improvement in our Customer Quality
systems and processes.

The 1QS is a software that allows us to collect all Quality related
data that our production processes generate and deep dive in to
the detail. This data is all in real time, which empowers the Team
to make efficient Manufacturing decisions, and in turn, minimize
the risk of poor Quality. Through the software we also manage
incidents, the resources required in each process, as well as
system audits.

During the planning of the Quality Management System, Fluidra
considered aspects related to: its Processes, Internal and
External Aspects, and Stakeholder Concerns and Requirements
based on the Data Collected according to the Risk Mitigation and
Escalation Model.

Risk Mitigation and Escalation Model

Annual strategy review (MAC)

Quarterly business reviews (regional management)

Monthly evaluation of KPI's and customer evaluations

Weekly meetings for effective incident resolution

Review of the processes by the person in charge

Risk Escalation & Migration

106



G} Integrated Management Report Sustainability Report - 3. The Positive Pool

Contents

This risk escalation and mitigation model promotes Fluidra’s
ability and determination to meetits documented requirements
for products and services offered to our customers. Fluidra
conducts appropriate reviews, tests, and inspections to ensure
compliance to those requirements.

The company determines the essential design requirements for
products & services and verifies and validates those designs to
ensure both finished design and product meets input
requirements. Should deviations occur during inspection or test,
product or service is contained, corrected and re-inspected
before use.

Fluidra implements production and service provision under
controlled conditions and meets statutory and

regulatory requirements for post-delivery activities associated
with the products & services.

In this direction we have established 5 fundamental pillars to
guarantee the quality of our products and services:

1. Infrastructure, we provide the necessary infrastructure for
the entire process, to ensure customer compliance.

2. Process Operating Environment, we take care of the
operating environment to make it run successfully.

3. Measuring Resources, we provide the necessary resources
to ensure reliable results and monitor each stage of the
process.

4. Competence, we are really proud of the quality of our
products and services and take pride in our way of
determining the competence employees throughout the
process.

5. Awareness, Fluidra will ensure that people performing work
under Fluidra's Quality Management System are aware of the
Quality Policy, the relevant Quality Objectives and their

ISO 9001:2015 Certifications

FLUIDRA

contribution to the effectiveness of the Quality Management
System and its benefits.

In order to intending to uphold the industry's finest quality team
in 2023 Fluidra's management facilitated a professional
development program for the fifth consecutive year, nominating
candidates from all over the world to participate in
extracurricular training and certification provided by the
American Society for Quality (ASQ), the authority in quality

benchmarking.

This year, 13 Candidates are pursuing ASQ Certifications for
Certified Manager of Quality, Certified Quality Engineer, and
Certified Quality Auditor. ASQ certification, widely recognized
throughout the industry, internationally endorses the
professionalism of companies who hold this certification, since it
focuses on updated quality tools and concepts. Training has
improved the depth and skill set of our Quality teams and will

remain a global priority in coming years.

Finally, certifying our key locations around the world to ISO
9001:2015 remains a top business priority. Two active projects to
obtain ISO Certifications were also initiated in 2023 at Idegis and
the new R&D Center in Spain with the goal of achieving ISO
Certification in 2024.

Furthermore, following the integration of Productes Elastomers
into Sacopa in 2023, the certifications of both companies have

been unified under Sacopa's certification.

In 2023, we are also working with our main manufacturing
supplier in the North American region to implement and certify
its Quality Management System, thus extending our

commitments to our entire supply chain.

Company Country Start date End date
Fluidra Commerciale Italia (Agrisilos activities) Italy 12/10/2021 12/14/2024
Cepex Spain 9/28/2021 9/27/2024
Fluidra Brasil IndUstria e Comerco Brazil 2/25/2023 2/16/2026
Fluidra Global Distribution Spain 1/12/2022 1/11/2025
Fluidra Industry France France 2/26/2022 2/25/2025
Fluidra Waterlinx South Africa 5/11/2022 7/16/2025
Inquide Spain 4/26/2021 4/25/2024
Manufacturas GRE Spain 2/25/2022 2/25/2025
Poltank Spain 5/18/2021 5/15/2024
Sacopa Spain 8/4/2021 8/4/2024
Talleres del Agua Spain 11/9/2022 11/8/2025
Taylor Water Technologies USA 11/5/2021 11/28/2024
Zodiac Pool Care Europe (R&D Belberaud) France 1/10/2022 1/9/2025
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3.6

Product compliance and safety

In line with our commitment to quality, Fluidra continually
ensures that all of the products it releases are free of risks to
people and the environment, and that they comply with the
current legislation both internationally and in the countries
where they are sold.

3.6.1. Product compliance

In a globalized world, where trade barriers are disappearing and
markets are becoming interconnected, multinational companies
such as Fluidra face a complex and dynamic environment.

Complying with safety standards is not
merely a legal issue; it is also a strong
indication of product quality. When
Fluidra demonstrates that its products
comply with the strictest regulations,
that sends a powerful message to
consumers: "Our products are safe and
high-quality." This trust is the
cornerstone for building long-term
relationships with customers and
establishing a strong presence in
multiple markets. .

Far from being a constraint, the focus
on safety and compliance can act as a
catalyst for innovation. By striving to
exceed industry standards, companies

One of the most critical pillars for sustainable success in this
scenario is strict compliance with product safety standards.
Fluidra views compliance with safety standards as a strategic
imperative, as it allows us to:

Competitive advantage

In a saturated market, regulatory
compliance can be a key differentiator.
It provides a competitive advantage
that can be particularly useful in sectors
in which consumer safety is a primary
concern. Companies such as Fluidra
that take safety seriously are oftenin a
stronger position to negotiate with
suppliers, establish partnerships and,
most importantly, attract quality-
conscious consumers.

Reduce risks and costs

Non-compliance can be extremely
costly with consequences ranging from
fines and legal penalties to product
recalls and reputational loss. By
adhering to safety standards,
companies not only avoid these costs;
they also minimize the risk of litigation
and possible loss of licenses to operate
in certain markets.

Responsible business conduct

Safety compliance is also a vital
component of our ESG strategy. By
ensuring that our products are safe and
ethical, we reinforce our commitment

are driven to conduct research and
develop solutions that are not only safe,
but also more efficient, sustainable and
effective.

society at large

not only to consumers but also to

It is the responsibility of our Product Compliance Department
to ensure that all of our products comply with the regulations
and standards in the various markets we operate in. The
department’s organizational structure has been carefully
designed both to reflect a global perspective and to meet the
specific needs of each region and country. This ensures that we
are agile and receptive to the markets’ changing needs. And we
do all of this while maintaining a high level of integrity and
compliance in all our operations.
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At the highest level, the global director of product compliance,
under the Chief Technology Officer (a member of the Executive
Committee), oversees all of the Company's regulatory operations.
This role focuses on the overall compliance strategy, coordinating
global policies and ensuring smooth communication between the
different regions and business units.

Three regional managers (AMER, EMEA and APAC) report directly
to him. They are responsible for adapting the global strategy to
the particular needs and requirements of their region, including
local laws, market practices and consumer preferences.
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We also have a compliance officer for chemical products. This
role is especially critical due to the complexity and high level of
regulation in this area. The officer has a global scope, reporting
directly to the Global Product Compliance Director, and
focuses exclusively on ensuring that all chemicals and
substances used comply with applicable regulations,
coordinating with the existing teams in each region.

Regulatory management

At Fluidra, we keep up to date with regulatory changes by
collaborating with various external partners who inform us in
detail of any changes or modifications to regulations
affecting our products.

This year we strengthened our approach with a tool that
allows us to keep a constant watch on the most relevant
standards for our products (EN, IEC, ISO and others) with
global coverage and access.

However, that is not enough, so Fluidra participates in and
collaborates with various national and international
standardization bodies and committees, as well as with
associations of product manufacturers and industry
associations. Thanks to these efforts, we are able to foresee
regulatory changes and have sufficient time to incorporate
them into our processes and notify and train our customers
and suppliers.

We also actively work with the best national and international
certification laboratories, including UL, Intertek, TUV, SGS,
Bureau Veritas, and IMQ, among others. These associations are
not merely transactional. They are strategic collaborations that
support us throughout the product evaluation process by
providing us with a rigorous and specialized assessment that
ensures we meet the highest safety and quality standards. In
addition to offering testing and certification, they also advise us
on how to adapt our products to new regulations and emerging
standards. This collaborative approach enables us to stay one
step ahead of regulatory compliance, minimizing risk and
accelerating time to market.

Maintaining an organized, accessible and up-to-date record of all
documentation and certifications is crucial for both regulatory
compliance and efficient communication with customers and
partners. For internal customers, having quick access to this
information is essential to make informed decisions and comply
with legal requirements. In the case of external customers,
providing them with up-to-date documentation and certificates
not only demonstrates transparency, but also builds trust in the
quality and safety of our products. It also facilitates audit
compliance and reduces the time and resources spent
responding to queries and complaints.

So, this year, we created a new product compliance area in the
product information management (PIM) software. Once we have
entered all the documentation about our products in 2024, all
the information will be available in one place, making us more
efficient.

Another initiative carried out in 2023 was the work to
implement, support and train our internal teams on European
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standard EN 17645:2022 (environmental performance
evaluation of private swimming pools for family use). Fluidra
contributed to developing this standard as a member of the
European committee responsible for defining it. We have also
been actively working to help our clients carry out the correct
environmental efficiency evaluation of pools in accordance with
these regulations.

The department worked with the packaging, legal and corporate
compliance teams on the various implementations required to
comply with the Spanish Royal Decree on packaging and
packaging waste, as well as extended producer responsibility for
packaging requirements in France and the rest of Europe. To
achieve this, we partnered with Assent Compliance, a company
that helps us manage all stages of regulatory compliance, from
data acquisition to drafting the necessary reports.

Chemical product management

Fluidra markets pool water treatment products such as
disinfectants, oxidizers, algaecides, wintering agents, flocculants,
pH regulators, alkalinity increasers, non-chlorinated
disinfectants, cleaners and metal sequestrants, among others.

In some cases, our production centres are responsible for
making the mixtures or dilutions of the raw materials and
then packaging them in the various formats and quantities
for sale. We currently have six production centres in South
Africa, Australia, Brazil, Spain and Italy that specialize in this task.
All of them have the appropriate security measures for their
management and storage. In other cases, we purchase finished
and packaged products from our suppliers, ready for
distribution.

Due to the potential impacts that chemicals can have on the
environment and people, our priority is to ensure they are
properly managed and comply with all regulations. These
include REACH (chemicals), BPR (biocides) and CLP (classification,
labelling and packaging of substances), GHS (global harmonized
system for classification and labelling of hazardous chemicals),
UNE-EN standards for chemicals and chemical disinfectants, as
well as all other standards applicable to chemical products in all
the countries where we market them.

We are also in regular contact with the European Chemicals
Agency (ECHA), as well as with other international organizations
such as CEFIC (European Chemical Industry Council), Euro Chlor
and IIAHC (Isocyanurate Industry Ad Hoc Committee), the
Australian Pesticides and Veterinary Medicines Authority
(APVMA), Anvisa (Agéncia Nacional de Vigilancia Sanitaria) in
Brazil, the Department of Agriculture, Land Reform and Rural
Development (DALRRD) in South Africa, as well as the other
official bodies in the countries we market our products in.

At the end of 2023, we had 715 registered biocidal products, 45
more than the previous year. This growth is due to new
registrations in various countries for our tablets, including those
that now have 0.3% less boric acid. By eliminating this hazardous
substance, we are reducing the health risk to our customers with
boric acid-free tablets.
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We have also registered 38 new products with these active
ingredients in various European countries, Australia, South Africa
and Brazil. We plan to register 70 more in 2024, benefiting from
the transitional period under the BPR Regulation, as well as
other national regulations, in order to increase sales in this
category.

Finally, since January 2023, we have integrated Fluidra’s various
existing databases of national chemical registrations into a new
centralized global database. This will make the data readily
available for consultation and monitoring of all national
registrations available in each country (by formula and brand).

Product registration and labelling process

We review all of the regulatory requirements for product
labelling so that we can clearly and transparently communicate
the origin, components and instructions for use of our products,
as well as disposal and waste management, in accordance with
applicable laws in the various countries.
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One example is that, in 2023, we started to adapt all labels of
chemical products marketed in South Africa to comply with GHS
requirements. In parallel, we began an update of all safety data
sheets to comply with South African legislation and GHS
requirements. The update is 40% complete.

We are also working with the relevant authorities to respond
immediately to any potential problems related to our products’
labelling and packaging.

Fluidra Waterlinx (South Africa) is a clear example of these
practices. In 2023 we have modified four packaging moulds and
36 product codes to include the embossed hazard symbol as
part of the compliance requirement based on the
hazardousness of the products they contain.

Incident management

In 2023 just two incidents were reported in Belgium and
France. After we were notified of the problem by the authority
responsible, Fluidra set up a working group with members of
the compliance, purchasing and quality teams to analyse
the possible causes and pinpoint the necessary preventive
and corrective measures.

In Belgium, Phosfree and CarePods had to be withdrawn from
the market because they did not have a national biocide
registration. In the case of Phosfree, registration was required
because it was considered an indirect biocide, despite having no
direct biocidal efficacy, while CarePods had to be registered due
to a change in composition.
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As a solution, Fluidra Commercial Belgium implemented a
double verification process to launch chemical products,
ensuring regulatory compliance. As a result of this, the company
received an administrative fine of an insignificant amount and
decided to withdraw the products from the market and
discontinue their sale in that country.

There was also an incident in France, as a result of some
products imported from outside the EU being mislabelled. This
led Fluidra Commercial France to withdraw them from the
market. It also reinforced the purchasing process for these
imported products to prevent similar problems in the future. As
a result of these incidents, 843 product recalls were recorded.
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Due diligence on conflict minerals

As part of our commitment to human rights, we work to
implement due diligence processes to ensure that we do not
contribute to human rights abuses in our business relationships.

With regard to minerals that may come from conflict zones,
Fluidra does not directly import or purchase these types of
metals (tin, tantalum and wolfram, their ores and gold), although
some of the products we sell may contain small amounts of
them.

Although we are not subject to Regulation (EU) 2017/821, we
plan to incorporate into our Code of Ethics for Suppliers our
commitment not to work with suppliers that use minerals from
conflict zones.

3.6.2. Product safety

We strive to ensure that all our products comply with mandatory
safety standards so that they pose no risk to users, customers,
employees, or the environment.

With this goal in mind, we implemented a global strategy
designed to continue to effectively manage potential safety
concerns while promoting safety requirements during the new
product development process (NPD).

The Product Compliance team carefully evaluates the safety and
regulatory compliance of all products Fluidra puts into
commerce to promote compliance with all legal and applicable
regulatory requirements. These evaluations include, but are not
limited to, product planning and design activities, design reviews,
and product testing.

In order to address any questions or incidents in this regard, in
2019 we set up a Global Product Safety Council. This is an
internal body to which employees, customers and end users can
turn for information and guidance, ask questions and raise
concerns about product safety.

The Security Council is also responsible for overseeing
investigations into any safety issues associated with our
products, reporting (if appropriate) to the relevant agencies, and
directing the implementation of corrective actions such as
product recalls. In response to any report, among other
measures, we analyse the nature of the potential defect, as well
as the severity of the potential risks or injuries that may result
from it, and conduct tests at our facilities to replicate the
reported situation, in order to find its origin.
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The council is made up of representatives from various
departments, including Legal, Product Compliance, Engineering,
Risk Management and Operations. In addition, councils have
been established in each of our major regions to ensure proper
communication and feedback. In 2023, the Safety Council
focused on maintaining its communication and risk mitigation
across the organization, ensuring that issues were addressed
promptly and effectively.

There were no new significant issues raised in 2023. We did
continue to track the recall of gas heaters in Australia that began
in 2021. Overseen by the ACCC (Australian Competition and
Consumer Commission), the Group continued to manage the
recall and since closed over 11,622 cases of the total 11,795
cases received, 1,271 cases more than last year (10,524 cases).

Did you know that...?

Since 20086, all pools (public or private) in France are
required to have safety systems such as fences or
covers to protect children.

Pool covers, besides preventing evaporation and
reducing the energy costs involved with heating the
water, prevent the risk of accidental drowning.
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We improve people's well-being

Through the Social pillar, at Fluidra we aim to ensure the well-being of
people, both inside and outside the Organization.

We are committed to generating quality employment, promoting fair, safe and
healthy working conditions around the world, as well as ensuring work environments
where all people have a place, are respected and have equal employment
opportunities.

Finally, we play an active role in the communities in which we operate, participating in
initiatives that seek to increase their economic and social development, thanks to the
initiatives carried out both by the Fluidra Foundation and by the different companies
of the Group.
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4.1

We stand up for Human Rights

GRI 3-3

As a member of UN Global Compact, Fluidra is committed to
supporting and respecting the protection of internationally
recognized human rights and ensuring the organization is not
complicit in breaching any of them.

We are aware that the activities we carry out at Fluidra, the
complexity of our supply chain, and the context of the countries
we operate in present a potential human rights risk that must be
prevented or mitigated, as well as eliminated or minimized in the
event of any impact having occurred. We currently operate in the
following high- or extreme-risk countries® : China, Turkey, Brazil,
Mexico, Russia, Kazakhstan, United Arab Emirates, Malaysia,
Colombia, Egypt, Romania, India, Thailand, Indonesia, Tunisia,
Morocco, South Africa and Vietnam.

So in 2021 we defined our Human Rights Management
Framework, which is aligned with the United Nations Guiding
Principles on Business and Human Rights and the OECD

Human Rights Management Framework

FLUIDRA

Guidelines for Multinational Enterprises to address and integrate
the protection of and respect for these rights across all areas of
the organization.

Through this model we also respond to the specific human
rights requirements set forth in the legal systems of our
countries of operation, as well as the due diligence regulations in
France and Germany, among others.

The ESG Department, part of the group's Global Finance,
Sustainability and Transformation Area, is responsible for
leading this area and working with key departments (including
Human Resources, Procurement or Compliance, among others)
to implement our commitments. It is also responsible for
regularly reporting to the Global ESG Committee on the main
actions carried out to comply with the objectives defined by the
Company in this area.

s
<% > @ v =
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™
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*'The average country risk given by the Verisk Maplecroft platform (Q4 2023) is considered for the following human rights impacts: “Child Labour”, “Decent Wages,
“Decent Working Time", “Discrimination in the Workplace”, “Forced Labour”, “Freedom of Association and Collective Bargaining”, “Migrant Workers”, “Minority Rights” and

"Modern Slavery"
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4.1.1. Our Commitment to Human Rights
GRI 2-23

In December 2020 the group's Board of Directors issued the
Global ESG Policy, which applies to all of our activities and
business relations. It includes and specifies the commitments
and principles of action that must be complied within this area
by everyone at Fluidra.

At the end of 2023 we have revised our policy to align it with the
requirements of the future EU Directive on Corporate
Sustainability Due Diligence. The ESG Policy is available to all
stakeholders on the group's corporate website.

[

é Access the Global ESG Policy on our corporate website.

Through this policy, we subscribe to the human rights
recognized internationally in the International Bill of Human
Rights, as well as in the fundamental conventions and the
Declaration on Fundamental Principles and Rights at Work of the
International Labour Organization (ILO). We also passed the
following resolutions:

+ Integrate policy commitments into the Code of Ethics, Code
of Ethics for Suppliers and the rest of our policies, directives
and procedures, detailing what Fluidra expects regarding
human rights from all of its stakeholders.

+ Have an ongoing human rights due diligence process to
identify, act on and be accountable for potential and actual
impacts throughout our value chain.

+ Periodically review the effectiveness of the confidential
channel in accordance with the UN Guiding Principles on
Business and Human Rights, and take the necessary steps to
provide and/or enable remedies for human rights impacts.

+ Do not fail to respect human rights even if a State does not
apply its relevant national legislation, or does not respect or
infringes its international obligations in this area.

4.1.2, Ensuring Due Diligence
GRI 2-24; 412-1; 412-2

4.1.2.1. Identification, evaluation and prioritization of
potential impacts

At Fluidra we have due diligence processes in place to prevent
and mitigate potential impacts, as well as to eliminate or
minimize the scope of actual negative impacts on human rights.
To this end we have integrated the guidelines of the OECD Due
Diligence Guidance for Responsible Business Conduct.

In 2021 we identified 28 potential human rights impacts our
organization could cause or contribute to causing due to our
activities, products, services and business relationships
throughout the different stages in our value chain.
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List of potential impacts

Work environment

Negative impacts on employees arising from the
contractual relationship.

Excessive working hours, lack of flexibility and breach of
minimum rest periods.

Unfair, unequal and insufficient remuneration.

Discrimination and unequal treatment in the workplace.

Insufficient employee education, training and professional
development.

Interference with maternity and paternity rights.

Restriction of freedom of association, collective bargaining
and striking.

Harassment, intimidation, degrading treatment and
violence in the workplace.

Unsafe and unhealthy work environments.
Forced labour and other modern forms of slavery.
Child labour.

Lack of consideration of the impact of digitalization and
automation on employees.

Community and the environment

Disruptions of the company's operations on the well-being
and development of the community. v

Environmental pollution and irresponsible waste
management.

Irresponsible sourcing, management and use of natural
resources.

Relationship with customers and end users.

Lack of accessibility and affordability of products and
services.

Lack of consideration of human rights in the
conceptualization and development of new businesses,
products and services.

Inappropriate, misleading, deceptive, untruthful and
irresponsible communication about products and services.

Disrespectful behaviour toward customers.

KKK« KL KK |«

Lack of consideration of human rights in merger and
acquisition processes. v

Cross-cutting impacts
Corruption and bribery.

Anticompetitive practices.

Violation of data protection and confidentiality of
information. v

Infringement of intellectual and industrial property rights. v

Restrictive interpretation of local legislation, as opposed to
international human rights frameworks.

Tax evasion.
Infringement of the duty of information and accountability.

Absence or ineffectiveness of human rights complaint or
consultation mechanisms. v

Given the diversity of activities and multitude of countries in
which we operate, a team of human rights experts from the ESG
Department, in partnership with the responsible areas, is
carrying out a preliminary assessment of each of these potential
impacts throughout the various stages in the value chain and will
then prioritize them.
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In this assessment, we pay special attention to conflict and
high-risk situations, as well as the rights of the most
vulnerable groups in relation to each of the potential impacts,
such as women, children, minorities, migrant workers and

indigenous peoples.

As a result, we have defined governance, management and
control mechanisms to prevent or mitigate potential human

FLUIDRA

The goal is to ensure that for all potential impacts that are

identified, regardless of severity and probability of occurrence,

there is a management and control framework aligned with the
international human rights framework.

In 2023 we completed the evaluation of five new impacts

rights impacts. In addition, if the results of the assessment show
that any of the potential impacts have materialized in any group
company, specific action plans will be defined to mitigate and

remedy them immediately.

Process of identifying, assessing, and prioritizing

potential human rights impacts
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(reaching a total of 15 out of 28), together with the definition of
action plans corresponding to the impacts assessed in 2022.

Prioritization of
impacts
according to
severity and
likelihood, and
identification of
salient human
rights issues
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When this work has ended, we will prioritize the most severe
impacts and the ones most likely to occur (also known as salient
human rights issues) to focus our efforts on them.

These will be provided more exhaustive action plans pivoted to
the peculiarities of the activities and contexts of greatest risk,
whose efficacy and correct operation will be monitored and
assessed by the ESG Department every year and supervised by
Internal Auditing. Fluidra will report annually on the measures
adopted for each of these impacts in the Integrated Annual
Report.

Management of impacts and follow-up of measures
adopted

Fluidra's impact management is carried out in the different
stages of our value chain. The following are the main actions
taken in 2023 as part of our due diligence process.

Own Operations

The ESG Department, in collaboration with the departments
responsible, assesses and acts on the potential impacts on
human rights that could arise in the group's facilities, or as a
consequence of the activity carried out in them, which could
affect the rights of our staff and other stakeholders.

We have a preliminary assessment process for each potential
impact. This is initially carried out through interviews or
questionnaires sent to the people responsible for its
management, at both corporate and local level. A total of 32
companies were involved in the assessment, representing 64%
of the workforce at year-end (68% in 2022).

In addition, in 2023 we started an on-site assessment program
developed by external suppliers. This allows us to detect more
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precisely the group's facilities where there may be a greater risk
of human rights violations, based on their location and activity.

During the year we completed assessments of our operations in
Brazil and South Africa, covering 9.3% of the workforce. As a
result, 2 non-conformities linked to Health and Safety issues
have been detected in South Africa, which have been resolved
before the end of the year. In the case of Brazil, we are awaiting
receipt of the report of conclusions. In addition, we plan to
extend these evaluations to new countries during 2024.

Based on the results, we have taken certain actions to prevent
and mitigate the potential human rights impacts assessed so far.
Moreover, the degree of implementation of these measures has
been integrated in the ESG objectives linked to the variable pay
of senior management and other key people in the company.

.
For more information, see section 1.2. Responsibility Blueprint: our roadmap.

Firstly, we have carried out a review of our regulatory model in
this area. Along with the update of the ESG Policy, we have
started revising our Code of Ethics and Code of Ethics for
Suppliers, which we expect to be approved in early 2024. The
ESG Department is also working on procedures with measures
to prevent forced labour and child labour throughout our value
chain.

d‘é For more information on these matters, see section 4.2.2. Generating
quality employment.
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Secondly, we have defined a global human rights training plan
made up of four main blocks. As a result, in 2023 a total of 2,954
people (46% of our workforce at year-end) completed more than
776 hours of human rights training (compared with 60 hours in
2022).

¢ Introductory training: training pill on what human rights are
and how they are managed at Fluidra for the entire workforce.
This training pill, launched in September, is also part of the
onboarding plan for all new employees who join Fluidra.

+ Advanced training: training offered by the ESG Department
for key departments of the company. It presents the most
relevant regulations in this area and the human rights
management framework at Fluidra.

+ Training topics: training sessions focused on specific human
rights impacts (child labour, forced labour, etc.) provided by
the ESG Department or the departments responsible for
managing each of the impacts.

+ Country training: training provided by group companies on
the main human rights regulations in force in the country of
operation.

In the future we will focus on the last two blocks in order to
continue to deepen our understanding of how human rights
arise in the organization’s day-to-day work.

We have also carried out a project to improve our
communication of applicable working conditions to staff so
that they can view them at any time after signing their contract.
We have created an employee manual for our companies in
China and a specific page on the intranet at our corporate
headquarters containing all of the information on working
hours, leave of absence and vacations, among other information
of interest.

Lastly, our main site in Australia has replaced its clocking
system with a digital one to better monitor compliance with the
working time regulations and make it easier for staff to keep
track of their remaining vacation days.

In addition to these measures, which are included in the human
rights action plan for the financial year, other departments have
applied additional measures in their action plans to contribute to
mitigating potential impacts. These measures are described in
the following sections: “3.3.2. Intellectual Property Protection",
"4.2. Keeping the best team", "4.3. Health, Safety and Well-
being", "5.3.1. We promote an ethical behaviour" and "5.7.2.
Privacy and protection of personal data".

Integrated Annual Report 2023

FLUIDRA

Supply Chain

Assessment of potential human rights impacts that could occur
in our supply chain is the responsibility of the Procurement
Department and is integrated in the supplier selection, approval
and evaluation systems and processes.

In line with the work done the previous year, we have continued
to train our main suppliers on the human rights commitments
set forth in the Code of Ethics for Suppliers and Fluidra’s due
diligence mechanisms. We have also integrated human rights
country-risk criteria when identifying our critical suppliers.

.
For more information, see section "5.4.3. Advancing shared values".

Customer and User Relations

In 2023, we started assessing the potential impacts that may
arise in the context of our relationship with customers and
users, analysing privacy and personal data protection issues. The
main focus has been on connected products, due to their
strategic importance and the high number of users who make
use of them.

.

& For more information, see section 3.4. Connected Pool.

In the following years, we plan to reinforce our commitments to
providing quality information and developing responsible
marketing campaigns as part of our ongoing review of our Code
of Ethics.

Mergers and Acquisitions

Since 2022 the due diligence process prior to transactions
involving the integration and purchase of new companies
involves consideration of ESG aspects, including potential human
rights impacts. We thus analyse the potential impacts associated
with the type of activity and geographical location of the facilities
of the company to be bought, and seek the necessary
documentation on managing the potential human rights impacts
in line with the existing level of risk.

The future procedures for the prevention of forced labour and
child labour that we are working on will include the obligation to
inform the governing body responsible for approving the
operation in the event that a high level of risk is identified in
these areas, together with the recommendation not to continue
with the process. If the acquisition ends up being carried out, an
external audit and the definition of a corrective action plan to be
implemented during the first hundred days after the acquisition
agreement is recommended.
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4.1.3. Grievance Mechanisms
GRI 2-25

The confidential channel is the mechanism provided for our
stakeholders to confidentially and anonymously raise complaints
or queries regarding the principles in the Code of Ethics, any of
our group policies or the law.

d‘é For more information on complaints received, see section "5.3.1. We
promote an ethical behaviour".

At the same time, we monitor the conduct and operations of
different group companies through internal and external audits,
regular visits, and management controls, with a special
emphasis on the geographical areas most susceptible to fraud,
corruption, bribery and exploitative working conditions.

Within the framework of the preliminary assessment of potential
impacts on human rights, in 2022 we analysed the efficacy of the
Confidential Channel pursuant to Guiding Principle 31 of the
United Nations Guiding Principles on Business and Human
Rights. As a result, management of the channel was outsourced
and the number of languages in which queries could be made
was increased to a total of 16.

In 2023 we continued to implement the action plans arising from
this evaluation. Last July the Speak Up Directive and the
Procedure for the Management of Communications
Received through the Confidential Channel was approved by
the Regulatory Compliance Department and announced on the
corporate intranet.

In addition, in October, a global campaign to raise awareness of
the confidential channel was launched so all group companies
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will continuously inform staff of the existence of the channel on
information screens or, in the absence of such screens, by
putting up posters in the facilities.

DILIGENCIA DEBIDA
EMPRESARIAL:

COMO GESTIONAR LOS RIESGOS EN LA CADENA DE VALOR Y
ADAPTARSE A LA NUEVA NORMATIVA

WHITE PAPER N2 6

co,,
% Pacto Mundial

¢ Red Espaniola

We collaborate with the United Nations
Global Compact for the promotion of
Human Rights

Throughout 2023 Fluidra supported and participated in
the various working groups organized by the Spanish
network of the United Nations Global Compact in this
area, such as the first edition of the Business & Human
Rights Accelerator and the Human Rights Learning
Group.

In addition, our human rights due diligence model was
selected as a best practice in the white paper
Corporate due diligence: how to mitigate negative
impacts in the value chain and adapt to new
regulations, presented last December.
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Keeping the best team

GRI 3-3
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Fluidra's success would not be possible without our excellent
professionals and their ability to work in a safe and stable
environment, with adequate professional and personal
development in the Company under the guarantee of equal
treatment and opportunities.

To achieve this goal, we have a Human Resources strategy, aligned
with the corporate objectives, which focuses on attracting and
retaining the best talent, while fostering an inclusive and attractive
work culture that drives business success.

The Human Resources Department is responsible for
coordinating and developing the implementation of this strategy
with a robust team of professionals led by the Chief Human
Resources Officer (CHRO), a member of the Executive
Committee (MAC), and made up of the corporate teams, the
Centers of Excellence and regional and functional HR
departments.
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In addition, at least once a year, the Board of Directors’
Appointments and Compensation Committee supervises the
implementation of the strategy, the performance of projects,
and the achievement of targets linked to our Responsibility
Blueprint.

4.2.1. You make us grow

Our main mission in Human Resources is to be as close as
possible to the business to create a resilient and future-proof
organization that will enable us to achieve our business strategy.

In 2023 we revised our Human Resources strategy for the
2024-2026 period, called “You make us grow". It is structured
around three major areas with action plans, projects and targets
directly connected to each of the company's strategic areas,
making it easier to achieve them.
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HUMAN RESOURCES STRATEGY 2024-2026

O

CULTURE

Promote a strong and agile
culture, fostering a sense of
belonging and reinforcing our
values and brand identity.

+ Create and implement a culture
of agility.

+ Define a brand identity plan to
reinforce the message “One
Fluidra, one Culture”.

+ Foster a culture of recognition.

* Improve the employee
experience (onboarding, EVP).

+ Promote Diversity, Equity and
Inclusion (DEI).

o >

TALENT

Drive talent development and
enhance learning agility to ensure
business success.

+ Strengthen talent review
processes, succession planning
and development plans for key
positions.

+ Build a pool of internal and
external talent.

+ Definition of the talent
attraction model and strategy.

+ DEI as the strategic core of the
talent acquisition and
management process.

+ Strengthen leadership skills and
apply self-knowledge programs.

Support the growth and
transformation of the business by
creating an efficient and flexible
organization with a solid HR

Operating Model as its foundation.

+ Definition of Fluidra's future
organization and organizational
models (including the
Organizational Map).

+ Definition of a Human
Resources management system
to improve employee
experience, data accuracy and
improve analytics.

+ Compensation Strategy and
International Mobility Policies.

+ Labor Compliance and Human
Rights.

4.2.2, Generating quality employment
GRI 2-7

Team Fluidra

As previously mentioned in_section 2.1.3., the Group is currently
immersed in a transformation process, which impacts
organizational processes and models, with the aim of accelerating
the growth of the organization and ensuring its future
sustainability.

Among other measures, we are proceeding with the merger
between companies located in the same country, in order to seek
synergies and operational efficiencies, which has led to a slight
adjustment of our workforce in the last year.

Headcount by Region

2023 2022 % Change
HQ 322 308 5%
EMEA 3,719 3,809 -2%
AMER 1,407 1,648 -15%
APAC 961 1,006 -4%
Fluidra Total 6,409 6,771 -5%

As a result, our workforce at the end of the year was made up of
6,409, -5% less than in 2022. All regions have reduced their
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+ Driving Transformation through
Change Management.

workforce, with the exception of the corporate headquarters in
Sant Cugat del Vallés, where we have continued to strengthen
our teams to provide better service to the business.

In line with the above, Fluidra remains committed to generating
stable and quality employment. In 2023, 98% of the workforce
had permanent contracts, compared to 97.8% the year before.
Moreover, 97.7% of contracts at year-end were full-time, very
similar to 2022 (97.5%).

Due to the seasonal nature of our business, the workforce varies
significantly throughout the year. It peaks from January to May
(during the season preparation campaign) with more than 6,800
people on the payroll.

Regarding the use of temporary staff and subcontractors, this
has been significantly reduced in recent years, thanks to the
initiatives we have carried out as part of the simplification
program. As a result, seasonal workers are now hired directly by
group companies in most cases. The hours worked by external
personnel have been cut by 78% since 2021.

d‘é For more detailed information on the breakdown of the workforce, see
section 6.3. Data tables.
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Headcount by type of contract

2023 2022
Permanent employees 6,282 98.02% 6,627 97.87%
Full-time 6,143 97.79% 6,476 97.72%
Part-time 139 2.21% 151 2.28%
Temporary employees 127 1.98% 144 2.13%
Full-time 116 91.34% 126 87.50%
Part-time 11 0.18% 18 12.50%
Fluidra Total 6,409 100.00% 6,771 100.00%

Now It's Your Turn!: satisfaction and engagement
Measuring and analysing the level of staff satisfaction and
engagement is vital. We want to drill down on the aspects our
teams value most about our company to shore them up and
pinpoint what they need so we can implement actions that will
drive ongoing, sustainable improvement.

That explains why we have been holding the Now It's your Turn!
satisfaction and engagement survey regularly since 2019. And
since one of our values is honesty and trust, the survey is
handled by an external provider to ensure the confidentiality of
the team's responses.

A new feature in 2023 was the inclusion of more specific
questions about diversity, equity and inclusion in our company,
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as well as opinions on the extent to which feedback provided in
previous surveys was taken into account.

The results from these exercises helped us implement more
than 200 action plans at regional and global level based on the
responses received. Though these plans we have implemented a
number of changes and actions aimed at improving our team's
experience: from onboarding, training and development
opportunities, and recognition programs, to reinforcing a culture
based on feedback and strengthening our management teams'
leadership skills.
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Now it’s your turn!: What have we done to date?

=P -

2019 2021

Launch of the 1st Global Satisfaction 2nd Global Satisfaction and
and Engagement Survey Engagement Survey

TOTAL PARTICIPATION

0,
o 8O% g4y B1%

2019 2021 2022 2023

&

J

responses received in 2023

LEVEL OF ENGAGEMENT

2% 89% 90% 89%

2019 2021 2022 2023
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2023

Launch of the Ist Pulse Survey 3rd Global Satisfaction and
(abridged survey) Engagement Survey

The global engagement rate in 2023 stood at 89%. This was the
same level as in 2021 (the year the full survey was launched),
consolidating the cohesion and commitment of our teams in a
very different market context.

The global engagement rate represents the percentage of
actively engaged employees. It is calculated as the percentage of
people who, on a scale of O (strongly disagree) to 10 (strongly
agree), score the following questions between 7 and 10:

* | like working at Fluidra.
* lam proud to work at Fluidra.

+ | feel a strong personal commitment to Fluidra's mission,
vision, and strategic goals.

+ | would recommend Fluidra as a good place to work.
+ | give my best at work every day.

The participation rate increased slightly (81% in 2023 vs. 80% in
2021). Although we did not reach the participation rate we had set
ourselves (85%), we broke a record in the volume of responses
received (from 4,500 in 2021 to 5,363 in 2023) as a result of staff
growth in recent years. Furthermore, the Employee Net Promoter
Score (E-NPS) came in at 31 points, a slight fall compared with the
score in 2021 (36 points).

The results were presented to the Executive Committee (MAC) and
subsequently communicated to the entire workforce through
regional and local initiatives. We also hold focus groups to better
understand the reasons behind the results to design action plans to
impact the results, while continuing work to maintain a global
engagement index of at least 80% by 2025.

This year, in addition to improving the work environment at Fluidra,
the survey focused on improving the world we live in: we pledged to
plant one tree for each response received. The result was 5,363
trees planted in our forest, thus helping to offset 2,468 tnCO,
emissions.

Find out about Fluidra's forest though the following link.
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From these results, we have defined a global action plan to
further enhance aspects that act as levers to strengthen our
workforce’'s commitment. The planned initiatives include a
campaign to relaunch our values, as we are aware of the impact
they have on creating a sense of belonging and connecting with
Fluidra's purpose.

We will also continue to provide clarity on what is expected of
each of the people who are part of Fluidra. We will keep working
to ensure that we create an inclusive environment where
everyone can present themselves authentically. And we will
promote internal communication as the thread connecting what
we say and what we do, and as great way to create cohesion
between teams.

At year-end 2023, the HR teams continued to carry out follow-up
sessions with our local teams to better understand the results
from a qualitative point of view and co-design the actions to be
included in the respective action plans. We thus ensure that we
respond to specific local needs, while aligning initiatives with the
global action plan.

| COMPANIES
SANDIEGO
2023

Fluidra North America selected as one of
the best companies to work for

Our subsidiary in the United States of America has
been selected as one of the 25 best companies to work
for in San Diego (11th place) in a study conducted
annually by The Business Report.

It was also named as one of the best places to work
nationwide in 2023 by Built In.
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Freedom of association and collective bargaining
GRI 2-30, 3-3, 402-1, 407-1

In line with our commitment to the principles of the United
Nations Global Compact, Fluidra recognizes freedom of
association and collective bargaining for all our personnel,
regardless of the country where they work. This is included in
the Code of Ethics and the Code of Ethics for Suppliers.

.
For more information, see section 5.3.1. We promote an ethical behaviour.

Because of our geographic diversity, each business must adapt to
the local laws in force for their type of activity and size of their
workforce.

Generally speaking, Fluidra Group companies adhere to the
collective bargaining agreements or similar in force in each
operating context. In countries such as Spain, France and Italy, there
is more than one collective bargaining agreement we have to apply
due to the range of businesses our companies engage in, as well as
the region they are located in. In the rest, the same agreement
applies to the entire workforce in the country.

However, we are aware that we operate in 16 countries with a high
or extreme risk of breaching human rights, such as the United Arab
Emirates, Turkey, China and Vietnam. Except for Vietnam, where the
company has its own collective bargaining agreement, in countries
where these types of regulatory instruments are not recognized,
Fluidra complies with the local labour laws and is able to improve
working conditions under internal agreements. We also strive to
ensure respect for these rights across our supply chain and include
this aspect in supplier assessments and audits.

In 2023 there were 3,168 employees covered by collective
bargaining agreements, representing 49% of the workforce at
year-end (48% in 2022). As in the previous year, no infringement
of these rights was reported through our confidential channel.

IV

|
of the total workforce is

covered by collective
agreements
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Percentage of workforce covered by collective
bargaining agreements by country

Workforce Workforce not

Country of operation covered covered
European Economic Area (EEA)

E— Spain 100% 0%
B B France 100% 0%
BB tay 100% 0%
= Netherlands 100% 0%
— Austria 100% 0%
B B selgium 100% 0%
B Sweden 100% 0%
B B romania 100% 0%
Rest of EEA countries 0% 100%
Outside the European Economic Area (EEA)

BE=  South Africa 37% 63%
Brazil 100% 0%
Vietnam 100% 0%
Other non-EEA countries 0% 100%
Total Fluidra 49% 51%

Fluidra Group provides employees with dialogue mechanisms to
address and resolve the needs, concerns, and conflicts that may
exist in each company. Works committees and employee
representatives have the authority to communicate with
company representatives directly to ask questions, make
suggestions, initiate collective bargaining talks, or convey any
other need or suggestion.

In 2023 there were 18 works councils (representing 45% of the
workforce at year-end), which meet regularly (usually quarterly)
to address such issues.

We also monitor respect for this right in our supply chain
through the audits that the Procurement Department carries out
on our critical direct suppliers. In 2023 we identified one minor
non-conformity, which was still open at year-end. It should also
be noted that Fluidra does not interact directly with the workers
in our value chain.

Prevention of child labour, forced labour and other
forms of modern slavery
GRI 3-3, 408-1, 409-1

As a member of the United Nations Global Compact and, as
stated in our Code of Ethics, Fluidra is also committed to
supporting the eradication of child labour, as well as all forms of
forced or coerced labour.

&5 For more information on the Code of Ethics, see section 5.3.1. We promote
an ethical behaviour.

FLUIDRA

We currently operate in 20 countries with a high or extreme risk
of forced labour and 14 with such a risk of child labour™,
including China, Vietnam and Brazil. Added to this is the
potential risk associated with the complexity of our supply chain,
especially from suppliers that manufacture components and
products.

The ESG Department is currently working on two procedures in
which we will describe the measures that Fluidra's employees
must implement to prevent child labour, as well as forced
labour and other forms of modern slavery throughout our
value chain (including business relationships with customers and
suppliers). These procedures will develop the human rights
commitments described in our ESG Policy and include indicators
for monitoring their effectiveness.

Due to the potentially hazardous nature of the activities we
perform (especially manufacturing and warehouse work), Fluidra
will prohibit the hiring of people under 16 years old,
regardless of whether local legislation in the country establishes
a lower limit. The hiring of people under 18 years old is also
subject to the condition that the nature and conditions of the
work are not dangerous to the minor’s health and safety.These
restrictions do not apply when the work performed is part of a
training or guidance program approved by an official authority.
At year-end 2023, we had no employees under 18 years old in
our workforce.

Both procedures will take into consideration the fundamental
ILO conventions on these matters. These are available to our
staff on the corporate intranet in Spanish, English, French,
Portuguese and Chinese. Compliance will be verified through the
internal and external audits that we carry out periodically, both
in our own operations and at our critical suppliers.

In 2024 we plan to launch training in both areas for our staff to
ensure that they know and understand the main situations that
may cause these impacts in order to detect them and report
them as soon as possible through the confidential channel, in
line with the training and awareness commitments set out in the
ESG Policy.

These measures are in addition to those implemented by group
companies to comply with local legislation in this area, such as
the Modern Slavery Act in force in Australia and the United
Kingdom, and the Uyghur Forced Labour Prevention Act in the
United States of America, among others.

As in the previous year, in 2023 no vulnerabilities regarding child
labour or forced labour infringements were reported through
our confidential channel. Likewise, no non-conformities were
identified in external audits of our critical suppliers.

+* According to Verisk Maplecroft's Child Labour and Forced Labour indices (Q4 2023).
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Reasonable limitation of working hours
GRI 3-3

At Fluidra we are committed to everyone's right to a reasonable
limitation of working hours, rest and enjoyment of leisure time.
So we take the necessary measures to comply with the
regulations in force in each country or with the applicable
collective bargaining agreement (when applicable) regarding
working hours, rest periods and control and compensation of
overtime.

This commitment is currently reflected in the contracts and
employee handbooks of each group company, which in turn
have mechanisms such as working time records to ensure
compliance. However, from 2024, both our Code of Ethics and
the Code of Ethics for Suppliers will include a specific section on
this, which will be further developed through a global procedure
aligned with the requirements of the ILO conventions.

Due to the nature and location of our activities, there are several
risks in this area that we must pay attention to. On the one
hand, we operate in 21 countries with a high or extreme risk of
infringement of this right®®, including Egypt, India, Malaysia and
Indonesia.

As mentioned at the beginning of this chapter, manufacturing,
logistics and distribution activities are subject to periods of peak
season (generally from the end of winter to the end of summer) and
low season (rest of the year). During the peak season, we
periodically monitor the workload of our teams, as well as the
demand for products at any given time, in order to anticipate any

% According to Verisk Maplecroft's “Decent working time” index (Q4 2023).

need to reinforce our workforce, either through the hiring of our
own personnel, fixed-term contracts” (or similar types of contracts)
or, as a last resort, workers from temporary employment agencies.

On the other hand, our office staff (especially those at corporate
headquarters) maintain regular contact with teams from all
group companies, from Auckland (New Zealand) to San Diego
(California, USA), usually located in other time zones.

These positions are also characterized by their connectivity
(through computer equipment and cell phones) and having a
broad autonomy to perform their tasks, which can lead to a
lengthening of the working day if the necessary controls are not
in place to prevent it.

In order to mitigate this impact, in 2023 we approved the new
Digital Disconnection Guidelines, which apply to all group
employees located in Spain. This recognizes their right not to
answer any kind of communication outside working hours,
except in exceptional circumstances, and they may not be
reprimanded or penalized for doing so. It also urges all
individuals not to arrange work meetings (whether face-to-face
or remote) or send work communications outside working
hours.

Fluidra is also committed to mechanisms to promote a work-
life balance for our staff in positions in which it can be
implemented. Many of the group companies have issued a
policy that allows for 1-2 days of teleworking per week,
depending on the nature of their activities.

¥ This is a type of contract in Spain designed for jobs that are carried out intermittently but stably: the company does not need the employee continuously during the
entire year, but only during recurring and intermittent periods of time during each financial year.
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In addition, most companies have flexitime options so staff can
adapt their arrival and departure times within a pre-established
schedule. In addition to these measures, there are others
recognized in the collective bargaining agreements applicable to
us, such as leave of absence and reduced working hours to
care for family members.

As in the previous year, in 2023 no vulnerabilities regarding
working day infringements were reported through our
confidential channel. Moreover, in 2023 a minor non-conformity
was identified in external audits of our critical suppliers, which
had been resolved by year-end

4.2.3. Diversity, Equity and Inclusion
GRI 2-23, 3-3, 405-1

Our commitment

With 6,409 people employed in 47 countries, diversity is a
feature of Fluidra. Each of the people in our Company have
characteristics, qualities, skills, abilities, and values different to
other people’s and that make them unique. This provides a
variety of insights and experiences we can harness to improve
decision-making and foster creativity and innovation.

Regardless of these differences, everyone is entitled to be
treated with dignity and to enjoy the same rights and freedoms.
That is why, in keeping with our human rights commitments,
Fluidra strives to promote an inclusive culture with room for all
and where everyone can be themselves, without fear about what
others will say and without it harming their professional growth
or development.

)

E—

6,40

employees

countries
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This commitment is reflected in our Diversity, Equity and
Inclusion Policy (DEIl), approved in 2022 by the group's Board
of Directors. This expands and strengthens the principles
already included in our ESG Policy and our Code of Ethics. The
policy applies to all Fluidra Group companies and is available to
our stakeholders on our corporate website.

[

& Access the Global DEI Policy on our corporate website.

At Fluidra we foster labour relations based on the principles
of mutual respect and equality. Consequently, we have zero
tolerance for behaviours such as sexual harassment, mobbing
and gender-based harassment or bullying. Several group
companies have adopted specific protocols, in addition to the
policy, to regulate this area in accordance with local legislation.
That is the case for Spain, the United States of America and
Australia, among others.

For 2024 we plan to define a global protocol in this area. In this
way, we seek to ensure that all Group companies have clear
regulations on preventing and acting in situations of
discrimination, bullying or harassment, regardless of whether
there are local laws in this area.

Any person who has suffered or knows of situations of
discrimination, bullying or harassment should immediately
report it via the confidential channel. This allows us to
investigate it fairly for both parties, speedily and with full
confidentiality, as set out in the management procedure for that
channel.

In 2023 we have received three complaints in this regard (the
same number as in 2022), which were not substantiated. In all
the cases, the Ethics Committee alerted the local HR department
so it could carry out the appropriate investigations and drew on
the assistance of external experts when necessary.

Dimensions of diversity

At Fluidra diversity means considering each person unique and
recognizing and celebrating their individual characteristics and
experiences, regardless of race, ethnicity, gender, gender
identity, sexual orientation, education or socioeconomic
background, age, physical abilities, religion and faith, political
beliefs or any other issue.

Our DEl strategy currently focuses on the following internal
dimensions of diversity, which include people’s more visible
aspects, over which there is no control, but which often cause
people to jump to value judgments.

However, in 2023 we met with all regions to review our
Embracing Diversity strategy from a global and regional/local
perspective to update and strengthen it in 2024.
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We bring
together what
makes each
culture different
and unigue

We empower an
equal workforce
between women
and men

In a company of Fluidra's size and geographic diversity, we face
a wide variety of local situations and needs to which we
must respond, without losing a global vision. With this in
mind, the Talent area, under the Global Human Resources
Department, is responsible for defining global strategies and
actions in this area. It also monitors the action plans defined by
each region to respond either to the needs of their teams or
local regulations (e.g. equality plans).

In addition, the area reports at least once a year on compliance
with policy commitments and the organization's performance in
this area to both the Executive Committee (MAC) and the
Appointments and Compensation Committee at the Board of
Directors.

In this work we also have the support of more than 40 Fluidra
DEIl ambassadors in 10 countries. In addition to acting as a
point of contact for our staff concerning this point, they help us
understand the challenges and concerns in each region and to
implement our strategy locally. This year we held several
working sessions to address the organization's challenges
regarding gender and LGTBIQA+ issues on the occasion of
International Women's Day and Pride Month, respectively.

One new aspect this year was the study of our staff's
perception of the DEIl management and its different
dimensions at Fluidra through our engagement survey. Globally,
84% of our workforce thinks that Fluidra manages diversity well,
while 82% say that Fluidra promotes an inclusive environment in
which they can show who they are and act authentically.

84% of our workforce think that Fluidra
properly manages diversity.

In addition, we have continued to integrate DEI as a strategic
part of our main development programs, such as the
Conscious Leader program and the Fluidra GO program, in
which one of the four working groups is dedicated to developing
new initiatives in this area.

Integrated Annual Report 2023

We foster
collaboration
across a wide
range of
generations
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generations disabilities
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We encourage
authenticity at
work

We believe that
all abilities count
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& For more information, see section 4.2.4. Talent and Development.

In addition, in 2023 we reached a total of 2,282 hours of DEI
training (1,102 hours in 2022), 148 of which were training in the
prevention of harassment, bullying and discrimination.

Gender
GRI 2-4, 3-3, 401-3

The pool & wellness industry is not unfamiliar with challenges
around gender equality. Women make up 34.6% of our
workforce today, a very similar though slightly lower figure than
in 2022 (34.9%), showing that it continues to be a very male-
dominated sector.

There was an increase women'’s representation in management
positions and a slight fall in executive positions. These remain
the categories with the lowest presence of women in the
organization. By activity type, at year-end women held 31% (15%
in 2022) of managerial and leadership positions in revenue-
producing roles, i.e. those considered to have an impact on the
company's income statement (target: at least 22% every year).

To address this, in 2021 we set the goal of increasing the
percentage of women identified in MAC succession plans and
their direct reports (MAC-1). In 2023, the percentage of women
in these succession plans increased to 38.7%, in line with the
objective we had set for this year (38%).

However, during the year we decided to change the target to
focus on the presence of women in succession plans for
positions with the greatest impact on the business, due to their
level of contribution, level of management complexity, skills and
specific knowledge, stakeholder management and difficulty of
replacement, also known as key positions.

In total, we have identified 53 key positions, while women
represent 32% of the identified successors. The target for the
coming years is to ensure that the women identified as
successors to key positions represent at least the same
percentage distribution of women in the overall workforce as at
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the end of the previous year. Therefore, the target for 2024 is to
reach at least 34% of identified female successors.

This will also allow us to manage the action plans required for
each identified successor in a more focused and personalized

Gender representation by category

FLUIDRA

way, and thus increase the representation of women in
management positions in the coming years.

[

é For more information, see section 4.2.4. Talent and Development.

2023 2022

Men Women Men Women
Executives 87.27% 12.73% 82.46% 17.54%
Management 75.45% 24.55% 76.70% 23.30%
Professionals 71.71% 28.29% 72.19% 27.81%
Technicians 67.76% 32.24% 67.13% 32.87%
Administration & Support 40.93% 59.07% 39.78% 60.22%
Manufacturing workers 69.72% 30.28% 68.63% 31.37%
Total Workforce 65.36% 34.64% 65.07% 34.93%

In gender matters, we also set the target of reaching an
adjusted net pay gap in 2024, and had a 1.7% gap by year-end
(vs. 3.3% in 2022%).

d‘é For more information on this subject, see section 4.2.5. Compensation and
benefits.

Fluidra is also striving to increase women's presence in
STEM (science, technology, engineering and mathematics)
positions through partnerships with organizations such as the
Society of Women Engineers in the USA. We signed up five
female employees in STEM positions to the Society's tutoring
program and engaged with them in a career development event
at San Diego State University (SDSU) to promote the presence of
women in technical careers.

In addition, in 2023 we piloted a mentoring program for women
in engineering, pairing four of our female employees with senior
female managers to assist them with their career and
development goals. By the end of 2023, 16% of STEM positions
at Fluidra were held by women (15% in 2022). Our goal is to
maintain at least 15% of STEM women every year.

Celebration of Gender Equity Week

In 2023, specific activities were carried out in March.
Gender Equity Week was held at HQ in Sant Cugat and
included a session on STEM profiles with an expert
speaker and female employees in positions in this field
who shared their experience.

Also, an association that works to improve the work-
life balance (MalasMadres) gave a presentation at the
event to highlight the importance of equity not only in
the performance of tasks but also in the mental burden
associated with them.

% 1n 2023 we worked on including additional variables in the gender pay gap analysis, such as country and subcategory. This methodology provides a more accurate
assessment of the wage disparity by taking into account comparable workers. As a result, we have recalculated the 2022 pay gap down from the 5.4% published in the

2022 Integrated Report to 3.3%.

Integrated Annual Report 2023
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Another field we will work on at Fluidra from a gender
perspective is achieving a work-life balance as a measure to
foster joint parental responsibility and/or facilitate the care of
special-needs family members.

In EMEA, we are working to improve work-life balance measures.
Specifically in Spain, this year a great effort has been made to
improve the work-life balance and standardize social benefits,
assistance, leave and prizes.

New parents can freely decide how to enjoy maternity and

paternity leave, in compliance with the laws in force in each
country. However, some group companies have voluntarily
defined leave in this regard, either to make up for a lack of

regulation or to improve it.

In 2023 the number of people who took leave was 106 (vs. 146 in
2022). 68% was taken by men and 32% by women, figures that
are in line with the breakdown of our workforce by gender.

In the case of Spain, starting in 2024, we will supplement the
maternity and paternity benefits paid by Social Security, so our
teams will be paid more than the maximum contribution base
for the duration of their parental leave. We are also working on a
work-life balance guide to encourage men to take their full
paternity leave, including breastfeeding leave.
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Australia has also introduced a paid parental leave program.
The primary caregiver is given eight weeks of paid leave and 44
weeks of retirement pension when they return to work.

Moreover, we have made progress with implementing lactation
rooms at our two main sites in the United States (Carlsbad and
Atlanta). In Spain our sites set up a place for this purpose
whenever necessary and requested by our teams.

Culture, race, and ethnicity

In relation to cultural diversity, we seek to promote the variety of
beliefs, values, norms and behaviours that exist in the countries
where we operate in order to show what each of them can bring
to the Organization and thereby foster a culture of respect and
tolerance toward the differences of others.

At Fluidra we have a great diversity of cultures, with 71
nationalities represented (the same as in 2022). Despite the fall
in the number of nationalities, there was a rise in the
percentage of minority nationalities, rising from 24% to 26%.
Plus, 6.7% of the workforce has a nationality different to that of
the country they work in (5.7% in 2022).

At a consolidated level, Fluidra does not compile information on
the race or ethnicity of the workforce, pursuant to article 9 of the
EU’'s General Data Protection Regulation. However, this
information is compiled locally in countries where there is a
requirement to report this information.
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Percentage of workforce by nationality

2023 2022
Spanish 29% 28%
American (USA) 18% 19%
Chinese 8% 9%
South African 7% 7%
French 7% 7%
Australian 6% 6%
Other 26% 24%

Generations

Talent knows no age. That is why we promote development
opportunities for everyone and are committed to fostering
collaboration between people of different generations to enrich
the organizational culture.

The average age of the workforce in 2023 was 42.5 years (41.84
years in 2022), with more than half the staff in the 30-to-50 year
age range. The levels of representation of the different age
groups varied little with respect to the previous year.

Workforce by age range
2023 2022
Under 30 13.7% 14.3%
Between 30 and 50 61.7% 63.4%
Older than 50 24.6% 22.3%
Total Workforce 100% 100%

In 2024 we want to carry out a program with the emerging
talents we have identified. This will include a cross-mentoring
initiative to help us strengthen the intergenerational connection
between mentors and mentees.

Disability

At Fluidra we believe that no one's capacity is more valuable
than any other and that nobody has fewer capabilities than any
other, just different ones.

With this conviction, we endeavour to make room for them all
and for each person to be considered equal, guaranteeing
access to the resources necessary so that, considering their
circumstances, everyone can enjoy the same opportunities and
showcase their full potential. We also work to remove physical
and architectural barriers from group facilities.

In 2023, 0.73% of our workforce had a recognized disability,
compared with 0.75% the year before. It should be noted that
these figures may be skewed because in some of the countries
where we operate we are not allowed to request information
about which workers have a disability.
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Despite these figures, we partner with several centres and
associations dedicated to promoting the employment
opportunities and labour integration of people with a disability,
such as Fundacion Adecco, Fundacion PRODIS and Fundacio
Portola.

Fundacio Fluidra also has collaboration agreements in place with
health centers to foster research into the properties and
benefits of pool-based sport for people with a disability.

For more information on our commitments to foster the
inclusion of people with different capabilities through the
swimming pool, see sections 3.1.1. Inclusive access and use and
4.4.2. Fluidra Foundation.

Celebration of International Day of
Persons with Disabilities

In December we carried out various initiatives to
support the social and labor integration of people with
disabilities and other people in vulnerable situations.

Once again we took part in Fundacién Adecco’s
campaign. This year the theme was breaking
“uncomfortable silences”. We held an inclusive
volunteering day in which Fluidra teams worked
together with people from the Mas Sauré center
(Barcelona, Spain) to make Christmas decorations for
our facilities (see picture above).

And for the holidays we also held a charity Christmas
market at our headquarters with Fundacién Prodis.
Our teams were able to purchase various decorative
items handmade by members of the foundation.
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People with a disability certificate by country
2023 2022
Men Women Total Men Women Total
Germany 1 0 1 1 0 1
Australia 1 0 1 2 0 2
Chinese 1 1 2 3 1 4
Spain 21 7 28 22 8 30
France 7 1 8 7 1 8
Italy 3 2 5 4 1 5
Mexico 1 0 1 0 0 0
South Africa 1 0 1 1 0 1
Fluidra 36 n 47 40 n 51
LGBTIQA+ same across all countries. In places where we operate such as

Morocco, Tunisia, Egypt, and Malaysia, homosexuality is illegal

Fluidra is committed to fostering an inclusive culture where
and can even result in prison sentences.

everyone can express themselves freely without being judged
for their sexual orientation or any other aspect of their private
life. This year we wanted to convey our commitment to the
entire LGBTIQA+ community.

Our aim is to raise awareness around the importance of
defending equality, understanding, and respect for differences
by eliminating prejudice and promoting an inclusive culture
where people can openly express their sexual orientation

At present, the level of acceptance of LGBTIQA+ people and
without fear of discrimination.

respect for their rights has increased globally compared with the
past, although it is true that the level of acceptance is not the

e
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4.2.4,. Talent and Development
GRI 3-3, 404-1, 404-2, 404-3

As recognized in our Code of Ethics, at Fluidra we are committed
to promoting equal opportunities, both when entering our
organization and when participating and being promoted in it.

We seek to provide people with an environment of opportunities
to develop their full human and professional potential, investing
in professional development and lifelong learning programmes

Employee life cycle

Onboarding

Recruitment, selection

Atraction & hiring

FLUIDRA

that enable knowledge transfer, as well as skills acquisition and
development.

The Talent area, which reports to the Global Human Resources
Management, is responsible for promoting the necessary
initiatives to develop our staff from their hiring and onboarding
and until they leave. This, in turn, is supported by the regional
and local Human Resources teams to implement global
initiatives and gather their training and development needs.

Professional
development

Building loyalty Parting ways

A

Improving people’s experience as Fluidra is the best way of working on
our employer branding. Our workforce recognizes and recommends us
as a great place to work
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Deepening our talent pool

Having the best talent is essential to delivering on our strategic
objectives to grow the business. At Fluidra we manage
recruitment in each local area or region, as they have better
knowledge and visibility of the best channels to publish
vacancies, as well as to find and select the right candidates for
each position. However, we have started working to provide
global visibility of all vacancies across the group and to
standardize certain key processes.

As part of our diversity, equity and inclusion strategy, in 2023 we
included our commitment to DEI in all job offers in the United
States of America, encouraging anyone to apply, regardless of
their personal status, and whether or not they met all of the
requirements described.

Some regions also have referral programs in which staff
recommend people to join the organization. Our experience and
third-party research show that new hires who come to a
company by way of referrals from staff members are excellent
employees who stay with the company longer and are more
profitable hires.

We also boast collaboration agreements with different
universities to create study scholarships or work experience
opportunities in our companies and facilitate the access of
future professionals both at the levels of higher education and
afterward in the job market.
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Fluidra Scholarships

With the aid of Esade business school in Barcelona,
in 2021 we created the Fluidra Scholarships for two
students of great academic talent but a diverse
socioeconomic situation, who would be unable to
access this type of university course without
assistance.

We cover 90% of the cost of each academic year for
four years and help them do work experience or
specific projects in group companies while they
study.

In October, students Natalia Sans and Nicanor
Mercerat had the opportunity to attend a
presentation of the company and the specific areas
they were most interested in, given by experts in
each area, at our headquarters in Sant Cugat. It was
a great opportunity to strengthen our partnership
and also to hear their concerns as future talents.

Basic training
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On-the-job learning

In the current context, it is a challenge for many companies to find
candidates in the labour market. In the case of Fluidra, the
complexity of our operations and the greater professionalism of our
business makes it even harder to attract talent and professionals
qualified in certain areas, generally new knowledge fields, who are
aligned with our mission, vision and values.

So in 2024 we will launch various programs to enrich our
organization with external talent, and draw from the labour market
in key areas, while working to identify and develop emerging
internal talent.

Experience has also taught us that when it comes to attracting talent
there is a global factor common to all countries: employer
branding.

As part of the process of building the organization's image, we
are putting the focus on delivering a message that not only
inspires and attracts new people in the short term, but engages
existing people in the long term, with the aim of being
recognized as a best place to work. To that end we have started
working on improving our employer branding and the outreach
of our value proposition for employees.

Conveying our culture

Reception is key in the life cycle of the people who start to work
with us. Because it is the employee's first contact with the
organization, it must be carefully planned to ensure a good first
impression of Fluidra.

At Fluidra we have an onboarding program in which, in addition to
assisting new hires during their first months in the company, we
convey our values, as well as the awareness, training and education
necessary for them to be able to carry out their core functions in
their new work environment. In 2023 we worked on standardizing
the process internationally, so that everyone who joins the group
enjoys a similar experience, regardless of the country they are in.

Welcome coffee chat with the
Chairman and the CEO
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After signing the contract, new hires have to undergo several
training courses in the first few days on our corporate values,
the principles in our Code of Ethics, data protection,
occupational health and safety, an introduction to cybersecurity,
and, since 2022, an introduction to ESG. Each business area is
free to offer the specific training it deems necessary.

Subsequent learning and on-the-job training is the direct
responsibility of each specific area manager, who must also
ensure correct integration and adaptation of the new hire after
the onboarding program. After a period of time, individual
follow-up meetings are also held to assess the most positive
aspects of their experience and identify places where there is
room for improvement in the organization's onboarding
process.

New hires also have the opportunity to participate in an
informal conversation with the Executive Chairman or the
CEO, who welcome them and provides them with some key facts
and figures about Fluidra. In 2022 we implemented five sessions
for 171 people. The format chosen this year was more dynamic
than on previous occasions and also boosted attendee
interaction.

For 2023 we will work on expanding these types of events with
other MAC members to have the opportunity to hear first-hand
and directly inquire into the concerns that can occur regarding
Fluidra today and going forward.

Training and development plans

Once an employee has joined the organization and depending
on the specific needs of their current and future role, an annual
training plan is created to keep their skills and knowledge up to
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date. The training can focus on skills development, leadership,
technical or product training, or mandatory training to comply
with the regulations in force in each division.

To that end we have the MyCampus platform within the
corporate intranet where our teams have all the training
resources created by the Company, as well as those contracted
on external platforms such as LinkedIn Learning and
Cornerstone Content Anytime. Training material is associated
with one or several of our values so that the teams can quickly
and simply find the resources that best match their
development requirements.

Every year, in February, we hold Digital Learning Day to make
everyone aware that they have thousands of online training
resources at their fingertips. In addition, in regions such as APAC,
the Find Out Fridays initiative was launched. Every other Friday a
new course is shared with all teams that have a LinkedIn Learning
license to discover new things and continue to expand their
knowledge.

In addition, since 2023, our staff receive monthly agile and dynamic
training blocks in the area of compliance, cybersecurity, HSE and
ESG. In addition to complementing the initial onboarding, this
contributes to upskilling the organization’s people.

The group's linguistic diversity and the existence of a significant
group of factory and logistics workers who do not have access to
computers poses a challenge to ensuring equitable access to
training resources for our teams.

Given this situation, platforms such as those mentioned have made
progress with translating content and automatically producing
subtitles in a wide variety of languages. This allows many of the
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courses available in the catalogue to be understood by anyone who
does not speak English or Spanish.

For profiles with more limited access to computers, we have the
“Cornerstone Anytime” app through which employees can access
all of the resources available in our training catalogue with their
cell phones. One new feature this year is that teams can also
access the system to set individual goals and update their
progress.

Instead of being carved in stone, our training plan is open and
dynamic. People can propose taking courses not initially planned
if they think they would be good for their development. At
Fluidra we are continuing work on consolidating this change of

70% WORK

FLUIDRA

mentality in which each employee takes responsibility for their
own development. Thus, on an annual basis, each person can
design their own individual development plan (called MyPlan)
in collaboration with their line manager and with support from
Human Resources, based on the needs detected throughout the
talent cycle, as well as on the Conscious Me self-assessment.

Our approach to career development at Fluidra is not limited to
training as a means of development. In keeping with the
70:20:10 learning model, most of the development actions in
the plan must focus on work-related experiences that enable the
professional to achieve their proposed development goals.

10% TRAINING

. . " *Role-modelin
+Actions in the current position 9

* Problem-solving

. +Mentoring
- Expansion tasks .
. . - Coaching
- Cross-cutting projects .
) - Networking
+New experiences
* Teamwork

*New roles

+ Continuous feedback

* Follow-up of work

- Face-to-face sessions
+Online training

*Seminars [ Conferences

- Reading assignments
+Online training

- Talent accelerator programs
* Leadership development

We are continuing to try to make access to training more flexible
than in-person only, so that each person can tap the training
resources they want, when they want it, including through the
mobile app provided by our learning management platform.

In 2023 we made an effort to increase the number of hours of
training in in-person format, aware of the greater impact such
content has on participants. We have also promoted an increase
in the number of hours taught internally. This has enabled us to
increase the total number of training hours with a lower
investment. We managed to improve the average hours per
employee by 50%. In addition, 92% of our workforce
underwent some form of training during the year.

.
The breakdown of training data is set out in section 6.3. Data tables.

Hours and total investment in training

* The training data do not record the training hours of CMP Shanghai (with the exception of Human Rights training), as it is not included in the system. .
9 Average hours per employee are based on the average headcount for the year, which was 6,795 in 2023.
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2023 2022 Change
Total hours® 150,988 108,596 39%
Investment (€) 1,155,963 1,496,000 -23%
Average employee training hours“®
Professional category 2023 2022
Executives 28.2 45.0
Management 25.6 27.9
Professionals 32.0 22.0
Technicians 26.0 19.5
Administration & Support 20.3 16.3
Manufacturing workers 14.6 11.9
Total Workforce 22.2 14.8
Gender 2023 2022
Men 22.4 14.5
Women 22.0 15.4
Total workforce 22.2 14.8
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Strengthen leadership skills

Improving leadership skills is one of the pillars of our strategic
plan. In order to have aligned leadership with the necessary
capabilities to carry out the transformation the organization is
undergoing, a curriculum of leadership programs has been
developed at the global and regional level.

Globally, the programs focus on more strategic and inspirational
content to reinforce the dimensions of the company's leadership
model. We thus have the Conscious Leader program for
management teams at a global level and Fluidra Go as a talent
accelerator program for people identified as having high
potential in the Talent Review.

In addition, across the board, A2ELead training has been
provided for everyone involved in the Simplification Program.
This aims to support the leadership in implementing the
measures to be carried out.

At the regional level, the programs focus on reinforcing
managers' day-to-day behaviours to ensure they reflect the

FLUIDRA

values and dimensions of leadership in managing the business
and their teams in each region.

A total of 471 people participated in one of our leadership
programs in 2023, in addition to the 426 people who
participated in previous years, so we have achieved a total of 897
participants (14% of our workforce at year-end).

Global programs

In 2021 we defined Fluidra's Global Leadership Program, called
Conscious Leader, aimed at all leadership positions in the
organization with the goal of implementing a model aligned with
our corporate values, strategy and future challenges.

The initiative lets us unleash the leadership potential of
management, helping them understand their role and impact
within their teams and the business, shoring up collaboration
and a common leadership culture.

CONSCIOUS

Caring LE ADER Connecting
for People Ecosystems
Enabling Unlocking
Development Diversity
\i
—_—
Driving Raising
Accountability Innovation
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GO

The program consists of two training modules where
participants learn about the traits that all Fluidra leaders must
have and are provided the tools and strategies necessary to
develop them.

All the people who took part in the program also engaged in a
360° feedback process, which gave them the chance to evaluate
themselves and at the same time receive the evaluation of other
people close to them in the organization, such as their line
manager, colleagues, subordinates, etc.

After these sessions, Fluidra's leaders can continue to further
develop their skills through the online training content that
Fluidra makes available to them. With the sessions held in 2023,
there are now a total of 208 leaders at different levels, with a
satisfaction ratio that remained higher than nine out of ten, the
same as the previous year. In 2024 we will enable content to
specifically bolster each of the six dimensions of this leadership
model.

In 2023 we launched the second edition of the Fluidra Go talent
accelerator program for people flagged as high potential in the
Talent Review. Fifteen people from all around the world took
part in this second edition.

One new feature this year was that participants had to work in
teams on different projects with a high impact on the Company's
strategy. They were supported in this process by senior
managers and a specialized team to implement the agile

Integrated Annual Report 2023

FLUIDRA

Fluidra Go

31st May - 1st June, 2023

methodology. Additionally, there was a monthly internal
networking meeting to better learn the role and project they
worked on, encouraging greater connection and knowledge
between functions and people, as well as meetings with senior
management.

Given the success of the initiative, we are already working on
identifying new participants for a third event in 2024.

Regional programs

To strengthen our teams' leadership skills, each region has
deployed its own programs, based on its situation and specific
needs.

The AMER region is continuing to use its two programs:
Foundations of Leadership, for people who are entering a
leadership position for the first time, and Leading with Impact, to
consolidate skills in more senior profiles.

APAC has made progress with developing leadership programs
so it has three levels of programs within the LEAD initiative.
These range from training new managers to reinforcing senior
management skills. In addition to defining the programs, the
company's leaders periodically receive The Leader, a newsletter
that shares leadership trends and relevant issues and policies.

In EMEA, in addition to using Maverick for middle leadership
profiles, this year we launched a program for front-line
managers, aimed at supervisors in our production companies.
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Great effort was also put into working on employee self-
knowledge through the Insights Discovery® tool, as a starting
point for the rest of the development programs for teams in the
EMEA region.

Our Talent Cycle

The main objective of Fluidra Talent is to provide continuous
feedback to the group's employees as part of our commitment
to their personal and professional development, integrating
performance management with talent management. Each year
we hold different training sessions for managers and their teams
to guide them in this process. This process consists of the
following four main phases.

Fluidra's talent cycle

FLUIDRA

Talent

2

MANAGER ANALYSIS

Each person rates how well they
delivered on values and targets.

The manager performs the same
analysis and it is taken into
consideration in the annual pay review.

FLUIDRA

Every year, from January to March, employees undergo
individual performance evaluations for the previous year (known
as One20ne). The evaluation examines whether the previous
year's goals were achieved but, above all, how they were
achieved.

The One20ne review program is available to employees with
permanent and temporary contracts (excluding those on long-
term leave) who were hired before July 1 the previous financial
year, who are working at the time the process ends.

We are continuing to work on standardizing the process at the
global level. For this we must overcome barriers such as
including all the group's languages in the system, replacing
processes already implemented in acquired divisions, and
ensuring that the entire workforce has begun the process of
setting objectives in the tool, so they can be evaluated the
following year.

The overall score is comprised 50% by the assessment of the
goals and the other 50% by the score obtained in relation to the
implementation of values in their daily work. For people without
individual targets, 100% of the score is based on values.

In this process we also analyse achievement of the individual
development plan and discuss their short and medium-term
career aspirations, topics of interest, geographic availability, and
other relevant aspects to consider when it comes to thinking
about development opportunities inside Fluidra.

3

PERSONAL INTERVIEW

Pooling of final results, offering
constructive feedback and advice for
the future.
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Development of One20ne coverage

FLUIDRA

2023 2022
Total workforce™ 6,749 5,785
One20ne eligible workforce 6,173 5,066
% of workforce eligible with respect to total workforce 91% 88%
Reviews completed
Men % Women % Total % vs. elegible workforce
2023 1,847 65% 1,007 35% 2,854 65%
2022 2,130 67% 1,042 33% 3,172 63%

Target setting is a key process to ensure that each employee's
individual performance contributes to meeting our
Organization's strategic objectives. To that end we establish a
series of individual targets and other financial ones with
achievement linked to the following year's bonus.

Fluidra harnesses the SMART methodology to guide the
establishment of milestones and targets. The intention is to
ensure that targets are specific (S) enough to objectively assess
the achievement of goals, plus measurable (M), achievable (A),
relevant (R), and timely (T) to assess their correct degree of
compliance.

S M AR T

SPECIFIC

In 2023, 40% of the total workforce at year-end (77% of the
eligible workforce) had set individual targets. Their achievement
will be assessed during the One20ne early in 2024. People in
specific roles in manufacturing and administration, among other
roles, are excluded from this scope due to their professional
category.

The Talent Review is the most strategic process in talent
management. It entails asking managers to assess the growth
potential of each person who has been on their team for at least
six months, based on their aspirations, agility in learning, and
commitment to Fluidra.

In addition to the talent assessment, the Talent Review process
includes the succession plan. This is aimed at ensuring the
sustainability of the organization, making sure that the talent
required to deliver on present and future challenges is in place,
considering its constant growth and evolution.

During the potential assessment, we also evaluate the risk of
talent loss in the organization and its impact. This enables us to
identify the need to carry out loyalty actions for cases in which
the risk/impact is high.

MEASURABLE ACHIEVABLE

RELEVANT TIMELY

Each manager nominates between one and three successors for
each member of their team and for themselves. One new aspect
this year is considering emergency replacements for key
positions in the organization. For each nominated successor, we
establish the necessary preparation time and, on that basis, the
key aspects to be developed within the framework of their
individual development plan (MyPlan). In 2023, 426 managers
evaluated their respective teams: a total of 1,808 people (75% of
the eligible workforce®). As a result, 885 unique internal
successors were identified. Individual development plans will
be developed for them.

Together with the One20ne process, we are increasingly
promoting the implementation of ongoing conversations with
line managers to obtain regular feedback on performance
and professional evolution over the year. In 2023, we
extended the check-in beyond Australia and New Zealand.
This is a follow-up meeting at which managers and
employees can stay up to date with progress with both
individual and development objectives.

We also performed other kinds of evaluations to promote
self-knowledge, such as those mentioned in the 360°

" The total workforce refers to the number of people employed by the Fluidra Group at the end of the fiscal year in which the evaluation takes place, excluding the staff
in companies acquired during the year. Thus, in 2023, the performance of people employed in 2022 was evaluated, excluding the Swim & Fun workforce (22 people).
*The eligible workforce comprises the MAC (Executive Committee) to MAC-4 hierarchical levels. Personnel in the direct labour and administration categories

(amounting to 2,400 people) are excluded.
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feedback process included in global talent accelerator
programs, such as Fluidra GO and Conscious Leader. There
are other instances where these types of initiatives may be
part of an individual action as a starting point for
development, based on the results of the Talent Review and
subsequent Individual Development Plan.

In all, there were 56 evaluations of this kind in 2023 (covering
0.01% of the workforce at the end of the year). In some cases
we drew on the collaboration of coaches who supported

individual development processes either in-person on online.

4.2.5. Compensation and benefits
GRI 2-4, 2-21, 401-2, 405-2

Compensation at Fluidra is focused on attracting, motivating and
retaining the best talent while also endeavouring to be a faithful
reflection of the social commitment in the Responsibility
Blueprint.

Due to our geographic dispersion, this matter is managed by our
local Human Resources teams, under the coordination of the
corporate Compensation & Benefits team. This not only allows
us to have a better vision and ensure compliance with minimum
wages and other applicable regulations by country, region or
sector, but also ensures that salaries are competitive and in line
with the market.

As part of our commitment to human rights, Fluidra works to
guarantee the effective equality of everyone who is a part of the
organization, including protecting their right to receive equal pay
for work of equal value. At the start of 2021 we announced our
aim to reach an adjusted net wage gap43 for the year 2024.

Since then, we have been working on the development of a
qualitative and quantitative analysis of the pay gap and on the
definition of the action plans needed to achieve this goal. To do
so we analysed the pay differences seeking comparable groups
but also considering other factors such as role and
responsibilities, correcting disparities where there was no
explanation.

To ensure equality, we are also putting in place corrective
measures to modify the current HR policies and processes,
focusing principally on talent selection, recruitment, promotion
and development.

* Fluidra set an adjusted net pay gap of +/- 3%.

FLUIDRA

As a result of all these measures, the adjusted wage gap by
category in 2023 was 1.7% (vs 3,3% in 2022*)), a result in line
with the target we had set for the year (3%). We have reduced
the unadjusted wage gap this year, from 20.1% to 18%.

These figures are the result of the work done during the year to
improve data quality and define the tools needed for analysis in
order to better understand the reasons for the gap. Looking
ahead to 2024 and beyond, we will continue to monitor this
indicator to ensure that it remains within the range to be
considered an adjusted net wage gap.

Wage gap by type
2023 2022 Change
Adjusted wage gap® 1.7% 3.3% -1.6
Unadjusted wage gap™® 18.0% 20.1% 2.1
Wage gap by region
2023 2022 Change
HQ 0.4% 0.3% +0.1
EMEA 2.9% 4.8% -1.9
AMER -1.0% 0.5% -1.5
APAC 0.2% 2.4% -2.2

Employee remuneration and rises are managed internally
through collective bargaining with employee representatives but
without the participation of other stakeholders for reasons of
confidentiality and data protection.

This process considers different metrics, such as the standard of
living in each country, union and employer group
recommendations, and planned pay rises for public employees,
among others. We leverage this information to determine rises
for the different groups, always with the aim of encouraging
groups on lower wages.

The statistically adjusted gender pay gap seeks to measure the pay difference between men and women considering the structure of the workforce by homogeneous
groups. In 2023 we worked on including additional variables in the gender pay gap analysis, such as country and subcategory. This methodology provides a more
accurate assessment of the wage disparity by taking into account comparable workers. As a result, we have recalculated the 2022 pay gap from the 5.4% published in

the 2022 Integrated Report to 3.3%.

> The adjusted pay gap has been calculated individually for each country, standardising the average pay of men by the average pay of women, and weighting each
country to obtain a final result at the group level. Fixed and variable pay are included in the calculation. For the global data, each country has been assigned a weighting

in the final result.

* The unadjusted pay gap is defined as the percentage difference between the gross hourly pay worked by women and men. To obtain this result, worker's pay was

standardised to eliminate the effect of different working hours.
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Thus, in 2023, the average remuneration® for Fluidra This variation is mainly due to pay increases of 4% on average in
employees was €43,138 euros, 6.4% higher than in 2022 the EMEA and HQ regions (in line with the market increase), and
(€40,556). These figures include the fixed and variable salary of 10% in the AMER region, as a result of merit increases, internal
our entire workforce, including the Executive President (Eloy promotions and pressure on the talent market in the United
Planes) and CEO (Bruce Brooks). In 2023, 33% of our workforce States of America.
was eligible for performance-based variable pay.
Average remuneration by gender and professional category (€)
2023 2022
Men Women Total Hombres Mujeres Total
Executives 365,796 218,856 347,095 334,574 248,141 320,634
Senior Management 133,693 108,302 127,191 125,205 102,514 119,889
Professionals 70,276 67,036 69,355 66,538 62,497 65,404
Technical Officers 38,023 32,993 36,391 35,100 30,767 33,686
Administration and support 28,718 29,157 28,976 26,801 26,423 26,573
Production 22,409 21,578 22,157 22,284 21,233 21,957
Total Workforce 46,642 36,560 43,138 43,998 34,118 40,556
Average remuneration by age (€) A new initiative in 2023 is the launch of the Fluidra Stock
2023 2022 Purchase Plan (ESPP), a voluntary program in which our teams
Under 30 29,473 29,101 have the opportunity to purchase Fluidra S.A. shares ata 15%
Between 30 and 50 39,829 37.411 discount on the purchase price.
Older than 50 25,365 23,501 During the first window (July-December 2023), the program was
Total Workforce 43,138 40,556,y available to people based in Spain and the United States of
America (51% of the Group's total workforce), who had one
CEO-to-Employee Pay Ratio*® year's seniority in the organization when the registration period
began. As a result, 258 of the 3,157 eligible individuals (8% of the
2023 total) decided to make use of this program in 2023.
Highest paid individual (CEO, Bruce Brooks) 1,400,625
Median annual total remuneration for all 32205  Subsequently, in November, we launched a second window, in
employees (excluding highest paid individual) : which teams in Australia were added to the two countries
Annual Total Remuneration ratio 4349  mentioned above, covering 57% of the group's workforce. In
total, 293 of the 3,188 eligible people (9% of the total) signed up
Benefits program to take part in the program in 2024.
At Fluidra we have developed an enhanced awareness of the
role that benefits play in team well-being and have accordingly Interested individuals can choose how much of their annual
made them more important in the total compensation package. ~ salary they want to contribute to the plan, provided the
contribution is more than USD 600 and does not exceed 30% of
However, our experience is that generating engagement and their annual gross salary. In addition, the maximum annual
recognition must be sufficiently customized and respond to the contribution to the plan may not exceed USD 25,000,

real and present needs of each country. Our benefits package is
therefore managed locally and can change from one country to
another.

The most common benefits include medical and life insurance
and flexible remuneration schemes (including training and child
care, transport and meals, among others), although, as a general
rule, benefits are only available to employees with permanent
contracts.

¥ Calculation of global average remuneration involved consolidating the data reported by each group company from their local currency into euros by applying an
annual average exchange rate.
*1n this calculation, only the base salary and annual variable compensation of both the CEO and the rest of the staff have been taken into consideration in order to

ensure comparability of information.
*The maximum number of shares that participants may acquire in a calendar year will be the result of dividing USD 25,000 by the market value of the shares on the

first day of the delivery period that year.
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4.3

Health, Safety and Well-being

GRI 3-3,403-8
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Providing a safe and healthy working environment where
everyone can do their job without fear of harm to their health or
physical integrity is one of our top priorities.

Occupational health and safety management is overseen by the
HSE Department (Health, Safety and Environment), which is
responsible for developing and approving HSE policies and
procedures, overseeing their implementation, and defining and
monitoring global objectives and action plans. This Department
reports to Global Operations Director, which is represented on
the Executive Committee (MAC) and is responsible for providing
visible leadership and promoting a strong culture in this area.

The department has regional teams which are tasked with
supporting the different companies in their area of

responsibility, promoting HSE, monitoring the implementation of

KPIs and procedures, as well as consolidating and reviewing

reported data. Finally, the directors, managers and employees of

each company are responsible for ensuring compliance with
these guidelines.

The HSE Department communicates with and works hand in
hand with the ESG Department on all matters related to the
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objectives in our Responsibility Blueprint. To that end, HSE
reports to ESG quarterly on the organization's performance so
that the ESG Department can in turn report to various levels of
the organization including the ESG Committees, the Executive
Committee and the Board of Directors.

In 2023, we substituted the HSE Steering Committee with an
Operational Safety Committee whose members are the people
responsible for operations and manufacturing in each region,
instead of senior management. The purpose of this change is to
work more directly on the Group's operations, while reporting to
senior management is now handled by Global Operations
Director within the framework of the Executive Committee.
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4.3.1. Health and Safety Management System
GRI 403-1

We have an Occupational Health and Safety Management
Systemso, developed according to European regulations as well
as OHSAS and ISO standards. It applies to all people who do
work of any kind at our facilities, including our own employees
and subcontractors.

Although not externally certified on a global level, this system is
reviewed periodically as part of the internal audits of all Group
companies carried out by the corporate HSE team. On this point
it should be noted that Fluidra Waterlinx (South Africa)’’ and
Trace Logistics (Spain)52 are the only companies that currently
possess ISO 45001 certification.

Workforce covered by the Health and Safety
Management System

2023 2022
ISO 45001 certified system 10% 7%
System based on I1SO 45001 and OHSAS 90% 93%

but not certified

The Global HSE Policy, approved by the Board of Directors in
2019 (and revised in early 2024), is the main frame of reference
for our Management System. In addition to laying the
foundation for all other processes and procedures, the policy
addresses in more detail the HSE commitments set out in the
Global ESG Policy. In this regard, we have assumed the following
commitments:

Management is responsible for achieving HSE
performance results at each company as part of
the overall business strategy. Employees must
be aware of the policy and commitments and
adhere to existing standards and procedures.

FLUIDRA

+ To ensure compliance with local and international laws, being
more restrictive with our standards and procedures wherever
possible.

+ To identify and assess occupational risks in order to
implement the necessary preventive measures at each
location based on the particular activities carried out at each
one.

+ To encourage employees to participate in the definition and
implementation of the measures, and to identify any danger
or conduct that goes against the rules on the subject.

+ To provide training and raise awareness among our staff
about how important this matter is to Fluidra.

+ To define quantitative annual targets for improving
performance metrics, and report on our performance in the
Annual Integrated Report.

The policy was revised and updated in 2023 to broaden the
scope to include anyone who works in or enters our locations
(distribution and logistics activities, suppliers and
subcontractors, etc.). The policy is available to our staff on the
corporate intranet and to other stakeholders on the Group's
corporate website.

Access the Global HSE Policy on our corporate website.

Policies and

commitments
Provide an overview and
principles for HSE management.

Standards

High-level management system requirements, generally
aligned with international standards and adapted to Fluidra.

Global Operating Procedures (GOPs)

Operational controls covering the most significant aspects of HSE risks

Management system
procedures

Program-specific
procedures

Subject-specific
procedures

Functional and site-specific programs and procedures
Specific documents developed to meet the requirements of the HSE Management System.

*% The KPIs in this section cover 100% of the Fluidra Group's workforce.
*' SO 45001:2018 certification valid from 05/11/2022 to 05/10/2025.
>2150 45001:2018 certification valid from 01/09/2024 to 01/08/2027.

Integrated Annual Report 2023


https://www.fluidra.com/shareholders/policies

ﬁ Consolidated Management Report Sustainability Report ° 4. We improve people's well-being

Contents

Fluidra also has a set of standards that expand upon and detail
the commitments of the policy. To date, we have 12 standards
that were approved by Global Operations Management in 2020
which set the highest level requirements of the management
system. These standards are detailed below:

* HSE management (roles and responsibilities).
+ Emergency management (incident and impact management).

+ Development and production safety (minimize impacts,
prevent accidents).

+ Chemicals (risk management associated with chemical agents).

+ Occupational health (healthy work environment, wellness
campaigns).

« Warehouses (risk management at warehouses).

* Hazardous waste management (minimize waste generation
and proper disposal).

+ Supplier HSE (third party management).

+ Accident investigation and reporting (reporting and
investigating accidents).

FLUIDRA

+ Energy resources (footprint management).

+ Transportation (correct classification of materials and
emergency response).

+ Business Continuity Management (BCM) (ensuring key
availabilities).

These standards are further developed in 23 procedures (known
as GOPs) approved by the HSE Department which define the
operational controls for the most significant environmental and
occupational health and safety risks.

The procedures derived from the chemical and occupational
health standards were developed in 2023: Chemical Disposal,
Chemical Handling and Chemical Storage in relation to the first
standard; and Occupational Health and Procedures for
Managing Serious Injuries in relation to the second.

Looking ahead to 2024, we plan to define the procedures
associated with the Energy Resources and HSE Management
standards: Energy Management; Energy Review and Audits; and
HSE Management and Safety Culture.
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4.3.2. Risk identification and assessment
GRI 403-2, 403-3

To guarantee safe working conditions, Fluidra requires all
locations to identify and assess the risks associated with
processes and workplaces before launching any new activity,
particularly those that are potentially hazardous.

Local management at each location is responsible for facilitating
risk assessments and developing protective measures, in
cooperation with employees, who must be apprised of local
safety requirements and must respect and abide by them.
Similarly, prevention plans are normally drawn up by external
prevention services. The prevention coordinators, prevention
delegates and health and safety committees of each company
are responsible for supervising compliance.

The HSE standard for suppliers and the implementing
procedures, regulate the management of the workplace health
and safety systems of third parties who work at our locations or
who work at third party locations on Fluidra’s behalf. People
hired through temporary employment agencies are entitled to
the same working conditions as internal staff insofar as
occupational health and safety is concerned. When they join the
company they receive training on the risks associated with the
work they will be doing. The training is provided either by Fluidra
or by the responsible company.

We coordinate the work of the different subcontractors as
required by the laws in force, although we try to go above and
beyond what is required, exchanging business documentation
and information on the people who will have access to our sites
in order to minimize the risks posed by the work to be done.
This process also applies to Fluidra’s Commercial Pool &
Wellness projects, where the HSE Department supervises the
documentation pertaining to both our own staff and the
employees of third parties involved in the work on behalf of the
organization.

All Group companies are supported by the HSE Department,
which makes regular visits to the sites to monitor the
implementation of procedures and planned actions, identify
areas for improvement and make corrections.

For several years now we have had a self-assessment system
called MaSys which is used by Group companies to self-assess
and prepare action plans to correct gaps and make
improvements in all areas of HSE. 24 production companies and
15 non-production companies (sales offices, warehouses, PRO
Centers, etc.) completed the assessment in 2023 (88% and 23%
of the total, respectively). The target for 2024 is for 100% of
production companies and 50% of non-production companies to
complete the self-assessment.
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4.3.3. Workforce engagement
GRI 403-4

The Management System is built on the belief that all employees
of the Group, and especially those in positions of responsibility,
must contribute through their daily actions to managing and
achieving the HSE objectives in their areas of responsibility.

Fluidra currently has several mechanisms in place to involve and
inform teams about Health and Safety management. Key among
these are the Health and Safety Committees, 25 in all,
representing 74% of the workforce. These committees meet
quarterly to review and investigate accidents and near misses
and to assist HSE with audits or inspections, among other things.

We continue to implement the BBS (Behaviour Based Safety)
system in our production plants. This system gets employees
involved in the task of preventing accidents and hazards in the
workplace by informing and warning their colleagues of any
unsafe behaviour.

Every week, a plant employee, accompanied by Health and
Safety officers, observes how his or her colleagues do their work
in order to identify and/or correct risky or unsafe practices that
could lead to an accident in the workplace. Once a month, plant
management is also involved in the same process. At the 2023
year end the BBS system has been implemented in all of the
Group's production plants with the exception of the United
States (implementation planned for 2024) and Italy (due to the
merger of the Group's two companies in that country).

4.3.4. Training and awareness-raising
GRI 403-5, 403-6

Our workforce receives regular health and safety training, either
at the corporate or local level. In this regard, each location offers
the training required to hold a particular position and manages
the job-related risks.

The HSE Department prepares an annual communication plan
that provides advice, best practices, and information to raise
awareness around health, safety and environmental issues.

This information is distributed primarily through the Living
Fluidra monthly newsletter and by posting it on the bulletin
boards at different locations. In addition, every two months the
global HSE Department sends simple and brief information pills
to local sites with practical tips to remind people how to protect
themselves from risks in the workplace.
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Another tool, this time focused on professionals in the field, is
the HSE Alert. This is a brief description of an accident, incident,
administration of first aid or near miss that has occurred at a
location and the actions taken to keep it from happening again.
When an HSE Alert is received, the HSE representative at that
location shares it with the employees to raise awareness and
prevent similar events from happening elsewhere.

0O__—
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-

hours of H&S training

Finally, Fluidra looks after employee's health and well-being
by continuously promoting programs such as offering
smoke-free workplaces around the world. The Fluidra Health
Program continued in 2023, sharing advice about healthy
habits with our teams.

Safety Day, which started in 2022, was even stronger in 2023
with the participation of more Group companies, not only in
Spain but in the European, North American and APAC regions as
well. This year, a total of 25 companies participated with a series
of workshops and/or initiatives such as driving safety, machinery
lockout and a quiz where participants could test their knowledge
of general HSE topics.

For 2024, we plan to continue with this initiative and it will be the
companies themselves that will decide the workshops and
activities to be carried out, following the request of our staff to
focus these activities on the main risks that arise in each of our
facilities.

4.3.5. Incidents and Absenteeism
GRI403-7; 403-9; 403-10

Despite the efforts described above, there may be occasions
when accidents and occupational illnesses occur. When this
happens, it is essential to thoroughly investigate the causes in
order to identify and implement the necessary preventive and
corrective actions to avoid a recurrence.

The HSE Department has a reporting program (SAl 360) which
details the guidelines for investigating accidents and taking the
pertinent actions. All group companies have a person in charge
of this function along with a health and safety handbook that
contains details and examples for reporting accidents and
incidents involving both employees and third parties.

In addition, there are corporate agreements with mutual
accident insurance companies in Spain or equivalent private
organizations in other countries to ensure that any occupational
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accidents and illnesses that may occur are properly managed
and monitored.

To further reduce occupational accidents, we also identify,
report and share near misses with the entire Group, i.e.,
situations that did not cause an accident but could have affected
the health or safety of the workforce and/or the environment.
This allows us to take the necessary corrective and preventive
measures to ensure that near misses never become accidents.

Also in 2023 we introduced the collection of so-called Good
Catches at our sites in the United States of America. These are
situations that, if not reported, could potentially result in an
accident or near miss.

For example, in a situation where there is a puddle of water on
the floor, an accident would be when someone steps in it, slips
and is injured; a near miss when someone slips but does not fall;
and a good catch when someone sees the puddle and reports it
to management so it can be cleaned up before anything
happens.

As a result of this initiative, we have seen a 19.2% reduction in
accidents at our locations in the United States of America. The
Good Catch program will be implemented in the rest of Fluidra’s
companies in 2024 to identify and work on unsafe behaviours
and situations before an accident occurs.

Occupational Accidents

Workplace accidents and incidents at Fluidra are defined on the
basis of the companies’ activities. We differentiate between
blows and entrapments by objects or equipment; injuries caused
by sharp instruments; falls and slips; injuries caused by moving
heavy loads; chemical poisoning and burns; infections; traffic
accidents and injuries from fires and explosions.

Since the approval of the Global HSE Policy in 2018 and the
subsequent development and implementation of global
operating procedures (GOPs) in this area, there has been a
decrease in accident rates. In this regard, we have a specific
standard dedicated to accident investigation and reporting that
describes the measures to be taken by our HSE personnel to
identify the causes and prevent future recurrence.

In 2023 there were 58 accidents, 52 of which involved our own
workers and 6 involved external workers (temporary agency
workers and subcontractors). These figures reflect a 1.9% and
45.5% reduction in accidents compared to 2022.

This same trend is also observed for accidents with lost time
(down 12.8% and 20%, respectively) and accidents with no lost
time for outsourced workers. The same is not true for accidents
with no lost time involving the company's own employees, which
increased by 28.6%.

However, this drop in the total number of accidents is not
reflected in the accident rates given the significant decrease in
the number of hours worked in 2023.

On the other hand, after a sharp decline in 2022, the number of
days lost by our own workers has increased, returning to 2021
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levels, accompanied by an increase in severity. By contrast, there
was a sharp decline in the number of days lost by external
workers.

It should be noted that there was a major accident at one of our
production plants involving two subcontractors in 2023. The
incident occurred when a forklift truck carrying a load ran over a
pedestrian. Fortunately, although the injuries were initially
serious, the victim is recovering.

The internal and external investigations concluded that Inquide's
plant was properly signposted and appropriate for both
pedestrians and forklifts; the work instructions were clear and
precise; and both the internal and subcontracted workers had
been properly trained and informed about them.

The Labour Inspectorate also visited the location where the
accident occurred to conduct its own investigation and gather
information, in addition to that provided by police. As of the
publication date of this report, we are awaiting the final opinion
of the Labour Inspectorate.

As a result of the internal investigation, we revised the Business
Activity Coordination (BAC) procedures and ran an awareness-
raising campaign at production plants.

FLUIDRA

Reducing accident rates is a priority for the Fluidra Group. And
because it is so important, we will continue to implement the
Good Catch program, continue to celebrate Safety Day, proceed
with the approval of new Global Operating Procedures (GOPs),
and continue to raise awareness through the HSE
Communication Plan and the BBS (Behaviour Based Safety)
program.

Occupational llinesses

Fluidra has defined a procedure to monitor and follow up on
possible occupational illnesses stemming from the employee's
job or activity such as respiratory diseases, skin diseases, limb
disorders, neck and back problems, poisoning, infectious
diseases, cancer and other malignant diseases.

There were two cases of occupational diseases in 2023 linked to
musculoskeletal disorders. We will continue to work in this area
on job rotation and ergonomics.
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Health and safety metrics - Internal workers
2023 2022
Incidents
Fatalities due to work-related injuries or illnesses. 0 0
Number of work-related injuries 52 53
With lost time®? 34 39
Without lost time 18 14
Number of work-related illnesses 2 0
Days lost (due to the causes mentioned above) 869 437
Number of in-itinere injuries 18 15
Accident rates®*
Total Recordable Incident Rate (TRIR) - 1,000,000 4.20 3.95
Total Recordable Incident Rate (TRIR) - 200,000 0.84 0.79
Lost Time Injury Frequency Rate (LTIFR) - 1,000,000 2.74 2.90
Lost Time Injury Frequency Rate (LTIR) - 200,000 0.55 0.58
Severity rate 0.07 0.03
Health and safety metrics - External (contractors and temporary agencies)
2023 2022
Incidents
Fatalities due to work-related injuries or illnesses 0 0
Number of work-related injuries 6 11
With lost time™ 4 5
Without lost time 2 6
Number of work-related illnesses 0 0
Days lost (due to the causes mentioned above) 8 31
Number of in-itinere injuries 1 1
Accident rates ¢
Total Recordable Incident Rate (TRIR) - 1,000,000 18.37 11.06
Total Recordable Incident Rate (TRIR) - 200,000 3.67 2.21
Lost Time Injury Frequency Rate (LTIFR) - 1,000,000 12.25 5.03
Lost Time Injury Frequency Rate (LTIR) - 200,000 2.45 1.01
Severity index 0.02 0.03
Absenteeism
Although the number of hours lost due to absenteeism
decreased by 3% compared to 2022, the overall absenteeism
rate grew by 0.31% as a result of the increase in the number of
hours worked compared to the year before.
Hours lost
2023 % 2022 %
Accident and illness (common and work-related) 357,696 2.89% 343,879 2.56%
Parental leave 85,310 0.69% 79,778 0.59%
Absenteeism due to leaves of absence 357,967 2.89% 403,760 3.01%
Total absenteeism hours 800,973 6.47% 827,417 6.16%
Total hours worked®’ 12,387,531 N/A 13,431,902 N/A

>% An “accident with lost time” is defined as any work-related accident that results in an injury that prevents the employee from returning to work on the next scheduled workday/shift.
** The Total Recordable Incident Rate (TRIR) is calculated as follows: (No. accidents in the workplace or on assignment / total hours worked in the year) x 1,000,000 or
200,000 (whichever applies). The Lost Time Injury Frequency Rate (LTIFR/LTIR) is calculated as follows: (No. of lost-time accidents in the workplace) / total hours worked in
the year) x 1,000,000 or 200,000 (as the case may be). Finally, the Severity rate is calculated as follows: (No. of workdays lost x 1,000) / total number of hours worked.

> An “accident with lost time” is defined as any work-related accident that results in an injury that prevents the contractor or external (temp agency) employee from
returning to work on the next scheduled workday/shift.

*¢ For more information on the calculation methodology, see note 54.

>’ Hours worked are calculated using the Group companies' time sheets or alternatively the working hours according to the collective bargaining agreement or the
labour laws in the country in question.
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Committed to the Community

GRI 2-27, 3-3, 203-1, 413-1

All corporate business activities have direct and indirect impacts
on the societies and communities they interact with. As an
organization, Fluidra is aware of the impact our operations can
have on the communities where we are present, which is why we
try to have a positive impact on the lives of all members of those
communities.

We work every day to improve our relationships and dialogues
with stakeholders so that we can contribute to sustainable
development and the well-being of society as a whole. There
were no significant fines or penalties for legal, regulatory,
corporate, or economic non-compliance in 2023 or 2022.

Our business is highly internationalized and very diverse,
generating positive economic impacts in local communities by
procuring products and services, creating jobs, and satisfying the
needs of the people directly or indirectly related to our Group's
companies.

As part of our work in the pool and wellness sector, we
participate in social initiatives to promote values and community
development through direct actions (social projects, as well as
contributions, donations and sponsorships of local and non-
profit organizations), or through the projects of the Fundacio
Fluidra.

In 2023, we invested €945,169 in community actions, compared
to €1,007,665 in 2022.

4.4.1. Social action at Fluidra

Social action at Fluidra is carried out jointly at the corporate level
(in charge of global initiatives) and at the individual company
level (focused on responding to local needs).

Water Therapy and Literacy

Given our line of business, one of our core concerns is that all
people can enjoy a safe and perfect pool and wellness
experience.

Figures from the WHO estimate that over 230,000 people
around the world drown each year and it is one of the leading
causes of death for children aged 1 to 14. In addition, several
studies have demonstrated the benefits of aquatic therapies for
people with disabilities or certain diseases.

For that reason, Fluidra partners with different organizations the
world over to fund swim classes for kids, especially those in
situations of vulnerability, in order to prevent drowning.
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In the United States of America, Fluidra once again donated over
$100,000 to the Step into Swim initiative of the Pool & Hot Tub
Foundation (PHTF), a national program dedicated to offering
safe swimming lessons. This donation enables the foundation to
grant subsidies to facilities across the country to fund swimming
lessons for children.

Also this year, on the occasion of the 30th anniversary of our
company SIBO Netherlands (The Netherlands), we donated
€1,500 to the Kleine Bron organization which specializes in
providing water therapy to children who experience pain in their
daily lives as a result of illness.

In addition to these actions promoted by Group companies
there is the work of the Fundacié Fluidra which each year funds
swim classes and other initiatives to reduce the risk of drowning.

"
For additional information, see section"4.4.2. Fluidra Foundation".
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Volunteer Programs

One of the overarching goals of our social strategy is to foster
staff engagement in initiatives that respond to existing
challenges in the local communities where we operate,
volunteering in programs that have a positive impact on the
environment and on people.

In 2022, we approved a new leave policy for Australia and New
Zealand which allows employees to take one day of paid leave
for volunteer work in order to participate in activities
sponsored by local or non-profit organizations. For their part,
our teams in Vietnam have been working with orphanages,
homeless people and hospitals to deliver food once a month.

In the United States of America we continued with the work of
the P.A.T.H. Foundation (Providing Alternative Tomorrows with
Hope), a volunteer organization spearheaded by our teams in
the region. Its mission is to help the community through staff
actions and donations, providing a future and alternatives with
hope to people in need. On top of this are the volunteering
activities several of the companies we acquired in the US
throughout the year had already been running.

Once again this year, the fight against cancer was a key action area.
Our teams once again took part in the More than Pink Walk (1)
organized by the Susan G. Komen organization, raising funds to fight
breast cancer on multiple fronts including research, community
health, global outreach, and public policy initiatives.

In France, our teams participated in the 2023 edition of the Rose
Canétoise race (2), for awareness and the fight against breast
cancer.

.
NI

Solidarity

=7

Involvement Responsibility

Integrated Annual Report 2023

In Europe, a team from Trace Logistics (Spain) participated again
this year in the Oncotrail race to raise funds to improve the
quality of life of cancer patients. This year we also hosted a day
of inclusive volunteering at our headquarters to make Christmas
decorations with people with disabilities.

For additional information, please see section “4.2.3. Diversity, Equity and
Inclusion”.

Other Initiatives
In addition to all of the above, Group companies have
collaborated with other organizations to support local initiatives.

Once again, we have developed several blood donation
campaigns at our facilities, which involved the participation of
more than 150 employees in South Africa, Spain and the United
States of America.

4.4.2. Fluidra Foundation

As a show of our commitment to the environment, in 2016 we
created the Fluidra Foundation (Fundaci6 Fluidra), the legacy of
Joan Planes Vila, Fluidra's founder and honorary president, with
a fundamental objective: to better focus our corporate social
responsibility initiatives and have a greater impact on society.

Our mission is to ensure that everyone has access to pools, to
swimming, and to the therapeutic benefits they provide; to
facilitate access to water for the development of disadvantaged
regions; and to promote culture as the backbone of society. To
that end, we rely on the Foundation's values to achieve all these
goals:

o _0O

Knowledge

Community Transparency
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In order to do so and to continuously broaden our scope,
including beyond our operating contexts, each year the
Company earmarks part of the budget to fund the Foundation.
In 2023 we set aside €750,000 (same as in 2022).

Fluidra Foundation’s Main Areas of Activity

1. Social and solidarity pool
The Foundation's actions and activities are developed via the
following three initiatives:

We inaugurated a 25x12.5 m swimming pool in Thiaroye, a town
on the outskirts of Dakar (Senegal), following completion of the
work on the pool in 2022. Starting this school year, more than
2,000 students who attend the local school will learn to swim
and a similar number of children from the neighbouring
community will also have access to the pool.

Apart from the pool itself, the facility includes locker rooms,
spectator stands, a technical room, enclosures, river water tanks,
etc. We have also proposed the creation of a multi-sport space
around the pool for better access control and to ensure the
supply of water to the pool, given the deficiencies of the public
water network.

Premiere of the documentary Malibu
Plage

As part of the Thiaroye swimming pool construction
project we produced a short film to denounce the
precariousness of swimming in Senegal and the high
number of drowning deaths that occur in the country
each year.

The idea is to highlight the need for more initiatives of
this kind in other locations with similar contexts and
the fundamental role the swimming pool sector can
play to make it happen.

The short film was projected at the charity event
organized by the Foundation as part of the Piscina &
Wellness trade show held in Barcelona at the end of
2023.
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Other notable projects in this area include the continuation of
the swimming pool rehabilitation project for the CRAM
Foundation and the conclusion of the collaboration with the Sant
Joan de Déu hospital’s charity arm.

In addition, and in connection with a previous Fluidra Day
project, we ordered a container from NSRI in South Africa

to be brought to Barcelona and exhibited at the Piscina &
Wellness trade show in 2024. There is a swimming pool inside
the container designed to teach small children how to swim.
Once refurbished by Fluidra's R&D Department, the container
will be an example of a sustainable social pool aimed at helping
people in need. It will subsequently be operated by an
organization that specializes in water education and therapy
for people with disabilities.

Some of these projects caught the eye of certain suppliers and
other Fluidra stakeholders, who came onboard by making
financial or other donations to the Foundation in order to show
their solidarity with Fluidra's social action.

Every year we celebrate Fluidra Day on occasion of World Water
Day (March 22). As part of this celebration, we run a competition
which sees Group employees from around the world enter
initiatives for social action through the pool and wellness sector
in order to create the perfect pool experience for all, especially
the most needy.

Fundacié Fluidra is tasked with selecting the projects and
subsequently donating an established amount to the winners in
the different competition categories:

+ Education: providing education in pool and water-related
issues (health and hygiene, access, drowning, swimming, etc.)
that can improve people's quality of life and minimize certain
risks such as drowning.

+ Health: providing access to pool, wellness, and water-related
treatments and therapies for people with health problems,
and/or materials and products to improve sanitation in at-risk
communities.

+ Leisure: providing access to pools and water enjoyment while
promoting community development.

A total of €50,000 was allocated to the nine winning projects in
the USA (2), Australia (1), South Africa (1), Mexico (1), Spain (1),
France (1), Italy (1) and Malaysia (1), which are expected to
benefit 4,048 people per year.
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This program started out as a Fluidra Day initiative and was so
popular that in 2022 we decided to make it an annual event. It
involves donating aboveground pools to organizations that work
with underprivileged groups, quickly and efficiently.

In the first year of testing and implementation, we donated
pools worth €26,000, in Colombia (1), South Africa (1), Western
Sahara (1) and five in Spain that will benefit around 5,680
people. Undoubtedly, this will be a cornerstone of Fundacié
Fluidra's international expansion going forward.

2. Water

Also in Senegal, our work on the KAG-25 project continues,
together with the farm school managed by Pious Schools in the
depressed region of Karang. The goal is to turn a 25-hectare
farmstead into a profitable operation, introducing concepts such
as production optimization and planning, the use of solar
irrigation by taking water from wells, and the distribution of the
products produced in efficient channels.
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3. Culture and Music

The Foundation continued work on its core cultural project, i.e.,
the consolidation of Fundacié Opera a Catalunya as an inclusive
local project. This organization includes the opera circuit of the
former Associacié d’Amics de I'Opera de Sabadell and the
Orquesta Sinfonica del Vallés. In addition to donating money,
corporate profitability concepts are being introduced and
entities are being consolidated in the artistic and cultural space.

This project is also noteworthy as an example of a public-private
partnership on cultural initiatives.

Finally, the Foundation is also a benefactor of the Palau de la
Musica and the Fundacié Catalunya Cultura as a promoter and
driver of a range of cultural initiatives.
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We continue working to lead the best practices in corporate governance and
transparency, making honest and accurate information available to our
stakeholders about our performance and activities, through this report and in the
different ESG ratings and indices in which we participate.

We are also committed to promoting responsible business management, both in our
own activities and throughout our entire value chain, transmitting our commitments
and promoting responsible and sustainable conduct in commercial relationships with
clients and suppliers.

8 DECENT WORK AND 9 INDUSTRY, INNOVATION 17 PARTNERSHIPS
FOR THE GOALS

i o B
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S.1

Governing Bodies

GRI 3-3

The Bylaws, Regulations (of the General Shareholders' Meeting,
the Board and its Committees) and other internal standards and
procedures make up the internal regulatory corpus of Fluidra's
corporate governance system. Fluidra adheres to international
recommendations and best practices for good governance,
continuously revising and updating our regulations.

Key internal regulations

Name of the regulation

FLUIDRA

We also publish an Annual Corporate Governance Report
following the good governance recommendations for publicly
traded companies.

%
Please see the Bylaws and approved Regulations on our corporate website.

Approval body Approved on

Bylaws

Regulations of the General Shareholders’ Meeting
Regulations of the Board of Directors

Regulations of the Audit Committee of Fluidra, S.A.

Regulations of the Appointments and Compensation Committee of Fluidra, S.A.
Regulations of the Fluidra, S.A. Code of Conduct for the Stock Market

Director Selection Policy
Directors’ Remuneration Policy

The General Meeting 5/10/2023
The General Meeting 5/5/2022
Board of Directors 12/13/2023
Board of Directors 5/5/2022
Board of Directors 5/5/2022
Board of Directors 7/30/2020
Board of Directors 5/9/2023
The General Meeting 5/5/2022

Among other matters, these documents regulate the structure
and operation of Fluidra's governing bodies, which include the
General Shareholders' Meeting, the Board and its Committees.
The Executive Committee is responsible for the day-to-day
management of the Company.

FLUIDRA’S GOVERNING BODIES

GENERAL SHAREHOLDERS’ MEETING

BOARD OF DIRECTORS

APPOINTMENTS AND
COMPENSATION COMMITTEE

AUDIT COMMITTEE

DELEGATED,
STRATEGY AND ESG COMMITTEE

EXECUTIVE COMMITTEE (MAC)
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THE PERFECT POOL EXPERIENCE

5.1.1. General Shareholders' Meeting

The General Meeting is Fluidra’s ultimate decision-making body
on matters falling under its jurisdiction. Through it, shareholders
are able to exercise their rights in the Company’s fundamental
decision-making.

There are regulations governing the organization and operation
of the General Shareholders' Meeting which were updated in
May 2022 and are available to the public on the corporate
website.

Among other things, the Regulations govern the rights of
shareholders to vote and attend meetings (regardless of the
number of shares they hold), including remote attendance,
participation and voting. There is also a specific section of our
website with information for our shareholders about the
shareholders’ agreements currently in force.

In 2023, we held a hybrid General Meeting so that our
shareholders and their legal representatives could attend in
person or online over our corporate website.

Held on May 10, 2023, the Shareholders' Meeting was
attended by 86.45% of the capital present or represented at
the session, where all proposed resolutions on the agenda were
approved by a majority.

&5 Please see the resolutions adopted at the General Shareholders' Meeting on
our corporate website.

5.1.2. Board of Directors
GRI 2-12

The Board of Director’s mission is to approve the Company's
strategy and authorize the organizational resources to carry it
forward, and also to ensure that management meets the
objectives set in the pursuit of the Company's best interests and
corporate purpose.

The Board performs its functions with unity of purpose and
independent judgment, treating all shareholders with the same
degree of consideration. Its responsibilities include:

9
A

Approving the company's strategy and
organization, and overseeing and supervising
compliance.

[y

—C:Q-

L

Approving certain operations or investments of
relevance to the Group.

Y

Formulating the annual accounts, the directors'
report and the proposed allocation of the
Company's profits (losses).

2

Proposing the appointment and removal of

Yo
AS‘EA directors and the appointment of internal
positions.
o)
iR
olofo  Convening the General Shareholders' Meeting.
rmM
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All directors are entitled to seek the advice and guidance they
need to discharge their duties, which in certain cases may
include the advice of external consultants. We have also
implemented measures to keep the governing body abreast of
matters falling under its jurisdiction, especially matters of an
economic, environmental and social nature.

Structure and composition
GRI 2-9, 2-11, 2-17, 405-1

A resolution was proposed at the General Shareholders' Meeting
held on May 10, 2023 to amend article 36 of the Bylaws in
relation to the composition of the Board of Directors. Following
the approval of this resolution, an additional member was added

Composition of the Board of Directors

15.4% 46.1%

2 EXECUTIVE
DIRECTORS 6 PROPIETARY DIRECTORS

£ % of women on tho Board: 23.08%
@ Nationalities: 3 (€ Spain: 61.54% €USA: 30.77% () taly: 7.69%)

A Average age: 57.23 years

L 8

Oscar Serra Duffo

Vice-chairmen

Eloy Planes Corts
Executive chairman

Bernat Garrigés Castro
Member
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Bernardo CorberaSerra
Member

FLUIDRA

to Fluidra's Board of Directors, increasing the number from 12 to
13.

At the same General Meeting held on May 10, 2023, director
Gabriel Lopez Escobar was replaced by the new independent
director Aedhmar Hynes, and Manuel Puig Rocha was also
appointed as a new proprietary director. As has been the case in
prior years, there are no employee representatives on the
Board.

Consequently, as of December 31, 2023, Fluidra's Board of
Directors was structured as follows:

S INDEPENDENT DIRECTORS

Average tenure: 6.4 years

Jorge Valentin BérbaraBorra Esther Berrozpe
Constans Fernéndez Marmbear Galindo
Lead director Member
and member
® ) @

»
Bruce Brooks José Manuel Vargas Steven M.Langman Manuel Puig Rocha Brian McDonald Aedhmar Hynes
CEOQ Gémez Mermber Member Member Mermber
Member
& % %2 &

Albert Collado Maximing Montero

Armengol Lastres w

Non-director secretary Non-director Delegated, Strategy
vice-sacretary

and ESG Committee
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Audit Committee Appoinments and Compensation
Committee

Committes
President
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d‘é Additional information about the Board members’ experience and expertise
can be found in section C.1.3 of the Annual Corporate Governance Report.

The Board has two executive directors: Eloy Planes, Executive
Chairman and Bruce Brooks, Chief Executive Officer (CEO). They
each have different roles and functions in keeping with the
guidelines of good practices for corporate governance.

Since the Chairman of the Board is an Executive Director, the
Board has incorporated the role of a Coordinating Director,
having chosen Mr. Jorge Constans Fernandez for this role from
among the independent directors in May 2020.

According to article 15.5 of the Board Regulations, the
Coordinating Director has special powers to convene the Board
or to add new items to the agenda of a meeting that has already
been called. His functions also include coordinating and
reflecting the concerns of the external directors, coordinating
and bringing together the non-executive directors and directing
the periodic evaluation of the Chairman of the Board of
Directors.

Election of the Board
GRI 2-10

In accordance with article 17 of the Board Regulations, Board
members are appointed by the General Meeting or by the Board
of Directors, pursuant to the provisions of the Capital
Companies Act. Voting on the proposed appointment of
directors is carried out individually and separately, as required
by law. In any case, for each appointment there must be:

FLUIDRA

A prior proposal from the Appointments and
Compensation Committee, in the case of
independent directors, or

~v ) A prior report from the Appointments and
E‘/ Compensation Committee, in the case of all other
—I directors.

Fluidra's Board of Directors approved a Selection Policy for the
Board of Directors on March 25, 2020, subsequently amended

on May 9, 2023, which describes the requirements to be met by

candidates, as well as the selection process, in order to promote
diversity of gender, experience and knowledge, always based on
the principles of merit and suitability.

All candidates must be honourable, solvent, competent,
experienced, qualified, available and committed to the post.
In particular, they must be professionals of integrity, whose
conduct and career are aligned with the mission, vision and
values of the Fluidra Group, as well as the principles outlined in
our Code of Ethics.

[

é Access the Board of Directors’ Selection Policy on our corporate website.
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Independent directors are elected in keeping with the
independence criterion in article 529.12 (fourth paragraph) of
the Capital Companies Act, including limits on terms of office of
12 years. Likewise, the Appointments and Compensation
Committee assesses the skills, knowledge and experience
required of Board members, defining the functions and essential
skills the candidates put forward to fill each vacancy must
possess, and estimating the time and dedication required for
them to carry out their duties properly.

The Board Regulations were amended in 2023 to prohibit
anyone who sits on the boards of four or more listed
companies other than Fluidra from being appointed as a
director.

d‘é Additional information can be found in section C.1.11. of the Annual
Corporate Governance Report.
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The Appointments and Compensation Committee is aware that
it does not currently comply with the Corporate Governance
recommendation for listed companies regarding the percentage
of female directors and is taking steps to correct this situation.
Proof of this is that the latest vacancies for independent
directors have been filled by women (from 8% representation

in 2020 to 23% in 2023), as well as the commitment outlined

in the Policy to ensure compliance with the applicable
regulations at all times in terms of the diversity of the
composition of the Board of Directors.

At December 31, 2023, five of the thirteen members of Fluidra's
Board of Directors were independent, representing 38.46% of
the total (comfortably exceeding the percentage of free float).
This proportion reflects the particularities of Fluidra's
shareholding structure and shareholders' agreement, both of
which are published on our corporate websites, as well as the
concerted actions of some significant shareholders.
See section 2.3.1 for more information on the shareholders’agreements.
Shareholder structure and shareholders’ agreements.
Based on the above, we believe that the proportions of each
category are appropriate for the configuration of our Board of
Directors given the shareholding structure, although the
Appointments and Compensation Committee plans to gradually

increase the number of independent directors to 50%, to the
extent possible given the way the Company is structured.

Furthermore, article 21.2. of the Board Regulations covers the
circumstances under which Board members must resign.
Directors who resign or are removed by a resolution of the
General Meeting before their term of office expires should state
their reasons for doing so or, in the case of non-executive
directors, give their opinion on the reasons for the removal by
the General Meeting, in a letter to be sent to all Board members.

Notwithstanding disclosure in the Annual Corporate Governance
Report, to the extent that it is relevant to investors the Company
will publish the resignation as soon as possible, making
reference to the reasons or circumstances provided by the
director. The Board of Directors may only propose to remove an
independent director before the expiration of the director's term
of office when there is just cause for doing so and based on a
report by the Appointments and Compensation Committee.

Evaluation of the Board’s Performance
GRI 2-18

In keeping with recommendation no. 36 of the Code of Good
Governance for Listed Companies, Fluidra's Appointments and
Compensation Committee is responsible for promoting and
arranging the annual performance evaluation of the Board of
Directors.

During this process, the operation and performance of the
Board and its members are analysed on an aggregate and
individual basis, with a view to:

+ Detecting needs and gaps to be filled in order to make the
Board more robust, balanced and effective.
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+ Providing a report that justifies the definition of the profiles
required for the selection of new directors.

+ Presenting a complete scorecard of the characteristics of the
Board including the following variables: experience, workload,
gender diversity and independence of judgment.

@l Additional information can be found in sections C.1.17 and C.1.18 of the

Annual Corporate Governance Report.

In 2023, the evaluation process was handled internally. However,

as indicated in Article 15 of the Regulations of the Board of

Directors, Fluidra regularly (maximum every three years)

conducts independent assessments of the Board's performance

with the assistance of an external consultant. The last
independent assessment was carried out in 2021, and the one
before that in 2018 due to the merger with Zodiac. Both were
conducted by the consulting firm Seeliger y Conde. The results
and findings of the assessment were presented to the Chairman
of the Board and the President of the Appointments and

Compensation Committee for the purpose of devising the
following action plans:

+ Improving the quality of the Board’s deliberations, including
more strategic discussions.

+ Enhancing the skills and expertise of the members of the
Board on digital matters and IoT.

+ Promoting greater gender diversity on the Board.

Board Meetings

The Bylaws also stipulate that the Board will meet as often as
necessary to perform its duties. In 2023, the Board met on seven
occasions with an attendance rate of 100% of the members
present or represented.

The Directors will make every attempt to attend all the Board
meetings but when they are unable to attend in person they will
execute a separate written proxy for each meeting, authorizing
another Board member to represent them, including voting
instructions, which must be delivered to the Chairman of the
Board.

In order for meetings to be as effective as possible, members are
provided with specific information beforehand so that they are
able to prepare for all Board and committee meetings. In this
regard, according to article 15 of the Board Regulations, Board
meetings must be announced at least five days in advance and
the announcement must always include the meeting agenda and
the information necessary for the deliberation and passing of
resolutions included as agenda items, except when the Board of
Directors is convened for an emergency meeting. The Chairman,
with the Secretary's assistance, must ensure that the Directors
receive all such information.
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Conflicts of Interest
GRI 2-15

For issues involving conflicts of interest, the Company has
detailed guidelines that the directors must observe, whose
ground rules are as follows:

* Reporting any conflicts of interest to the Board of Directors,
and refraining from attending and participating in
deliberations on matters in which they have a personal
interest, whether directly or indirectly. Agreements or
decisions affecting them as directors, such as appointment to
or removal from Board positions or similar are excluded from
the foregoing duty of abstention.

* Refraining from using the name of the Company and flaunting
their status as directors to carry out transactions on their own
behalf or on behalf of persons related to them.

+ Refraining from directly or indirectly conducting business or
commercial transactions with the Company without first
informing the Board of the potential conflict of interest and
obtaining the Board's approval to do so.

+ A generic authorization from the Board will suffice for
directors to engage in transactions that are part of the
ordinary course of business and that are of a habitual or
recurring nature.

+ Disclosing any direct or indirect shareholding that they or their
related persons may possess in the capital of a company
whose corporate purpose is identical, similar or analogous to
the Company's.

* Refraining from engaging, on their own account or on behalf
of others, in activities that are identical, similar or
complementary to the Company’s, nor may they act as
directors or managers in companies that compete with the
Company, with the exception of any positions they may
occupy in group companies, unless expressly authorized by
the General Meeting, notwithstanding the provisions of
Articles 227 to 229 of the Capital Companies Act.

* Refraining from using the Company's assets or wielding their
position at the Company to obtain personal advantages
without the payment of an appropriate consideration.

+ Desisting from taking advantage, for their own benefit or that
of anyone related to them, of a business opportunity open to
the Company, unless it is offered to the Company first and the
Company waives the opportunity.

&)5 More information in the note on “Related Party Balances and Transactions”
in the financial report.
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5.1.3. Board Committees

Audit Committee

Fluidra has an Audit Committee made up of five members, three
of whom are independent, including the Chairman, in keeping
with the Audit Committee Regulations.

[

& Access the Audit Committee Regulations on our corporate website.

The main functions of the Audit Committee are:

*+ To supervise the effectiveness of the Company's internal
control system, in particular the internal control of financial
reporting, internal audit and risk management, including the
analysis of environmental risks.

* To supervise the fulfilment of the audit contract, ensuring that
the opinion on the annual accounts and the key contents of
the audit report are written in clear and concise language and
to evaluate the results of each audit.

+ To review the company's accounts by overseeing compliance
with legal requirements and the proper implementation of
accounting standards.

+ To examine compliance with the Internal Code of Conduct and
the rules of governance.

The Audit Committee normally meets quarterly to review the
periodic financial information to be reported to the stock
exchange authorities and any information that the Board must
approve and include in its annual public reports.

It also meets at the request of any of its members and whenever
convened by its President, who must call a meeting whenever
the Board or its Chairman requests that a report be issued or a
proposal be adopted, and otherwise as necessary for the proper
performance of its duties.

The Committee met eight times in 2023.

.
Access the Audit Committee’s Annual Report on our website.

Appointments and Compensation Committee

The Regulations of Fluidra's Appointments and Compensation
Committee govern the functioning of this Committee which
currently has four members, two of whom are independent and
one of whom is the chairperson. The members of the
Appointments and Compensation Committee have been
appointed taking into account their knowledge, skills and
experience, as well as the duties of the Committee.

&)5 Access the Regulations of the Appointments and Compensation
Committee on our corporate website.

We are aware that the composition of the Committee at this
time is not aligned with the recommendations of the Spanish
Code of Good Governance (i.e., a majority of independent
members). This is a consequence of clause 8.3.6 of the
shareholders' agreement signed by Rhéne Capital and Fluidra's
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founding families on November 3, 2017 at the time of the
merger between Fluidra and Zodiac. This clause provides that
the Appointments and Compensation Committee will be
composed of four members, two of whom will independent
directors (one of them, the Chairperson), one will be appointed
“on the recommendation of the current shareholders” (i.e., the
four founding families of the Company) and one will be
appointed “on the recommendation of the shareholder of Zodiac
Holdco” (i.e., the Rhéne Capital fund).

&)5 See section 2.3.1 for more information on the shareholders’ agreements.
Shareholder structure and shareholders’ agreements.

The primary functions of the Appointments and Compensation
Committee are:

+ To evaluate the skills, knowledge and experience required to
be a member of the Board of Directors.

+ To propose the appointment of independent directors for
appointment by co-option or by resolution of the General
Shareholders' Meeting.

+ To examine or organize the succession of the Chairman and
Chief Executive Officer.

+ To formulate and review the criteria for determining the
composition of the management team. To report and submit
the appointments and removals of senior managers to the
Board. To report on issues of gender diversity and directors’
qualifications to the Board.

+ To set a target for the number of female members of the
Board and draw up guidelines on how to achieve this.

+ To propose the compensation policy for directors and senior
executives and the individual remuneration of directors and
senior executives to the Board.

According to the Committee Regulations, the Committee meets
on a quarterly basis. The Committee may also meet at the
request of any member and as convened by its President. A
meeting must be convened any time the Board or its Chairman
requests that a report be issued or a proposal adopted,
whenever needed for the Committee to properly discharge its
duties.

The Committee met eight times in 2023.

&)5 Access the Annual Report of the Appointments and Compensation
Committee on our website.

Delegated, Strategy and ESG Committee

In order to increase the sphere of influence of ESG in the
Company, in 2022 the Board agreed to change the name of the
Delegated Committee to the Delegated, Strategy and ESG
Committee. The Committee was vested with powers to advise
the Board and submit proposals for actions of strategic
relevance regarding the company’s growth, development,
diversification, business and technological transformation, with

emphasis on the ESG strategy to include it in the Company’s
business plans.
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Pursuant to the terms of Article 12 of the Regulations of the
Board of Directors, the Executive Chairman and the Chief
Executive Officer will be members of the Delegated, Strategy and
ESG Committee and there must be at least two non-executive
directors, at least one of whom must be independent, with the
Secretary of the Board acting as secretary of the Committee.

The Delegated, Strategy and ESG Committee is made up of the
two executive directors, two proprietary directors and three
independent directors. To that end, the independent member of
the Board of Directors, Aedhmar Hynes, joined the Committee
as a new independent member in 2023.

The Delegated, Strategy and ESG Committee met six times in
2023.

5.1.4. Executive Committee: MAC

The Executive Committee (also known as Management Advisory
Committee or MAC) is the body in charge of the Group’s day-to-
day management. It is made up of the Executive Chairman, the

CEO and the directors of the Company's business areas.

At the end of the year, the MAC was composed of nine men
(90%) and one woman (10%) of four different nationalities:
Spanish (40%), American (40%), Portuguese (10%) and Australian
(10%). There is currently no member of the MAC who represents
the employees.

In order to increase the presence of women on this Committee,
in 2021 we set the goal of increasing the number of women
included in the succession plans for MAC and MAC-1 positions.
At the close of 2023, 38.7% of the identified successors were
women, compared to 36% in 2022 and 28% in 2021. This will
allow us to take the necessary steps to ensure that women have
equal opportunities for promotion when a vacancy arises.

The composition of the MAC was altered in 2023 following the
departure of Amalia Santallusia from her position as Global
Head of HR & ESG. As a result, Sandra Silva, previously EMEA HR
Director, has assumed the position of Chief Human Resources
Officer (CHRO), while ESG responsibilities have fallen to the
Group's CFSTO, Xavier Tintoré.

However, there were additional changes in early 2024 to the
composition of the Executive Committee. Firstly, with the
voluntary resignation of Stephen Matysiak (until then, General
Manager of the APAC region), Valentina Tripp has joined Fluidra
as the new General Manager for that region.

Secondly, with the appointment of Clara Valera, currently
Director of Strategy, Investor Relations and M&A, to the MAC, the
number of Executive Committee members has increased from
10to 11.

As a result, at the time of publication of this report the MAC was
composed of eight men (73%) and three women (27%).
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Organizational chart of Fluidra’s governing and management bodies in 2023
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Executive Committee (MAC) membersin 2023

Executive functions

Eloy Planes Corts - Executive Chairman (executive)

Eloy Planes holds a degree in Industrial Engineering from the Catalonia Politechnic University and
an MBA from EADA. As the son of one of the founders of the family business, Eloy Planes joined
Fluidra (Astral at the time) as RSD Director in 1994.

Since then, he has held different positions with the Group until he was named CEQ in 2006. He has
been the Executive Chairman since 2016, leading the merger with Zodiac and Fluidra’s inclusion on
Spain’s IBEX-35 index. He is also the President of the Barcelona International Swimming Pool
Exhibition, the Fundacié Catalunya Cultura and, since 2023, second vice-president of the
Barcelona Chamber of Commerce.

Bruce W. Brooks - CEO (Executive)

Bruce holds a degree in Marketing from the University of Virginia. He has more than 30 years of
experience in global consumer and industrial products industries. He spent over 20 years at
Stanley Black & Decker where he held various positions over the years, including Vice President of
the Group.

He joined Zodiac Pool Solutions as CEQ in 2011. In 2016, Bruce oversaw the successful transition of
ownership from the Carlyle Group to the Rhéne Group and in 2018 he played a decisive role in the
plan to merge with Fluidra. He has been the CEO of the Group since then.

Xavier Tintoré - Chief Financial, Sustainability and Transformation Officer (non-executive)

Xavier holds a degree in Business Administration and Management and an MBA from the ESADE
business school, a CEMS Master in International Management from HEC Paris, and he attended the
Management Program at the IESE business school. He has more than 30 years of experience in
management at companies such as Shimizu Corporation, Dade Behring (now Siemens Healthcare)
and Indo Internacional.

He joined Fluidra in 2010, where he had been the head of several departments (finance, legal,
systems, etc.) until his appointment as CFO in 2018. He recently assumed the leadership of the
Groups ESG strategy and transformation office.

Sandra Silva - Chief Human Resources Officer (non-executive)

Sandra holds a degree in Business Administration from Universidade da Beira Interior (Portugal)
and a master's degree in Business Administration and Human Resources from Atlantico Business
School. She has also participated in a focused leadership program at ESADE.

She has more than 20 years of experience leading human resources departments in large
companies and multinationals such as Carrefour, Pepsico and Almirall, where she has held various
positions of responsibility in both corporate and regional areas. She joined Fluidra in 2021 as HR
EMEA Director and in 2023 she was appointed CHRO.

DRA FLUIDRA L

LUIDRA

Joe Linguadoca - Chief Operations Officer (non-executive)

Joe holds a Degree in Mechanical Engineering from the University of Drexel and an MBA from
Loyola College in Maryland. He has over 25 years of operations experience in manufacturing and
durable consumer goods.

He began his career at Stanley Black & Decker, where he held various posts such as Vice-President
of Operations. He joined Zodiac in 2012 as Vice-President of Global Supply Chain, following which
he took on the role as Global Operations Director following its merger with Fluidra.
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Keith McQueen, Chief Technology Officer (non-executive)

Keith earned a degree in Applied Science and Mechanical Engineering at Purdue University, Indiana,
and has a track record of more than 30 years in engineering and operations.

He started his career as an industrial engineer with Whirlpool Corporation. He moved to Zodiac in
1995 as Global R&D Director, a position he held until the merger with Fluidra. In 2021, he was named
Chief Technology Officer after successfully integrating the IT, IoT and Data, and R&ED areas.

Lennie holds a bachelor’s and a master’s degree in Industrial and Systems Engineering from Ohio
State University. He has more than 20 years of experience as a senior manager in the household
and industrial goods sector at both the domestic and international levels.

Over this time, he has reaped many successes in companies close to ours, such as JELD-WEN,
Husgvarna and Electrolux. Before joining Fluidra, he was the CEO of Big Ass Fans, where he helped
achieve strong growth through innovation and product diversification, in addition to improving
results thanks to the roll-out of strategic operational efficiency.

Stephen has a degree in Marketing and earned an MBA at the Henley Business School. He started
his career as a marketing manager for the Baracuda brand and was subsequently named General
Manager of Zodiac Pool Care in South Africa.

He moved to Australia in 2014 to take over as the country’s General Manager. Lastly, following the
merger with Fluidra, Stephen became APAC General Manager, a post he still holds today.

Carlos holds a degree in Business Administration and Management from the ESADE business
school and has a track record of more than 35 years in management, sales and operational
environments. He started at Square D, a subsidiary of Schneider Electric, after which he held
senior managerial positions in companies of the Cirsa Group.

He joined Fluidra in 2007 and since then has held various senior management positions, including
General Manager of Business for the Fluidra Group until its merger with Zodiac in 2018. At that
time, he moved into his current position as EMEA General Manager (Europa, Middle East, India,
Latam, and North Africa).

Marti holds a degree in Business Administration and Management and an MBA from the ESADE
business school, and he attended the Management Development Program at the IESE business
school. He has over 30 years of experience in equipment marketing, sales and management. He has
worked for companies such as Flamagas, Chupa Chups and the Yves Rocher Group where he held a
number of senior management positions.

He joined Fluidra in early 2013 as Business Manager for Iberia. He is currently the EMEA
Manufacturing General Manager and is also responsible for the R&D, Marketing, Key Accounts and
Mass Market departments in the region.
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5.1.5. Remuneration Policy for Governing Bodies
GRI 2-19, 2-20, 201-3

The Fluidra General Meeting of Shareholders approved the
Remuneration Policy for Board members in May 2022 and made
it applicable for the years 2022 (in application since June 1, 2022)
through 2024. The principles governing the Fluidra policy are as
follows:

+ Offer competitive remuneration in line with the remuneration
trends and practices of comparable companies.

« Promote long-term value creation and sustainability of results
over time, avoiding excessive risk-taking and unfavourable
results.

* Align remuneration with shareholder interests and the
company's ESG strategy.

+ Ensure fairness and proportionality of remuneration: balance
between internal fairness and market competitiveness,
guaranteeing non-discrimination.

+ Transparency: define rules for remuneration management
that are explicit and which respect applicable regulations.

%
Please see the Remuneration Policy on our website.

Board of Directors Remuneration

The remuneration system differentiates between the
remuneration of directors for the supervisory and collegiate
decision-making functions inherent to their status and the
remuneration for performing executive functions within the
company.

Remuneration of Board members in their status as
directors

Remuneration consists of a fixed annual allowance, determined
on the basis of position, responsibility, and membership of
Board committees, on the one hand, and attendance
allowances for Board meetings, on the other.

We did not identify any significant differences in average
remuneration by gender in 2023. The differences in previous
years have been corrected thanks to changes in both the
composition and responsibility of the members of the
company's governing body.

On the one hand, as indicated in section 3.2. of the Policy, the
fixed remuneration associated with the chairmanship of the
Board and its committees is higher than that of the other
members of the Board, given the chairman'’s greater
responsibilities in the effective functioning of this body.

Of these positions, two were held by men (chairmen of the
Board and of the Audit Committee) and one by a woman
(chairwoman of the Appointments and Compensation
Committee) at year-end.

FLUIDRA
Total Board Remuneration
In thousands of euros 2023 2022 2021
Permanent 1,489 1,337 1,214
Allowances 133 120 120
Total 1,622 1,457 1,334
Average Remuneration by Gender
In thousands of euros 2023 2022 2021
Men 125 123 102
Women 126 114 110
Total 125 121 103

On the other hand, the remuneration of the other members of
the Audit Committee and the Appointments and Compensation
Committee is slightly higher than that of the members of the
Delegate, Strategy and ESG Committee, to which two women on
the Board belong (Barbara Borra and Aedhmar Hynes).
However, the appointment of Esther Berrozpe as a member of
the Audit Committee (in addition to chairing the Appointments
and Compensation Committee) has balanced the scales.

In addition, the coordinating director (also male) is compensated
for this position and also receives remuneration for belonging to
the three Board committees.

Finally, the daily attendance allowances for meetings are higher
for Board members who reside outside Europe, all of whom are
men.

Remuneration for Executive Directors

The remuneration of executive directors is a key issue for the
Board of Directors and the Appointments and Compensation
Committee. Because that is the case, the remuneration model is
continuously reviewed, evaluated, and updated by both bodies.

Fluidra has defined a competitive executive remuneration
program that motivates and rewards executive directors for
hitting financial and strategic targets that generate long-term
value for shareholders, while providing rewards commensurate
with performance. We thus have the following practices when
determining their remuneration:

+ Balanced composition between fixed and variable
components, both annual and long-term.

+ Contribution to business strategy (including ESG strategy) and
the long-term interests and sustainability of the company.

* Remuneration aligned with the management team's
remuneration conditions.

In 2023, the target remunerative mix>® of the two directors with
executive duties (Eloy Planes, Executive Chairman; and Bruce
Brooks, CEO) was as follows:

%8 As established in article 4.3. of the Fluidra S.A. Directors' Compensation Policy, remuneration in kind and contributions to social welfare plans are not included, given

that their amount is not significant.
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29.0%

43.0%

Executive
Chairman

Eloy Planes

29.0%

26.0%

37.0%
CEO
Bruce Brooks ’

37.0%

B ~nnual fixed remuneration
[ Annual variable remuneration
Long-term variable remuneration

Executive remuneration mainly comprises the following
retributive components:

This is based on the level of responsibility and professional
career of the executive directors, with a focus on market
suitability. In 2023, the fixed payment came to 500,000 euros for
the executive chairman and 600,000 euros for the chief
executive.

To these amounts we must add remuneration received in kind
(use of a vehicle, life insurance, pension plan, and family health
insurance), as well as their status as insured parties under
Fluidra's civil liability policy for directors and executives.

In addition, as an expatriate, the CEO received tax and legal
advice during this period and is compensated for duly justified
travel and relocation costs arising from his travel between Spain
and the United States of America, up to a maximum annual
amount of 65,000 euros.

Annual variable remuneration is subject to the achievement of
the financial and management targets for the current
financial year.

In both cases, the weight of financial targets (EBITDA, cash EPS,
free cash flow, and sales growth) was 85%, while individual
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targets (ESG Responsibility Blueprint goals and other operational
targets associated with the Strategic Plan) accounted for 15%.

Under the Remuneration Policy, annual variable remuneration
may not exceed 100% of the fixed remuneration for the
Executive Chairman or 150% for the CEO. Furthermore, the
achievement scale for economic targets ranges between 0%, if
the minimum thresholds are not met, to 185% if the maximum
values for each indicator are met or exceeded.

On February 26, 2024, the Appointments and Compensation
Committee verified the degree of compliance with the objectives
to which the accrual of the annual variable remuneration for
2023 was linked and submitted it for approval by the Board of
Directors. According to this verification, the level of compliance
was 87.9% for the Executive Chairman and 89.1% for the CEO.

&]5 Additional information in section B7. of the Annual Report on
Remunerations of Directors.

As described above, executive directors and key non-executive
directors in the company participate in a long-term variable
remuneration program based on the company's share payout
plans (also known as the long-term incentive plan, or LTI).

The 2018-2022 Plan accrual period ended in 2022. The period
for measuring compliance with the economic targets to which
the plan was linked was four years (from January 1, 2018
through December 31, 2021), although payment was subject to
the participants remaining with Fluidra through to December 31,
2022.

Once the requirements were met, 170% of the incentive linked
to the degree of compliance with the TSR and EBITDA targets
was paid in January 2023, as the maximum threshold values
established for both metrics were exceeded. This meant 161,856
shares were paid out to the executive chairman and 299,009 to
the chief executive.

Once the shares are allotted, executive directors may not
transfer ownership of a number of shares equal to twice their
annual fixed remuneration until three years have elapsed
since the shares were acquired. However, this shall not apply in
respect of shares which the executive director needs to dispose
of, if any, in order to meet the costs related to their acquisition,
including the taxation arising from the payout of the shares.

The Company may also demand the return of the shares
paid out under the 2018-2022 Plan, their cash equivalent, or
even offset the payout against other remuneration of any kind
that the beneficiary is entitled to receive if during the two years
following the settlement of the 2018-2022 Plan it becomes
apparent that the settlement was made wholly or partly on the
basis of information later clearly proven to be false or seriously
inaccurate.

The 2022-2026 Plan was also approved in 2022, which, like the
previous plan, is articulated in the granting of a certain number
of units (PSUs) that will serve as a reference to determine the
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final number of company shares to be paid to the beneficiaries,
provided the requirements set out in the plan are met.

The 2022-2026 Plan has a duration of five years (from January
1, 2022 through December 31, 2026) and is made up of three
mutually independent three-year cycles (2022-2024,
2023-2025, and 2024-2026).

The settlement of the incentive for each cycle of the 2022-2026
Plan will take place during June of the financial year following
the end of the measurement period, after approval of the
annual accounts (i.e., in June 2025, 2026, and 2027, respectively).

The beneficiaries of the 2022-2026 Plan must remain at Fluidra
until the end date of each cycle in order to receive the shares
associated with the achievement of the targets set out in them.

However, the plan provides for some exceptions to the above,
such as ‘good leaver’ clauses. Thus, in the event that a
beneficiary leaves the company in good faith before the end of
the measurement period, the number of shares he/she is
entitled to receive in respect of each cycle will be calculated on a
pro-rata basis.

The 2022-2026 Plan includes malus and clawback clauses. The
Board of Directors will determine, where applicable, whether the
circumstances that should trigger the application of these
clauses have arisen and the part of the incentive that should be
reduced or recovered.

In relation to the clawback clause and in line with the
recommendations of the Spanish Securities Commission, Fluidra
may demand the return of shares paid out under the 2022-2026
Plan, their cash equivalent, or even offset the payout against
other remuneration of any kind that the beneficiary is entitled to
receive if during the two years following the settlement of
each cycle it becomes apparent that the settlement was made
wholly or partly on the basis of information later clearly proven
to be false or seriously inaccurate.

The above applies to executive directors in any case and to the
beneficial owners responsible for such information. The
incentive paid to the members of the Executive Committee
(MAC) and internal audit managers, to whom the clawback
clause does not apply, will be recalculated on the basis of the
correct information.
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Once the shares have been allocated under the 2022-2026 Plan,
executive directors and other MAC members will not be able to
transfer ownership of the shares received under the
2022-2026 Plan until three years have elapsed from the end
date, until they reach a number of shares equivalent to at least
twice their annual fixed remuneration in the case of executive
directors and once for other MAC members.

However, the above shall not apply in respect of shares that
need to be disposed of in order to a) meet the costs related to
their acquisition, including the taxation arising from the payout
of the shares, or b) are subject to a waiver approved by the
Board of Directors, with the favourable report of the
Appointments and Compensation Committee, in order to meet
extraordinary situations that arise and require it.
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Executive directors have a recognized covenant for death and
disability contingencies equivalent to four times their annual
gross fixed remuneration at the time of death, and another for
defined contribution pensions which entails the constitution of a
retirement fund.

The contributions made by the Company to the insurance
contracts concerned in 2023 came to 16,000 euros for the
Executive Chairman and 8,036 euros for the CEO.
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Remuneration for senior management.

Regarding the remuneration of the Executive Committee (MAC),
all members are bound by the same conditions governing the
fixed and variable remuneration that applies to the rest of the
employees.

The MAC annual variable remuneration is subject both to the
achievement of financial targets (85%) and personal
management targets (15%). The distribution of the total weight
of each of the objectives within these two categories varies
according to responsibility within the MAC.

Individual objectives

Financial
objectives ESG RR.HH. Operativos Total
EBITDA 25%
Cash EPS 25%
5% 5% 5% 15%
Executive Chairman Free cash Flow 25%
% Incremento ventas 10%
Total 85% 5% 5% 5% 15%
EBITDA 25%
Cash EPS 25%
4% 4% 7% 15%
CEO + CFSTO Free cash Flow 25%
% Incremento ventas 10%
Total 85% 4% 4% 7% 15%
EBITDA 40%
Free cash Flow 35% 3% 3% 9% 15%
Rest MAC
% Incremento ventas 10%
Total 85% 3% 3% 9% 15%

Similarly, direct reports to the MAC (MAC-1), the management
teams of Group companies, and other leadership positions (area
managers) also have part of their individual objectives (3%)
linked to the achievement of ESG objectives at the global or
regional level.
For more information on ESG objectives, see section 1.2.. Responsibility
Blueprint: Our Roadmap.
In addition, all MAC members are part of the 2022-2026 long-term
incentive plan (LTI), together with the executive directors. However,
the applicable terms and conditions (including malus, clawback, and
shareholding clauses) vary in the case of senior management, as
explained previously. As with the annual variable remuneration, as a
new feature, the 2022-2026 Plan incorporates, together with TSR
and EBITDA, targets linked to the score obtained in the S&P
Corporate Sustainability Assessment, a rating that evaluates our
annual ESG performance.

In addition to the MAC, 112 other individuals from the organization
are LTI beneficiaries under the 2022-2026 Plan. Of these, 45% are
MAC-1, while the other 55% occupy positions considered MAC-2 and
below. For more information on the new plan, please see Annex | of
the Board of Directors’ Remuneration Policy.
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The average remuneration of MAC members in 2023 (excluding
executive directors) was 532,012 euros (up from 479,355 euros in
2022). This growth is a consequence of the increase in degree of
achievement of the financial targets that determine annual
variable remuneration. In 2023, the degree of achievement of the
targets ranged from 76.3% to 96.8%, compared with 15% - 50% in
2022. As was the case the previous year, this information is not
broken down by gender for confidentiality reasons, since the MAC
had only one female member in 2023.

In addition, all Executive Committee (MAC) members held shares
in the Company at the end of the year. Thus, the CEO held 0.19%
of the total shares, the value of which represented 12% of his base
salary. On the other hand, the rest of the MAC members (including
the Executive Chairman) held 0.56% of the shares together. On
average, the value of the shares represented 5.91% of their base
remuneration during the year.
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FLUIDRA

Risk and Opportunity Management

GRI 3-3

Aware of the critical importance that the efficient management

of potential risks and opportunities has for correct development,

the achievement of objectives, and the future plans of any

company, at Fluidra we have made this area the backbone of our

operations.

For this purpose, we have a Risk and Opportunities
Management System that aims to identify, evaluate, and
prioritize business risks and opportunities and define the
mitigation plans needed to minimize and control the likelihood
and impact of adverse events on the business, in addition to
maximizing the realization of opportunities.

It is a global and dynamic system covering the entire
organization, including all subsidiaries and geographical areas,
and its consideration by all people in the Group, particularly
those in management and leadership positions, is therefore
mandatory. It also works comprehensively and continuously to
enable effective risk management and mitigation across all
levels. The structure is based on three pillars:

+ Common management systems specifically designed to
mitigate business risks.

* Internal checking procedures aimed at reducing the risks of
financial reporting and improving its reliability, designed in

accordance with the ICFR (Internal Control over Financial
Reporting System).

+ Corporate risk map. This is the methodology we use at Fluidra
to pinpoint, understand, and assess the risks that affect us.
The aim is to offer an overview of the risks to design an
efficient response system aligned with the business objectives.

The system is posited on the ISO 31000:2018 standard and
structured around three lines of defence: the regional
businesses and their transactional support functions; the
corporate functions of supervision and control of Group
operations; and internal audit. This structure was modified in
2021 to incorporate a risk management function separate from
the internal audit team.

As a result, the system is currently coordinated and managed by
the insurance and risk area, part of the Tax & Legal
Department, which in turn reports to the CFSTO (a member of
the MAC). The work is also supervised by the Audit Committee
within the framework of the Board of Directors, to whom the risk
manager reports every six months on the results of updating the
corporate risk map, as well as the actions and controls arising
from it.
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Risk Culture

Our risk culture is characterized by the "tone at the top" of the
Organization, i.e., the commitment and leadership exercised by
the Board of Directors and senior management in this area.

In 2021, our Board of Directors approved the Global Risk
Management Policy (updated in 2022) applicable to all Group
companies and developed and complemented by other specific
internal policies and regulations related to certain company
areas. It sets out the principles, key risk factors, and general lines
of action for managing and monitoring risks that affect the
entire company.

See the Global Risk Management Policy on our corporate website.

To strengthen the risk culture within the organization, in
addition to communicating the policy both the risk department
and the people responsible for the various regions and business
units have been trained to identify and assess risks in
accordance with the risk tolerance defined and updated by
Fluidra. As a result, several of these departments and people
have identified new risks to the company that had not previously
been considered.

Integrated Annual Report 2023

Also in the area of training, each of the business units develops
actions to extend the risk culture in the areas of their
competence. Of note in this section were the training courses
given in 2023 on the identification and assessment of the
organisation's risks, with a practical vision of them, as well as
informing on the new approach according to the new applicable
regulation on ESG risks, in line with the requirements of the
European Union Directive on CSRD and the application of the
dual materiality approach.

In addition, specific training actions have been taken in the areas
of greatest risk, such as the monthly training pills on
cybersecurity, or the awareness-raising initiatives associated
with personal security.

Thanks to the implementation of the new tools, the analysis of
the mitigation plans of the risk management system (ERM), and
the definition of key risk indicators for all the risks analysed that
we are monitoring, Fluidra's risk culture is increasingly
consolidated.
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5.2.1. Corporate Risk Map

We update the Group's corporate risk map each year. In 2023,
we identified and assessed a total of 34 risks and 15
opportunities, integrating the new CSRD requirements on dual
materiality into the analysis.

Risk Assessment Process
ASSESSING RISK

=COPES RISK FOLLOW-UP AND

IDENTIFICATION REPORTING

CONTEXT,
CRITERIA

The risk assessment process comprises the following phases: + Change in competitor strategy that could affect the market

dynamics of our products (Strategic).
+ Identification of risks through a review of the Group's

historical risks and the onboarding of new risks identified by * Increase in raw material costs (Financial).
our teams in their respective areas of action which affect or
could affect Fluidra. * Accidents that could cause serious injury or death to persons

(Operational)*.
+ Analysis of the risks identified using an annual survey

managed by the ERM team and addressed to the MAC, as well « Compliance with regulations associated with our products,
as to the people responsible for each region and business certifications, patents, consumer health and safety
units, for subsequent evaluation and quantification. (Regulatory)*.

+ Assessment of the identified risks, considering the likelihood * Succession planning and failure to attract or retain talent
of their occurrence and potential impact. (Human Resources)*.

The results of the assessment were first shared with the MAC ) POSSibl? poor integration of acquired businesses

and then with the Audit Committee and Board of Directors for (Operational).

review and approval.

For more information, see section E of the Annual Corporate Governance
Report.

Consequently, the following ten risks with the greatest potential

impact on the organization were prioritizedsg: ) o » ) "
We also reviewed the existing checks to mitigate each identified

« Cyberattacks of any kind (Operational)*. risk (prioritizing those ranked in the top 10), formalizing
additional action plans (where existing ones were not sufficient),

+ Business interruption because of a computer system failure and assigning the parties responsible for monitoring and
(Operational). following up on their progress.

* Impacts on production plants or logistics centres because ofa  |n line with the above, and by way of example, below is the result
catastrophic event (Operational)*. of the analysis of the following risks:

* Water crisis: potential plans to restrict water consumption, + Cyberattacks of any kind (Operational): The analysis concluded
both at the national and supranational level (Strategic)*. that the magnitude of this risk was level 4 on a scale of 6,

which, when monetized, could come to 70 million euros, based
on tolerance analyses carried out in previous years. There was
also a 4.1 out of 6 chance that this risk would materialize in
the short term.
é For more information on cybersecurity mitigation measures, see section
5.7..Cybersecurity.
+ Accidents that could cause serious injury or death to persons

(Operational). Based on established tolerance levels, this risk
was determined to have a magnitude of 3.5 on a scale of 6,

Al risks flagged with an asterisk are directly related to the risks assessed in the materiality assessment. For more information, see section 6.2. Materiality Assessment.
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which would result in an impact of up to 10 million euros. It
had a probability of 2.5 out of 6. However, it should be noted
that this is a risk that did materialize in 2023 (as described
below), although the investigations concluded that Fluidra had
complied with all the necessary measures to avoid it and it
was therefore due to human error.

d‘é For more on health and safety mitigation measures, see section 4.3. Health,
Safety,and Well-being.

On the other hand, we are assisted by external experts to
analyse and quantify the impacts of the most relevant risks that

Risk universe

Risks associated with
human resources
management

Strategic risks

These are risks that stem
from potential dependency
on key personnel and
difficulties in properly
identifying and retaining
talent, as well as
maintaining an optimal
workplace environment
across all locations.

These include a wide range
of external events and
trends (such as global
megatrends, changes in
government policies,
technological evolution,
etc.) which could impact
Fluidra's strategic path and
impede value-generation
for shareholders.

Reputational risks

FLUIDRA

make up the corporate risk map. Thus, in 2021, we carried out a
sensitivity analysis and stress test in different scenarios:
cybersecurity, exchange rate fluctuations and climate change. In
addition, in 2023 we started a project to quantify three climate
risks.

%
For more information, see section 2.2.3.Climate risk management.

Financial risks include
exchange rate, interest rate,
and credit risks, among
others.

These are risks related to
the company’s impact on
the environment and vice
versa: effects of the lack of
mitigation and/or
adaptation to climate
change, extreme weather
events, waste management,
and use of natural
resources and energy.

Operational risks

These are the risks arising from
regulatory changes introduced by
regulators, such as intellectual
property, data protection and privacy
regulations, as well as changes to
regulated activities, mandatory supply
conditions, tax codes, or regulations of
publicly listed companies. They include
risks related to political changes that
can impact legal protections and the
legal framework applicable to the
group's businesses in each jurisdiction
(nationalization or expropriation of
assets, cancellation of operating
licenses, among others).

Thi